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For assistance with accommodations or academic support services, contact the Director of Student 
Support Services, South Hall, at 768-9613. Concerns or complaints about discrimination based on a 
disability should be made to the Director of AA/EEO, 205 South Hall, at 768-9750. 

For a copy of the complete Procedure for Accommodating Individuals with Disabilities, contact the 
Director of Student Support Services at 768-9613. 

11. SEXUAL HARASSMENT AND CONSENTING RELATIONSHIPS 
Sexual harassment includes any unwelcome sexual attention. It can be a repeated behavior or could be 
one serious incident. It may take the form of sexual jokes or teasing, sexually demeaning remarks, 
pressure for dates or sex, deliberate touching, pinching, cornering, attempts to fondle or kiss, and 
requests for sex in exchange for grades, salary raises, or promotions. 

If you think you are being sexually harassed, seek help -- the sooner the better. Contact the Vice 
President of Student Affairs and Dean of Students 768-9601, the Equal Opportunity Officer 768-9750, 
the Director of Student Support Services 768-9613, or the  Assistant Dean of Students/Director of 
Residence Life 768-9560. 

You may also choose to talk to any faculty member, administrator, or staff person with whom you feel 
most comfortable (i.e. your RA). 

Retaliation against anyone making a complaint is illegal and is a separate basis for a complaint. 

"Consenting" relationships is a term used to designate those consenting romantic or sexual 
relationships between members of the University community when one person has power or authority 
over the other. Because faculty and staff (including RAs and Area Coordinators) have the power to give 
or withhold rewards such as praise, grades, recommendations, it may mean that a romantic or sexual 
relationship with a student may not be truly consensual. 

The University of Maine at Presque Isle strongly discourages such consenting relationships. A faculty or 
staff member who become romantically or sexually involved with a subordinate student or employee 
should remove him/herself from any decisions affecting the other person as soon as possible. 

If you have questions or concerns about these policies, please consult the Vice President of Student 
Affairs and Dean of Students, South Hall; the Director of AA/EEO, South Hall; or the Director of the 
Counseling Center, South Hall. Brochures about sexual harassment are also available at these locations. 

12. SEXUAL ASSAULT AND FORCED SEXUAL CONTACT 
Sexual assault includes any forced or unwanted sexual contact in which a sex act occurs or is attempted 
but not completed. Sexual assault occurs whenever the victim HAS NOT GIVEN OBVIOUS AND CLEAR 
CONSENT. 


