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April 28, 2001 

"GWU faculty rejects conduct code; Senate seeks sexual harassment policy that 
protects teachers' rights" 

by Vaishali Honawar 

The faculty senate of George Washington University yesterday passed an amended resolution that 
condemns a proposed sexual harassment code and asks the administration to prepare a new draft that will 
protect the rights of faculty without deterring complainants. 

The resolution - which originally had asked the administration to adopt the faculty senate's policy - 
passed 15-0 with several senate members declining to vote after a spirited, three-hour debate during a 
special senate meeting. 

Some faculty members are opposed to the administration's proposed policy, which they say robs them of 
a fair chance to defend themselves and restricts what they say in classrooms. 

Faculty members said they were worried that if they did not fight now, their First Amendment and due 
process rights would be lost forever. Protesting faculty members say they will not be told either the 
identity of the complainant or the exact nature of the complaints. 

But senate members who back the administration's policy said they were disappointed the resolution 
passed. 

"I don't feel good about this. The policy before the senate was fair to everyone," said Linda Gallo, 
professor of biochemistry and a member of the senate who did not cast a vote. 

During the meeting, Ms. Gallo said the policy was "reasonably designed" and that it did protect the 
discussion of academic matter. "The revised draft before us provides a balanced version for both the 
complainant and the respondent." 
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Donald Lehman, vice president of academic affairs, said that the resolution would now be recommended 
to the university president. "He will consider it and make a decision," he said. The university has an 
interim policy that the administration's representatives said was very similar to the proposed policy. 

In a lengthy presentation during which he was grilled by senate members on several points, Peter 
Pantaleo, a lawyer hired by the university to review the draft policy, repeated time and again that the 
policy was required by law. "Employers are charged with having a policy that someone will use. . . . A 
remedy is necessary that would encourage people to come forward," he said. 

One issue some faculty members are unhappy with is a statement in the policy that they claim imposes 
restrictions on what they say in class. 

Under the heading "What sexual harassment is," the policy says: "In an academic setting expression that 
is reasonably designed or reasonably intended to contribute to academic inquiry, education or debate on 
issues of public concern shall not be construed as sexual harassment." 

Faculty members such as law professor John Banzhaf point out that this means there are certain things 
one could say in class that could be construed as sexual harassment. 

He said several universities had sexual harassment policies that complied with the law but did not 
deprive employees of a chance to defend themselves fairly. 
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