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Bias Reporting
What isBias?

A "bias incident" consists of
harassment, intimidation or
other hostile behavior that is
directed at a member of the
William and Mary community
because of that person's race,
(including pregnancy), age,
color, disability, national or
ethnic origin, political
affiliation, religion, sexual
orientation, or veteran status. A
bias incident may be verbal
(whether spoken or written) or
physical.

If you are not certain whether an
occurrence meets the above
definition, please report the
occurrence under this protocol
and allow the College to make
the determination.

If you wish to report an incider] : -

of bias, you may do so by DwerSl £
contacting the Chair of the Bial W
Reporting Team. Please, if thig g0 to the web site.

is an emergency, contact
Campus Police at 911.

PERSONAL REPORT
You mayreport bias to a wide
range of persons arudfices

ONLINE

Bias Reporting-orm

This reporting site is designed for
the explicit use of members of the
William and Mary community. In
order to preserve the security of
our community, you are being
asked to login using your
WMuserid and password. It is
important for you to know that
only information about the
reported incident will be viewable
by the Bias Reporting Team
(BRT). In other words, the team
will not receive information about
the identity of the person reporting
the incidentlf you wish to

receive follow-up or further
investigation of the reported
incident, you will need to

provide contact information in
the space provided within the
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form.

PHONE OR FAX
757-221-1236; fax 757-221-
1240 §ax form)

Sam Sadler; Chair, Bias
Reporting Team

Chon Glover; Co-Chair, Bias
Reporting Team
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