
d.  Deliberately and purposefully providing false or misleading verbal or written 
information about another person .

e.  Falsification, distortion or misrepresentation of information during the Student 
Conduct Review Process, including knowingly initiating a false complaint . 

3. Disruptive Conduct 

a.  An act that impairs, interferes with, or obstructs the orderly conduct, processes and 
functions of the University or any part thereof, or the rights of other members of the 
University community .

b.  Any act which deliberately impedes or interferes with the normal flow of pedestrian 
and vehicular traffic . 

c. An act which tampers with the election(s) of any University student organization  
or group, including violations of the SGA Election Statutes . 

d.  Misuse of any University safety equipment, firefighting equipment, or fire alarms . 
e.  An act which deliberately interferes with the academic freedom or the freedom  

of speech of any member or guest of the University community . 
f.  A false report of an explosive or incendiary device, which constitutes a threat  

or bomb scare . 
g.  Breach of peace: An act which aids, abets or procures another person to breach the 

peace on the University premises or at University-sponsored/related functions . 
h.  Failure to comply with oral or written instruction from duly authorized University 

officials (i .e . faculty, staff, administration, residence hall staff) acting within the scope 
of their job duties or law enforcement officers acting in the performance of their 
duties, including failure to identify oneself to these persons when requested to do so . 

i.  Failure to produce identification upon request by a University official (i .e . faculty, staff, 
administration, residence hall staff) acting within the scope of their job duties or law 
enforcement officers acting in the performance of their duties .

j.  Hindering or interfering with the Student Conduct Review Process by failing to obey 
the notice from a University official to appear for a student conduct meeting or 
hearing; and/or attempting to discourage an individual’s proper participation in, or use 
of, the Student Conduct Review Process .

4. Harmful Behavior

a.  Physical harm or threat of physical harm to any person . This harmful behavior 
policy may not apply in those instances where it is found that a student is acting  
in self-defense . 

b.  Harassment: defined as conduct (including written or electronic communication) 
based on a protected category (such as race, color, religion, national origin, et al), 
which, due to the severity and pervasiveness of the conduct and its targeted nature 
on the basis of a protected category, (i) has the purpose or effect of creating an 
objectively intimidating, hostile or offensive educational or work environment; and (ii) 
has the purpose or effect of unreasonably interfering with an individual’s employment, 
schooling, or business with the University .  Harassment under this provision is conduct 
(verbal or physical behavior) that would constitute harassment under federal or state 
civil rights laws or under University Regulation . 

c. Bullying: Defined as behavior (including written, visual, electronic or oral means) 
that is intentional and repeated, or meant to be done in humor or in jest, that results 
in the intimidation, injury, or distress of another individual physically, mentally, or 
socially . Bullying, however, is not speech or conduct otherwise protected by the 1st 
Amendment of the United States Constitution and any other applicable law .

d. Verbal or written abuse, threats, intimidation, coercion and/or other conduct that 
endangers the health, safety, or wellbeing of others, or which would place a reasonable 
person in the victim’s position in fear of bodily injury or death .  This definition, 
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however, shall not be interpreted to abridge the rights of the University community 
to freedom of expression protected by the First Amendment of the United States 
Constitution and any other applicable law .

e.  Failure to respect the privacy of other individuals . 
f.  Retaliation against or harassment of complainant(s) or other person(s)  

alleging misconduct . 

5. Sexual Misconduct 

a.  Any nonconsensual sexual conduct which occurs on or off the UCF campus . Consent, 
to be valid, must be: 
1. Freely and actively given .
2. In mutually understandable words or actions .
3.  Consent to one form of sexual activity can never imply consent to other forms  

of sexual activity . 
4.  Consent is not the lack of resistance; there is no duty to fight off a sexual 

aggressor .
5.  Consent can be withdrawn at any time, as long as the withdrawal is clearly 

communicated by the person withdrawing consent through words  
or actions .

6.  A person shall not knowingly take advantage of another person who is under 18 
years of age, mentally defective, under the influence of prescribed medication, 
alcohol or other chemical drugs, or who is not conscious or awake, and thus is 
not able to give consent as defined above . Further, a person shall not physically 
or verbally coerce another person to engage in any form of sexual conduct to the 
end that consent as defined above is not given . 

7.  Any attempted acts of sexual misconduct are also violations of this policy .
b. Unwelcome sexual advances, requests for sexual favors, or other conduct of a 

sexual nature which, due to the severity and pervasiveness of the conduct and 
the targeted nature of the conduct on the basis of sex, objectively prevents or 
impairs another person’s full enjoyment of the educational benefits, atmosphere, 
or opportunities provided as part of the University .  This provision also applies to 
unwanted, unwelcome, inappropriate, or irrelevant sexual or gender-based activities, 
sexual advances, or requests for sexual favors, when (i) submission to such conduct 
is made either explicitly or implicitly a term or condition of a student’s academic, 
extracurricular, or employment participation; or (ii) submission to or rejection of such 
conduct or request is used as the basis for employment decisions or to determine 
participation in academic or extracurricular activities .  Sexual harassment under 
this provision is conduct (verbal or physical behavior) that would constitute sexual 
harassment under federal or state civil rights laws or under University Regulation UCF-
3 .001 .

c.  Exposure of one’s body in such a manner that another party reasonably could be 
offended, or to display sexual behavior which another person reasonably finds 
offensive . 

d.  Sexual stimulation sought through trespass, spy or eavesdropping activities . 
e.  Attempting to commit by solicitation sexual acts with a minor by oral, written  

or electronic means . 

6. Larceny/Property Damage 

a.  Unauthorized use, possession, or services or theft of property . Such property may  
be personal or public . 

b.  Damage or defacing of University property or the property of another person whether 
or not it is on University premises . 
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