Indiana University administrators are responsible for publicizing and implementing the
university’s affirmative action policy in their respective areas of jurisdiction. Students who
believe that they are victims of discrimination may obtain information concerning the
university’s affirmative action policy and complaint procedures from the campus affirmative
action officer or the dean of students office.

Right to Freedom from Harassment

A student has the right to be free from sexual or discriminatory harassment a) in any
building or at any location on any university property, or b) that occurs in a building or on
property that is not university property if the harassment arises from university activities
that are being conducted off the university campus or if the harassment compromises the
security of the university community or the integrity of the educational process.

Sexual harassment is defined as unwelcome sexual advances, including requests for sexual
favors and other unwelcome conduct of a sexual nature, when submission to such conduct
is made, either explicitly or implicitly, a term or condition of a student’s education, or
submission to or rejection of such conduct by a student is used as the basis for academic
conditions affecting the student; or the conduct has the effect of unreasonably interfering
with an individual’s academic performance or creating an intimidating, hostile, or offensive
learning environment.

Discriminatory harassment is defined as conduct that targets an individual based upon age,
color, religion, disability, race, ethnicity, national origin, sex or gender, sexual orientation,
marital status, or veteran’s status and that adversely affects a term or condition of an
individual’s education, housing, or participation in a university activity; or has the purpose
or effect of unreasonably creating an intimidating, hostile, or offensive environment for
academic pursuits, housing, or participation in university activities.

The Indiana University Policy against Sexual Harassment, as adopted by the Board of
Trustees June 15, 1998, provides procedures for handling complaints concerning sexual
harassment. Violations of discriminatory harassment policy are handled under existing
procedures for handling complaints of discrimination.

Indiana University administrators are responsible for publicizing and implementing

the university’s affirmative action and harassment policies in their respective areas of
jurisdiction. Students who believe that they are victims of discriminatory harassment may
obtain information concerning the university’s affirmative action policy and complaint
procedures from the campus affirmative action officer or the dean of students office.

Right to Access Records and Facilities

Students can expect to have access to policies and procedures that affect them and access to
university offices that may be able to assist them, such as the Office of Affirmative Action or
the dean of students office.

Students can expect that their academic records will be maintained and they will have
access to their records in a manner consistent with the Indiana University policies and

applicable state and federal laws.

Students can expect to have reasonable access to university facilities and resources.



