
Student Rights and Responsibilities
The Student in the Academic Community
The following statement was developed by representa-tives from the student body, the faculty, and the administration, to spell out the role of the student at UNL. In the spring of 1968, the document was adopted by the student government (ASUN), vali-dated by a referendum vote of the student body, adopted by the University (Faculty) Senate, and accepted by the Board of Regents as a continuing policy.

Almost a century ago, the people of Nebraska established this University to provide opportunity for human and intellectual develop-ment in the service of society. Repeatedly in the history of the institution, the Regents, the faculty, the students, and the interested public have affirmed those qualities within the Univer-sity community which have enhanced the development of responsible individualism.It is appropriate, during a time of change and reassessment of established values, that the academic community re-examine and clarify the conditions conducive to the personal and intel-lectual development of students. It is the purpose of this document to indicate the general character of the expectations, the rights, and the obligations of the students at the University of Nebraska. The significance of this document will depend upon the willingness of students to exercise the opportunities and to accept the obligations, both stated and implied.Many of the statements contained herein reflect the legacy of the past which has made these values an integral part of the educational environment at the University of Nebraska. There is merit in restating values as a means of strengthening our resolve to provide the opti-

mum climate for the educational enterprise and to direct our attentions toward new and better methods of attaining common goals.It is recommended to the Association of Students of the University of Nebraska, the University Senate, and the Board of Regents that this document be adopted as a statement of institutional policy. As a statement of policy, it should be examined periodically for revision.
I. General Rights and Responsibilities

All members of the academic community have the responsibility to create and support an educational environment which will achieve the basic purposes of the University. Each member of the community should be treated with respect and dignity. Each has the right to learn. This right imposes a duty not to infringe upon the rights of others. The academic community should assure its members those opportunities, protections, and privileges which provide the best climate for learning. Views and beliefs expressed by a member of the academic community should be kept within the commu-nity unless released by the individual. The University encourages a variety of modes in thought, behavior, and values within the guide-lines of the educational community.An important aspect of the educational effort is the recognition of differences between indi-viduals. In all instances, including informal campus activities and associations, each individ-ual should be assured that judgments about the individual will be made on relevant criteria which do not include race and color. Each member of the academic community should actively encourage practices and policies to 

insure that all races, colors, creeds, and religions are welcome on the campus and are extended all the privileges of the academic community.As more and more young people seek the benefits of higher education, it may be desirable for the state University to offer special recogni-tion and assistance to students disadvantaged by limited educational opportunity.
A. Admission PolicyAdmission policies of the University of Nebraska should be made clear to all applicants. The Charter of 1869 explicitly provided that admission and the privileges of the University cannot be denied to an applicant because of age, sex, race, color, national origin, religious or political beliefs.
B. Rules and RegulationsRegulations are not comprehensive codes of conduct, but rather expressions of the general expectations of the academic community. Upon admission to the University, students should receive statements of these expectations.Rules and regulations should:1. seek the best possible reconciliation between personal freedom and necessary order.2. be formulated with equitable participation by students in areas affecting student life.3. be as clear and concise as possible, specifying to whom they apply.4. be designed for guidance and correction of behavior.5. be enforced by means of clearly defined chan-nels which insure procedural fair play, includ-ing students’ rights:a. to be informed of the specific charges against them.b. to receive, upon request, a hearing before a regularly constituted board with the privilege of appeal.
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c. to maintain status as a student while a conduct case is pending.

C. Off-Campus Freedom of StudentsUniversity students enjoy all the rights and privileges of citizenship. Students are subject, however, to the special obligations which accrue to them as members of the academic commu-nity. Institutional effort should be exerted to develop, not inhibit, intellectual and personal development of students by the exercise of the rights of citizenship both on and off campus.The enforcement of the obligations of students to the larger society is the responsibility of the legal and judicial authorities duly estab-lished for that purpose. If students are alleged violators of the law, they should proceed through legal channels, and institutional author-ity should never be used merely to duplicate those functions.When the interests of the academic commu-nity are clearly involved, the authority of the institution should be asserted. The fact that a violation occurs off campus does not preclude the interest and involvement of the University.When participating in off-campus activities, students should make it clear that in their public expressions or demonstrations they speak and act only for themselves as individuals.
D. Student RecordsAll policies and practices concerning student records should be based upon respect for the privacy of the individual. To minimize the risk of improper disclosure, academic and disciplin-ary records should be separate and the condi-tions of access to each should be set forth in an explicit policy statement. Transcripts of academic records should include only informa-tion about a student’s academic status. Upongraduation, notations of probation and suspension will be removed from transcripts of the perma-nent record. Information from disciplinary and counseling files should not be made available to unauthorized persons on campus or to any person off campus without the expressed consent of the student involved, except under legal compulsion or where the safety of other persons is involved. Provision should be made for periodic destruction of noncurrent disciplin-ary records.
II. Rights and Responsibilities in the Classroom
A. Freedom of ExpressionIt is the responsibility of each faculty member to provide an atmosphere which is conducive to freedom of expression by encouraging discus-sion and permitting exception to the views he/she has presented. In addition, faculty members have the responsibility to guide and direct such discussion and inquiry in a scholarly manner. The scope and duration of discussion, however, is to be determined by the instructor.Students have the right of expression in the classroom and the responsibility to learn from the course of study according to the standards of performance established by the faculty. Student behavior in the classroom should contribute to the learning process.

B. Instructional and Grading ProceduresThe faculty determines the character of courses which includes content, instructional and grading procedures. Students should be informed of these matters at the beginning of the course.Each student has the right to a course grade based upon an unbiased evaluation of his/her performance and the specified grading proce-dure. A student has the right to ask for clarifica-tion of the basis for his/her grade.The faculties of each college or department should provide a standing committee to consider the appeal of those cases in which a student feels the evaluation of his/her performance was biased. This committee must have the authority to direct change based upon its findings.
C. Instructor-Student ConsultationInstructors should be available on a regular basis for consultation with students. Students may ask for an evaluation of their performance during the progress of the course. If a student conveys information of a confidential nature to a member of the faculty, his/her confidence should be respected.
D. Procedure For Course EvaluationStudents can contribute significantly to the evaluation of instruction. The faculty has the obligation to solicit student evaluation of its educational efforts and to make changes in accordance with its best judgment. To assist the faculty in the task of providing the best possible education, students should express their reac-tions and opinions about the character and rele-vancy of the instruction to the department or college involved. Each college or school should establish a standing procedure through which student evaluations can be expressed.
III. Rights and Responsibilities in Other Instructional Settings
A. Freedom of ExpressionThe acquisition, understanding, and inter-preting of knowledge can be facilitated by the study and evaluation of controversial positions. Free expression should be permitted in publica-tions and broadcasting. Students should be allowed to invite and hear any person of their own choosing. Those procedures required by the institution before a guest speaker appears on campus should insure orderly scheduling of facilities and adequate preparation for the event. The institutional control of campus facilities should not be used as a device of censorship. However, all activities should be conducted in a manner appropriate to an academic community.It should be made clear to the academic and larger communities that sponsorship of events and speakers does not necessarily imply approval or endorsement of the views or actions either by the sponsoring group or the University. Partici-pation in the exchange of ideas through these media is normal in the academic community.
B. Student GovernmentStudents should be free, individually or collectively, to express their views on issues of institutional policy and on matters of general interest to the student population. The students should have clearly defined means to participate equitably in the formulation of institutional policies and procedures which affect student life. 

Student government is the principal agency for student participation in the decision-making process of the University.
C. Student OrganizationsStudents bring to the campus a variety of interests and can be expected to develop new interests as members of the academic commu-nity. They should be free to organize and join associations to promote their common interests, provided those associations are not antagonistic to the basic purposes of the institution. Students should be able to participate in those organiza-tions provided they meet the membership requirements set up by the organization; in no instance will these criteria for membership include race or color.
This document was approved by the Student Senate of ASUN (April 7, 1968), a Referendum of the Student Body (April 10, 1968), the University Senate (May 14, 1968), and the Board of Regents (June 19, 1968).

Student Records Policy
The student records policy at the University of Nebraska-Lincoln is in compliance with the Family Education Rights and Privacy Act.

I. Kinds of Information Maintained About Students
A. Academic Information1. All records and documents pertaining to a student’s academic standing and progress are maintained in a student’s cumulative academic folder, e.g., admissions application, high school transcript, semester grade reports, cumulative academic records, etc.2. Cumulative files containing academic infor-mation are maintained by the Office of Registration and Records, by some college offices (students should inquire of their dean), by some faculty advisers, by some academic departments in which a student has his/her major, and by the Office of International Educational Services (for international students).
B. Behavioral Information1. Behavioral information records including all documents pertaining to disciplinary proceedings and notices of sanctions imposed as a result of official University disciplinary action are maintained in confidential files. These files are kept separate from a student’s cumulative academic folder.2. Confidential files containing behavioral infor-mation are maintained in the Division of University Housing, the Office of Greek Affairs, and/or the Office of the Vice Chan-cellor for Student Affairs, depending on the origin and disposition of the behavioral case. The chief administrator of each office is responsible for the overall supervision of the files in that office.
C. Other Student Services Information1. Certain educational records and personal information for job placement purposes may be maintained in: the Career Planning and Placement Center under the supervision of 
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the Director of Career Planning and Place-ment (includes Teacher Placement Office), and in some academic colleges (e.g., the College of Agriculture, the College of Law, etc.) for students enrolled in those colleges. Each college dean is responsible for overall supervision of files in his/her college.2. Cumulative files containing scholarship and financial aid applications with supporting data and records of scholarship and financial aid awards previously made are maintained in the Office of Scholarships and Financial Aid under the supervision of the Director of Scholarships and Financial Aid.3. Files containing records of a student’s financial accounts (tuition and loan) are maintained in the Office of Student Accounts under the supervision of the Office of the Comptroller.

II. Who Has Normal Access to These Files
A. Academic InformationFaculty advisers, college deans, departmental chairpersons, financial aid, registration and records personnel, and counselors or advisers in offices where academic information is main-tained would normally have access to academic files. Other University personnel have access to academic information only for purposes related to their educational function and/or job respon-sibilities. Persons and agencies outside the University have access to academic information only with the written consent of the student.
B. Behavioral InformationNormally, only staff members employed within the office or division where student behavioral information is maintained have access to such information. Other University person-nel have access to student behavioral informa-tion only for purposes related to their educational function and/or job responsibilities. Persons or agencies outside the University have access to student behavioral information only with the written consent of the student.
C. Other Student Services Information1. University personnel employed in offices maintaining placement functions (i.e., the Career Planning and Placement Center and some academic colleges) are normally the only persons who have access to a student’s placement files. University personnel outside of those University offices maintaining place-ment functions would have access only for purposes related to their educational function and/or job responsibilities. Persons or agen-cies outside the University community would have access to placement information only with the written consent of the student.2. Scholarships and Financial Aid office person-nel are normally the only persons who have access to scholarship and financial aid infor-mation. University personnel other than Office of Scholarships and Financial Aid personnel have access to scholarship and financial aid files only for purposes related to their educational function and/or job respon-sibilities. Persons and agencies outside the University community have access to such information only with the written consent of the student or parents if parental financial information is involved.

3. Student Accounts office personnel are normally the only persons who have access to a student’s financial account information. Other University personnel have access to financial account information only for purposes related to their educational function and/or job responsibilities. The Office of Student Accounts considers all students as “dependents” for the purpose of the release of financial account information to parents or guardians. If a student wishes to have all financial account information excluded from parents or guardians, the student must notify the Office of Student Accounts before the tenth calendar day of each semester. Other persons and agencies outside the University community have access to such information only with the written consent of the student.
III. Procedures to Access Files

Students who wish to gain access to their personal file within a University office or department should contact the chief administra-tor or supervisor of that office or department. The chief administrator or supervisor of the office will advise the student of the necessary steps to be taken and of any costs to be assessed to the student for reproduction of file materials.
IV. Challenge Procedures

Students who wish to challenge the accuracy of any document contained within a cumulative file should contact the dean or director of the office which maintains that file. The dean or director will hear the student’s reasons for the challenge and attempt to informally resolve or arbitrate any contested points or issues. If an informal disposition cannot be made, the student has the right to a hearing before an impartial board duly established for such purpose. Students desiring a hearing should contact the appropriate dean or director to: (1) request a hearing, (2) establish a hearing date, and (3) obtain copies of the hearing board’s rules and procedures. The student shall be given notice of the date, place, and time reasonably in advance of the hearing. The student shall be afforded a full and fair opportunity to present evidence relevant to the issues and may be assisted by individuals of his/her own choice at his/her own expense. After the hearing is held, a written decision will be issued within a reason-able period of time after the conclusion of the hearing. The decision shall be based solely upon the evidence presented at the hearing and shall include a summary of the evidence and the reasons for the decision.
V. Copies of Cumulative Record Documents

Copies of documents contained within a student’s cumulative file will be made available to the student upon written request. (Exception: Copies of transcripts and records furnished by other colleges, universities, or schools will not be made available to the student if the document in question is available through the initiating agency.) The actual cost of reproducing these records may be assessed to the student. Upon receiving a request to reproduce documents in a cumulative file, the office involved will notify the student requesting the documents of any reproduction costs which the student must pay.

VI. Release of Information to a Third Party
When a student provides written consent for release of information to another school, busi-ness, or agency, the University office or depart-ment complying with the request will notify the school, business, or agency involved that it may not pass on the information obtained to a third party without the further consent of the student.

VII Public or Directory Information
The following information pertaining to students has been declared to be public informa-tion by the Board of Regents of the University of Nebraska:1. Student name2. Dates of registered attendance3. Nature of any degrees granted and dates conferred4. Major5. College6. Classification7. Home address8. Campus address9. Phone10.Marital statusStudents are advised that information other than public or directory information may be released in emergency or life-threatening situa-tions.

Student Code of Conduct and Disciplinary Procedures
University students are both citizens and members of the academic community. As members of the academic community, students are subject to the obligations which accrue to them by virtue of this membership. As members of the larger community of which the Univer-sity is a part, students are entitled to all the rights and protections enjoyed by other members of that community. By the same token, students are also subject to all civil laws, the enforcement of which is the responsibility of duly constituted civil authorities. When a student violates a University regulation, he/she is subject to disci-plinary action by the University whether or not his/her conduct violates civil law. If a person’s behavior simultaneously violates both a Univer-sity regulation and the civil law, the University may take disciplinary action independent of that taken by civil authorities. When a student violates civil law off campus, he/she may incur penalties prescribed by civil authorities. Univer-sity discipline may also be initiated in instances of off-campus student misconduct which adversely affects the University’s pursuit of its recognized educational purposes.

Policy Statements
I. Campus Disorders

The heritage of academic freedom at the University of Nebraska is reflected in the State-ment of Principles by the Board of Regents: 
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“The right to uphold, to discuss, and dissent is the moral fiber of America’s greatness. They are likewise the strength of a great University.” In accepting the “Student in the Academic Community” document, all segments of the University reaffirmed this principle and explic-itly extended it to students. Accordingly, members of the academic community, including the guests of the University, have the right to extensive latitude in making their opinions known. It is understood, however, that in exer-cising this right, the rights of others must not be jeopardized. The public exploration and resolu-tion of differing views can be successful only when groups and individuals discuss the issues in forums where the right to disagree, to speak freely and be heard, is preserved. Within this context, the University community recognizes peaceful demonstrations as a legitimate means of expressing one’s opinion.The preservation of freedom of speech, and the recognition of the right to peaceful demon-stration as part of that freedom, is possible only in an orderly environment in which individuals are not endangered by force or violence and in which they are free from coercion and interfer-ence in the exercise of their activities. Conse-quently, in the specific case of campus demonstrations, the University community may impose behavioral restrictions which are neces-sary to preserve the orderly functioning of the University and the right of all to be heard. Such restrictions include, but are not limited to, the following two categories:
A. Prevention of Violence or the Use of ForceDemonstrations which coerce individuals or which constitute a hazard to the safety of any persons or which threaten destruction of prop-erty are not protected by freedom of speech provisions and will not be tolerated. Similarly, a hostile audience will not be allowed to interfere with a peaceful demonstration.
B. Protection from Interference with University OperationsThe University community may restrict conduct which interferes with the holding of classes, the carrying forward of University busi-ness, properly organized and scheduled Univer-sity events, or the discharge of responsibility by any University officer, employee, or student. Although the mere presence of demonstrators in public areas within buildings does not necessar-ily constitute interference, demonstrators cannot be allowed to physically obstruct access to University facilities. Noise and boisterous activ-ity are objectionable when they prevent others from exercising their rights and duties.Persons engaging in disruptive action shall be subject to University disciplinary measures for misconduct, including separation from the University, as well as being held accountable by civil authority for violation of criminal and civil laws.
II. Disruptive Action

The response of the University to disruptive action must ultimately depend on the judgment of the officials who are in charge. However, the following guidelines should be observed:
1. Every effort will be made to end the disrup-tion through reason and persuasion. These efforts will include willingness to discuss 

issues involved and to establish procedures for discussion and arbitration of the issues involved. Discussion of the issues will not be conducted under condition of duress.2. If discussion efforts fail, the individuals involved will be asked to cease the disruptive action. In the event the alleged violators do not cease the disruptive activity within a reasonable length of time, temporary sanc-tions, which may include conduct probation and, if necessary, suspension, may be imposed on the scene. However, unless both the student and the University officials agree to a postponement, the University must hold disciplinary hearings within five (5) school days after the imposition of temporary sanc-tions. Such disciplinary hearings shall be held in accordance with the established Disciplin-ary Procedures of the University. No tempo-rary sanction shall be made part of a student’s permanent record. If a student is found inno-cent of the action for which temporary sanc-tions were imposed, no record of the temporary sanction or of the hearings shall become part of any of the student’s files or records, and the student shall be given the opportunity to make up any work which the disciplinary action prevented him/her from completing.3. If the use of institutional sanctions and discus-sion methods are not effective in ending the disruption, or when alleged violators are not members of the University community, extra-institutional methods (including the invoking of police force) may be used. Non-members of the University community who are engaged in disruptive action may be referred to civil authorities for appropriate action.4. Evidence regarding the activity of nonstudent members of the University community who are alleged to have engaged in disruptive behavior may be referred to their supervisors for appropriate actions. The University community abhors the use of force as a method for settling disagreements and will always make exhaustive attempts to deal with issues by rational methods. When, however, such rational efforts prove ineffective or when imminent danger to life or property exists, more forceful methods shall be used to protect the rights and property of the community.
III. Public Hearings

It shall be the right of any individual member or group of members of the University (i.e., students, faculty or administrators) to be granted, upon petition to the appropriate policy-making body or office, a public hearing at which the policy indicated by the group of petitioners in their petition shall be discussed. The policy-making body or office petitioned shall schedule the hearing for some time conve-nient to the interested parties, if possible no later than two weeks after the petition is submitted during periods when the University is in session, and shall announce publicly in advance the time and place of the hearing. At the hear-ing, that body responsible for the policy indi-cated in the petition shall give an explanation of the policy, offer the reasons which justify the policy in view of the objections or questions raised about it in the petition, and respond to any additional questions or criticism of the policy or related policies raised at the hearing. It is expected that before such a petition is submit-

ted all normal channels for raising questions about the policy will have been exhausted. If, in view of the policy-making body or office to whom the petition is submitted, the petition is merely a form of harassment or adequate answers are available through other normal channels, the petition may be referred to the Vice Chancellor for Student Affairs to deter-mine whether the hearing must be held. A deci-sion by the Vice Chancellor for Student Affairs not to hold a public hearing shall be overruled by the submission of a petition requesting such hearing and signed by at least 100 members of the University community.
IV. Drugs
A. Possession, Distribution, ManufactureThe University, as an agency of the State of Nebraska, having a responsibility to abide by both state and federal laws, hereby declares that possession, use, distribution, sale or manufacture of drugs on this campus except as allowed by law is contrary to University policy. The University will cooperate fully with state and federal law officials in the enforcement of all state and federal laws regarding illegal sale, possession or use of drugs.
B. DefinitionThe term “drug” and “drugs” in this state-ment means any drug possessed, used, distrib-uted, sold or manufactured in violation of the laws of the State of Nebraska or laws of the United States. Some common examples include, but are not limited to:Depressants: alcohol, barbiturates (i.e., Seconal®, Nembutal®), other sedative-hypnotic drugs (i.e., Doriden®, Noludar®), minor tranquilizers (i.e., Miltown®, Librium®), and narcotic analgesics (i.e., morphine, heroin).Stimulants: amphetamine derivatives (i.e., Dexedrine®, Methamphetamine®), and cocaine.Cannabis: marijuana, hashish, and other preparations containing cannabis or its components.Hallucinogens: LSD, mescaline, psilocybin, and other related drugs.
V. Drug Education and Rehabilitation

In addition to its responsibility to assist state and federal officials in the enforcement of state and federal laws, the University as a campus community recognizes a responsibility to its members for education and rehabilitation. Therefore, this policy on drugs shall be adminis-tered in the best interest of the physical and mental health of individual members of the campus community. To accomplish this, students found to be in need of emergency treatment as a result of drug misuse may be taken to the University Health Center or other appropriate medical facilities where individual problems shall be handled in strict confidence. In addition, all members of the campus community are encouraged to consult with the University Health Center concerning their services for treatment, rehabilitation, information, and education.
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To further implement a sound drug program, the University of Nebraska hereby adopts and promulgates the following guidelines:1. Evidence obtained from an individual concerning the use of drugs while the indi-vidual is seeking personal counseling shall not be used in connection with any disciplinary action under the Student Code of Conduct or Disciplinary Procedures.2. Seeking hospitalization or medical attention due to the misuse of drugs will not in itself be used in connection with any disciplinary action under the Student Code of Conduct or Disciplinary Procedures.3. Conviction in a court of law for off-campus possession of drugs when the possession of such drugs does not in any way interfere with the implementation of the aims and purposes of the University will not subject the individ-ual involved to disciplinary action under the Student Code of Conduct or Disciplinary Procedures.

VI. Dangerous Weapons
Firearms, ammunition, and other dangerous weapons may not be possessed, used, or stored on the campus by anyone other than a law enforcement officer. This complete ban shall preclude storage of such weapons in vehicles operated or parked on the campus or on the premises of a student housing unit.Students who desire to store a firearm and ammunition in close proximity to their campus living unit for hunting or other lawful purposes may register and store such materials with UNL Police Services. Any firearms and ammunition to be stored by the police must be taken directly to the campus police station, and must be taken directly off campus following their retrieval for lawful use. Access to stored weapons is available on a 24-hour basis, and space is provided for cleaning weapons after their use.Violation of the campus ban on firearms, ammunition, and other dangerous weapons will result in disciplinary action under the Student Code of Conduct, including the possible confis-cation of the banned objects.

Student Code of Conduct
1. General

Students at the University of Nebraska-Lincoln are members of both the University community and the larger community of which the University is a part. Students are entitled to all of the rights and protections enjoyed by members of the larger community. At the same time, as members of the University community, students have the responsibility to conduct themselves in a lawful manner and in compli-ance with the University’s standards for student conduct. The purpose of this Code is to specify acts of student misconduct for which an offend-ing individual or student organization will be subject to disciplinary sanctions under the University Disciplinary Procedures.

2. Definitions
The following definitions shall apply to the Student Code of Conduct and to the University Disciplinary Procedures:

2.1 Alcoholic Beverage. Alcoholic beverage shall include alcohol, spirits, wine, beer and every liquid or solid containing alcohol, spirits, wine or beer and capable of being consumed as a beverage by a human being.
2.2 Campus. Campus shall mean all land, buildings and facilities of or owned, used or controlled by the University of Nebraska-Lincoln, all student housing units, and all streets, alleys, sidewalks and public ways abutting any land of the University or the land upon which a student housing unit is located.
2.3 Dangerous Weapon. Dangerous weapon shall mean any firearm, knife, bludgeon, or other device, instrument, material, or substance, whether animate or inanimate, which in the manner it is used or intended to be used is capa-ble of producing death or bodily injury.
2.4 Drug. Drug shall mean any controlled substance included in Neb. Rev. Stat. § 28-405 (1989 Reissue), which lists controlled substances regulated under Nebraska criminal laws relating to drugs and narcotics. The controlled substances listed in Neb. Rev. Stat. § 28-405 include those drugs listed in the University Policy Statement on Drugs.
2.5 Firearm. Firearm shall mean any weapon which is designed to or may readily be converted to expel any projectile by the action of an explosive or frame or receiver of any such weapon.
2.6 Hazing. Hazing shall mean any activity by an organization or by a member of an organiza-tion in which a member, prospective member, pledge or associate of the organization is subjected to acts which cause harm or create risk of harm to the physical or mental health of the member, prospective member or pledge. Hazing includes, but is not limited to, any act or activity which causes or might reasonably be expected to cause fear or intimidation, extended deprivation of sleep or rest, forced consumption of any substance, physical exhaustion, physical harm (beating, boarding, paddling, branding or exposure to weather), or damage to property.
2.7 Judicial Officer. Judicial Officer shall mean the University Director of Student Judicial Affairs or a University official authorized by the Vice Chancellor for Student Affairs to impose sanctions upon students or organizations found to have violated the Student Code of Conduct or other published University policies and regu-lations prescribing standards of student conduct.
2.8 Member of the University Commu-nity. Member of the University community shall mean any person who is a student, faculty member, University official or any other person employed by the University.
2.9 Misconduct. Misconduct shall mean any act of misconduct proscribed in this Code of Conduct or violation of any other published University policy or regulation prescribing a standard of student conduct.

2.10 Organization. Organization or student organization shall mean any student group recognized by the University pursuant to any policy of the University relating to student orga-nizations. The term organization shall include any fraternity or sorority and any student orga-nization established by or recognized by an academic or administrative unit of the Univer-sity.
2.11 Student. Student shall mean any person taking courses on the campus of the University of Nebraska-Lincoln, either full-time or part-time, pursuing undergraduate, graduate or professional studies. Persons who are enrolled in courses of the University of Nebraska Medical Center or the University of Nebraska at Omaha delivered on the campus of the University of Nebraska-Lincoln shall be considered students for the purpose of this Code of Conduct and the University Disciplinary Procedures. Persons who are not officially enrolled for a particular term but who have a continuing relationship with the University, such as completion of academic work from a prior term, shall be considered students for the purpose of this Code of Conduct and the University Disciplinary Procedures.   An individual who was an enrolled student at the time of any alleged misconduct shall be considered a student for the purpose of this Code of Conduct and the University Disci-plinary Procedures.
2.12 Student Housing Unit. Student hous-ing unit or living unit shall mean any University residence hall, any fraternity house, any sorority house, or any other student housing facility recognized by the University.
2.13 University. University shall mean the University of Nebraska-Lincoln.
2.14 Unlawful. Unlawful or unlawfully shall mean in violation of any ordinance of a munici-pality or in violation of any law or regulation of the United States, the State of Nebraska or any other state.
3. University Disciplinary Jurisdiction
3.1 Applicability of Code and Disciplinary Procedures. The provisions of this Student Code of Conduct and the University Disciplin-ary Procedures shall apply to individual students and to student organizations.
3.2 On-Campus Jurisdiction. University disciplinary jurisdiction shall extend to any case of alleged misconduct by any student or organi-zation occurring on the campus.
3.3 Student Housing Unit Jurisdiction. University disciplinary jurisdiction shall extend to any case of alleged misconduct by any student or organization occurring on the premises of any student housing unit.
3.4 Off-Campus Jurisdiction. University disciplinary jurisdiction shall extend to any case of alleged misconduct by any student or organi-zation occurring at an off-campus activity or event of or sponsored by the University or an organization. Other alleged misconduct by any student or organization occurring off-campus shall not be subject to University disciplinary jurisdiction unless the misconduct adversely 
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affects the educational interests of the University. Off-campus misconduct in violation of a crimi-nal law or involving falsification, alteration or fraudulent use of any University document, record or instrument of identification may, depending upon the nature and gravity of the circumstances, constitute misconduct adversely affecting the educational interests of the Univer-sity for which an offending student or organiza-tion will be subject to disciplinary proceedings and sanctions under the University Disciplinary Procedures. Any misconduct associated with the use of a University vehicle shall be subject to disciplinary proceedings and sanctions. The Vice Chancellor for Student Affairs and the Judicial Officer shall be the University officials having authority to determine on a case-by-case basis whether University disciplinary proceedings shall be instituted for off-campus misconduct adversely affecting the educational interests of the University.
3.5 University Disciplinary Proceedings Independent of Civil or Criminal Proceedings. University disciplinary proceed-ings may be instituted against a student or orga-nization charged with violation of a law which is also misconduct under this Code without regard to the pendency of civil litigation or criminal prosecution. University disciplinary proceedings may be carried out prior to, simul-taneously with, or following civil or criminal proceedings off campus.
4. Misconduct

The following acts constitute misconduct under this Student Code of Conduct and the University Disciplinary Procedures.
4.1 Disruption or Obstruction of Univer-sity Operations, Activities or Functions; Unauthorized Occupation of University Premises. a. Participation in a demonstration on the campus which materially and substantially disrupts the normal operations of the Univer-sity and infringes upon the rights of other members of the University community.b. Leading or inciting others to materially and substantially disrupt scheduled activities at any location on the campus.c. Material and substantial disruption or obstruc-tion of teaching, research, administration, or other University activities, including its public service functions on or off campus, or other authorized activities on the campus.d. Material and substantial disruption of any activity or event of or sponsored by the University or an organization, either on or off campus.e. Obstruction of ingress to or egress from any University building or facility or any student housing unit.f. Obstruction of the free flow of pedestrian or vehicular traffic on the campus.g. Unauthorized occupation or use of or entry into any University building or facility or any student housing unit, including both indoor and outdoor facilities.
4.2 Academic Dishonesty. a. The maintenance of academic honesty and integrity is a vital concern of the University community. Any student found guilty of academic dishonesty shall be subject to both 

academic and disciplinary sanctions. Academic dishonesty includes, but is not limited to, the following:1. Cheating. Copying or attempting to copy from an academic test or examination of another student; using or attempting to use unauthorized materials, information, notes, study aids or other devices for an academic test, examination or exercise; engaging or attempting to engage the assistance of another individual in misrepresenting the academic performance of a student; or communicating information in an unauthorized manner to another person for an academic test, examination or exercise.2. Fabrication and Falsification. Falsifying or fabricating any information or citation in any academic exercise, work, speech, test or examination. Falsification is the alteration of information, while fabrication is the invention or counterfeiting of information.3. Plagiarism. Presenting the work of another as one’s own (i.e., without proper acknowledgment of the source) and submitting examinations, theses, reports, speeches, drawings, laboratory notes or other academic work in whole or in part as one’s own when such work has been prepared by another person or copied from another person.4. Abuse of Academic Materials. Destroying, defacing, stealing, or making inaccessible library or other academic resource material.5. Complicity in Academic Dishonesty. Helping or attempting to help another student to commit an act of academic dishonesty.6. Falsifying Grade Reports. Changing or destroying grades, scores or markings on an examination or in an instructor’s records.7. Misrepresentation to Avoid Academic Work. Misrepresentation by fabricating an otherwise justifiable excuse such as illness, injury, accident, etc., in order to avoid or delay timely submission of academic work or to avoid or delay the taking of a test or examination.8. Other. Academic units and members of the faculty may prescribe and give students prior notice of additional standards of conduct for academic honesty in a particular course, and violation of any such standard of conduct shall constitute misconduct under this Code of Conduct and the University Disciplinary Procedures.b. In cases where an instructor finds that a student has committed any act of academic dishonesty, the instructor may in the exercise of his or her professional judgment impose an academic sanction as severe as giving the student a failing grade in the course. Before imposing an academic sanction the instructor shall first attempt to discuss the matter with the student. If deemed necessary by either the instructor or the student, the matter may be brought to the attention of the student’s major adviser, the instructor’s department chairperson or head, or the dean of the college in which the student is enrolled. When an academic sanction is imposed which causes a student to receive a lowered 

course grade, the instructor shall make a report in writing of the facts of the case and the academic sanction imposed against the student to the instructor’s department chair-person or head and to the Judicial Officer. The Student shall be provided with a copy of this report. Further, the instructor may recommend the institution of disciplinary proceedings against the student for violation of this Code, if the instructor in the exercise of his or her professional judgment believes that such action is warranted.c. In cases where an instructor’s finding of academic dishonesty is admitted by the student and an academic sanction is imposed by the instructor which the student believes to be too severe, the student shall have the right to appeal the severity of the academic sanction through the applicable grade appeal procedure.d. In cases where an instructor’s finding of academic dishonesty is disputed by the student, the matter shall be referred to the Judicial Officer for disposition in accordance with the University Disciplinary Procedures. Any academic sanction imposed by the instructor shall be held in abeyance pending a final decision of guilt or innocence under the University Disciplinary Procedures. If it is determined through these procedures that the student is not guilty of academic dishonesty, the instructor’s academic sanction shall be set aside. If it is determined that the student is guilty of academic dishonesty, the instructor’s academic sanction shall be imposed in addi-tion to any disciplinary sanction which may be imposed under the University Disciplinary Procedures, subject to the student’s right to appeal the severity of the academic sanction through the applicable grade appeal proce-dure.e. The provisions of Section 4.2 of this Code relating to academic dishonesty and the procedures applicable thereto do not apply to law students in the College of Law who are governed by the Honor Code of the College of Law.
4.3 Falsification or Misuse of University Identification and Other Documents. a. Forging, altering or otherwise falsifying any University document, any University record or any University instrument of identifica-tion, or assisting another student in such misconduct.b. Borrowing, lending or improperly possessing any University instrument of identification.c. Submitting false information to any member of the faculty or staff or to any University office.
4.4 Misuse of Computers or Computing Resources. Computing resources at the University exist for the purposes of education, research, service, and administration. The use of computing resources for any purpose other than a purpose for which they are intended is an act of misconduct. Misuse of computers shall include:a. Accessing or attempting to access computing resources or computer-based information without proper authorization.b. Disrupting the intended use of computers or computer networks.c. Damaging or destroying computer equipment or computer-based information.
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d. Using a computer for an unauthorized purpose.e. Violating copyright laws or license restrictions with respect to the copying or use of computer programs, data, materials or infor-mation.f. Unauthorized use of another person’s identi-fication or password.g. Unlawful or unauthorized access to or use of computers, computer networks and computer data, programs, materials or information. See Neb. Rev. Stat. §§ 28-1343 through 28-1348 (1989 Reissue).
4.5 Alcohol. Unlawful or unauthorized posses-sion, use, distribution, dispensing, delivery, sale or consumption of any alcoholic beverage.
4.6 Drugs. Unlawful or unauthorized posses-sion, distribution, delivery, dispensing, manufac-ture or sale of any drug; unlawful possession of any drug with intent to distribute, deliver, dispense, manufacture or sell any drug; or being unlawfully under the influence of any drug.
4.7 Smoking. Smoking in any University facility or vehicle except designated private student rooms in student housing units.
4.8 Physical Abuse. Physically abusing or threatening to physically abuse any person.
4.9 Disturbing the Peace. Any act occurring on the University campus or on the premises of a student housing unit which intentionally disturbs the peace and quiet of any person or group of persons.
4.10 Harassment. a. Engaging or attempting to engage in any act for the purpose of injuring, threatening, or unreasonably alarming another or for the purpose of unreasonably interfering with any person’s work, education, or the environment or activities surrounding one’s work or educa-tion.b. If a person has been advised not to engage in certain acts and subsequently does so, there shall be a rebuttable presumption that the subsequent acts were done for one or more of the purposes set forth in the above paragraph.c. This section shall be strictly construed so as not to infringe upon the constitutional rights of free speech and expression of any person; and shall apply only to those acts described in paragraph (a) of this section.
4.11 Sexual Assault. Sexual assault or any other uninvited behavior of a sexually explicit nature.
4.12 Dangerous Conduct. Conduct which is unreasonably dangerous to the health or safety of other persons or oneself.
4.13 Theft. Theft or attempted theft of any property.
4.14 Property Damage. Damaging or attempting to damage property of the University or of another individual.
4.15 Fireworks and Explosives. Using or possessing bombs, explosives, incendiary devices, or fireworks.

4.16 Fires. Setting or attempting to set any fire on the campus or on the premises of any student housing unit, except in fireplaces or other facili-ties designated for fires.
4.17 False Alarm. Turning in a false fire alarm or bomb threat or misusing fire safety equip-ment on the campus or on the premises of any student housing unit.
4.18 Failure to Report Fire. Failing to report a fire or any other extremely dangerous condi-tion when known or recognized on the campus or on the premises of any student housing unit.
4.19 Firearms, Ammunition, Dangerous Weapons and Dangerous Chemicals. Possessing or selling firearms, ammunition, other dangerous weapons, or dangerous chemi-cals on the campus or on the premises of any student housing unit.
4.20 Obstruction of Law Enforcement Officers, Firefighters or University Offi-cials. Obstructing or failing to comply with the directions of a law enforcement officer, fire-fighter or University official in the performance of his or her duty on the University campus, on the premises of any student housing unit or at any activity or event sponsored by the Univer-sity or an organization.
4.21 Hazing. Hazing any person. The intent of any person engaging in hazing activity or the consent or cooperation of any person who is a victim of hazing will not constitute a defense to an allegation of misconduct for hazing.
4.22 Indecent Exposure. Committing any unlawful act of indecent exposure or public indecency.
4.23 Gambling. Any gambling activity in violation of the laws of the State of Nebraska or of the United States.
4.24 Unauthorized Use of University Property. Unauthorized use of any University property, facilities, equipment or materials.
4.25 Unauthorized Keys and Unlocking Devices. Possessing, producing, manufacturing, or having manufactured without proper autho-rization, any key or unlocking device for use on any University facility or lock.
4.26 Traffic Violations. Serious traffic viola-tions on the campus, including operating any vehicle while intoxicated, speeding, reckless endangerment, or reckless driving.
4.27 Regulations Pertaining to Student Housing Units. Violation of any student housing unit policy, rule or regulation.
4.28 Insufficient Fund or No Account Checks. Failure to redeem or make arrange-ments to redeem, within one week after receipt of written notice, an insufficient funds or no account check submitted to the University for cash or for payment of University goods or services.
4.29 Abuse of Disciplinary Proceedings. Abuse of University disciplinary proceedings shall include the following:

a. Failure to obey a request to appear before a judicial officer or a judicial board.b. Falsification of testimony before a judicial officer or a judicial board.c. Disruption or interference with the orderly conduct of any judicial board hearing.d. Attempting to discourage any person from using University Disciplinary Procedures or participating in any disciplinary proceeding.e. Filing a malicious or frivolous complaint under the University Disciplinary Procedures or subordinate judicial board disciplinary procedures.f. Attempting to influence the impartiality of a member of a judicial board prior to or during any disciplinary proceeding.g. Verbal or physical harassment or intimidation of a member of a judicial board prior to, during or after any disciplinary proceeding.h. Failure to comply with any sanction imposed under the University Disciplinary Procedures or under any subordinate judicial board disci-plinary procedures.i. Violation of the privacy rights of any student or University employee in regard to any disci-plinary proceeding.j. Influencing or attempting to influence another person to commit an abuse of disci-plinary proceedings.
4.30 Other Unlawful Acts. Any act by a student which occurs on the campus, on the premises of any student housing unit or at any activity or event sponsored by the University or an organization which is in violation of any law of the State of Nebraska or of the United States, or in violation of any ordinance of the City of Lincoln, shall constitute misconduct.
5. Disciplinary Sanctions

One or more of the following disciplinary sanctions may be imposed as provided in the University Disciplinary Procedures whenever a student or student organization is found to be guilty of misconduct under this Code of Conduct or under other published policies or regulations of the University prescribing stan-dards of student conduct:
5.1 Warning. Written notice to the student or organization that continuation or repetition of specified misconduct may be cause for other disciplinary action.
5.2 Restitution. Reimbursement for damage to or misappropriation of property or reim-bursement for medical expenses incurred by a third party as a direct result of misconduct. Reimbursement may take the form of service, other indirect compensation or direct financial compensation.
5.3 Confiscation of Dangerous Weapons. Weapons, firearms, ammunition or other dangerous weapons possessed, used or stored on the campus in violation of the Code of Conduct may be confiscated.
5.4 Probation. A specified period of time during which a student or organization is warned that any further violation of the Code of Conduct will be cause for further disciplinary action. During the period of probation the student or organization may be prohibited from participating in specified activities.
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5.5 Behavioral Requirement. Written conditions imposed by a judicial board or a judi-cial officer which establish specified require-ments for the student or organization.
5.6 Suspension. Exclusion from all or speci-fied classes and/or exclusion from all or speci-fied privileges or activities of the University and/or exclusion from the campus for a speci-fied period of time. In cases involving organiza-tions, suspension may include loss of all privileges, including loss of University recogni-tion for a specified period of time.
5.7 Expulsion. Permanent termination of student status or organizational status at the University.
6. Referral to Civil Authorities

When circumstances warrant the University administration will refer acts of misconduct to appropriate civil or criminal justice authorities.

University Disciplinary Procedures
1. General
1.1 Right to Disciplinary Proceeding. Except in cases of temporary suspension ordered by the Chancellor as hereafter provided, suspen-sion, expulsion or other disciplinary sanction for misconduct may not be imposed without a disciplinary proceeding in accordance with the following University Disciplinary Procedures, hereafter referred to as these Disciplinary Proce-dures.
1.2 Student Court Jurisdiction. Nothing in these Disciplinary Procedures shall affect the jurisdiction of the Student Court of the Associa-tion of Students of the University of Nebraska (ASUN) with respect to ASUN constitutional matters, student organizations and other non-disciplinary student matters.
1.3 Disciplinary Procedures of Subordi-nate Judicial Boards. All subordinate judicial boards shall model their disciplinary procedures insofar as possible after these Disciplinary Proce-dures. See Sections 12.1 and 12.2 relating to subordinate judicial boards.
2. Initiation of Disciplinary Proceedings
2.1 Complaint. Any member of the Univer-sity community may file a written misconduct complaint against a student or organization alleging misconduct under the Student Code of Conduct or other published University policy or regulation prescribing a standard of student conduct. Misconduct complaints shall be filed in the Office of Student Judicial Affairs.
2.2 Responsibility of Judicial Officer. If the Judicial Officer determines that the misconduct alleged in a complaint warrants the institution of disciplinary proceedings, he or she shall insure compliance with these Disciplinary Procedures.

2.3 Disqualification of Judicial Officer. Inthe event the Judicial Officer may be a material witness in any disciplinary proceeding or for any reason cannot perform his or her duties under these Disciplinary Procedures, the Vice Chan-cellor for Student Affairs shall appoint an acting Judicial Officer to perform such duties.
2.4 Review of Complaint. The Judicial Officer shall make a preliminary investigation of each complaint to determine whether it may be disposed of without institution of disciplinary proceedings. Within 20 school days after receipt of a written misconduct complaint against a student or student organization, the Judicial Officer must decide on one of three courses of action: (a) dismiss the complaint, (b) propose an administrative disposition to the student, or (c) initiate a disciplinary proceeding before the University Judicial Board or a subordinate judi-cial board.
2.5 Informal Meeting. The Judicial Officer may conduct an informal meeting with a student or organization accused of misconduct to discuss the misconduct alleged. Prior to any such informal meeting the student or organiza-tion accused of misconduct shall be apprised in writing of the following:a. The source and nature of the misconduct complaint which has been filed.b. That the student or organization is entitled to be accompanied by counsel or an adviser at the expense of the student or organization at any meeting or hearing relevant to the misconduct alleged in the complaint.c. That the student or organization is under no obligation at any time to admit the miscon-duct alleged or to make any other statement at any meeting or hearing relevant to the misconduct alleged.d. That any statement that the student or any representative of the organization may make can be used against the student or organiza-tion under these Disciplinary Procedures.During any such informal meeting the Judi-cial Officer may proceed with administrative disposition of a complaint pursuant to Section 4.2 of these Disciplinary Procedures if the Judi-cial Officer determines that administrative disposition is appropriate and if the same is accepted by the student or organization as provided in Section 4.2.
2.6 Failure to Respond or Appear. If a student or organization accused of misconduct fails to respond to a request to appear for an informal meeting with the Judicial Officer pursuant to Section 2.5 within ten school days after the request document was postmarked, the Judicial Officer may initiate disciplinary proceedings before the University Judicial Board or a subordinate judicial board. If a student or organization fails to appear for a scheduled informal meeting, the Judicial Officer may initiate disciplinary proceedings before the University Judicial Board or a subordinate judi-cial board.
3. Temporary Suspension

Pending initiation of disciplinary proceedings by the Judicial Officer, the Chancellor may at any time temporarily suspend a student from the University or deny a student readmission when the Chancellor finds and believes from informa-

tion coming to his or her attention that the pres-ence of the student on the University campus would seriously disrupt the University or consti-tute a danger to the health, safety or welfare of persons on the campus. If a student is tempo-rarily suspended by the Chancellor, the Chan-cellor shall promptly instruct the Judicial Officer to initiate appropriate disciplinary proceedings against the student within two (2) working days after temporary suspension is imposed. If a student placed on temporary suspension is ulti-mately found not guilty of misconduct, such student shall be allowed if at all possible to make up academic work missed while on suspension.
4. Administrative and Judicial Board Disciplinary Proceedings
4.1 General. If the Judicial Officer determines that the institution of a University disciplinary proceeding for alleged misconduct is necessary, such proceeding shall be instituted against the student or organization accused of misconduct in accordance with the procedures for adminis-trative disposition or the procedures for judicial board disposition hereinafter provided.
4.2 Administrative Disposition. The Judi-cial Officer, in the exercise of his or her profes-sional judgment and when agreed to in writing by the student or organization, shall have authority by administrative disposition of a disci-plinary proceeding to impose any of the disci-plinary sanctions provided in Sections 5.1 through 5.6 of the Student Code of Conduct. The proposed administrative disposition shall list all Student Code of Conduct violations with which the student or organization is being charged as a result of the alleged misconduct. Where an administrative disposition proposed by the Judicial Officer is not accepted in writing by the student or organization, the student or organization shall have the right to have the matter of the alleged misconduct referred to the University Judicial Board. The student or orga-nization shall have three (3) school days within which to accept or reject an administrative disposition proposed by the Judicial Officer. If the student or organization fails to accept or reject the proposed administrative disposition within such three day period, rejection will be presumed and the matter shall be referred to the University Judicial Board or a subordinate judi-cial board as provided in Section 4.3.
4.3 Judicial Board Disposition. If a student or organization rejects administrative disposi-tion of a disciplinary proceeding proposed by the Judicial Officer, the Judicial Officer shall institute a disciplinary proceeding against the student or organization before the University Judicial Board or before a subordinate judicial board for the misconduct alleged in the complaint. The disciplinary proceeding so insti-tuted shall be limited to those Student Code of Conduct violations listed in the rejected admin-istrative disposition, unless new evidence becomes available after the administrative dispo-sition was rejected. Further, the Judicial Officer in the exercise of his or her professional judg-ment may institute a disciplinary proceeding for alleged misconduct directly before the Univer-sity Judicial Board or before a subordinate judi-cial board without first offering administrative disposition to a student or organization accused of misconduct.
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4.4 Jurisdiction. The University Judicial Board shall have general original jurisdiction under these Disciplinary Procedures to hear and decide any disciplinary proceeding against a student or organization accused of misconduct. Subordinate judicial boards shall have limited original jurisdiction to hear and decide disci-plinary proceedings according to their respective disciplinary procedures. (See Section 13.1(e) relating to jurisdiction of subordinate judicial boards.)
5. University Judicial Board Procedure
5.1 Notice. All disciplinary proceedings before the University Judicial Board shall be instituted by written notice delivered to the student accused of misconduct or delivered to an officer of the organization accused of misconduct. Such written notice shall contain the following infor-mation:a. Source of the misconduct complaint.b. Statement of alleged facts constituting misconduct under the Student Code of Conduct or other published University policy or regulation prescribing a standard of student conduct.c. Citation of the specific provision(s) of the Code of Conduct or other University policy or regulation alleged to have been violated.d. Description of the evidence to be offered in support of the alleged misconduct.e. Date, time and place of the hearing before the Judicial Board. Each hearing shall be at least three (3) school days after the date of receipt of the written notice.f. A statement that the student or organization accused of misconduct may be accompanied by counsel or other adviser at the hearing before the Judicial Board at the expense of the student or organization, and that such counsel or adviser may advise the student or organiza-tion, but may not directly participate in the hearing.g. That the student or organization accused of misconduct is under no obligation to admit the truth of the alleged misconduct or to make any other statement at the hearing rele-vant to the alleged misconduct, and that refusal to testify or make a statement will not be considered as an indication of guilt.h. That the student or organization accused of misconduct has the right to inspect before the hearing in the office of the Director of Student Judicial Affairs any affidavits, exhibits or other documentary evidence or physical evidence which the Director intends to offer at the hearing, and that the student or organi-zation will be advised in writing prior to the hearing of any subsequently discovered evidence which the Director intends to offer at the hearing and will be provided with a description of the evidence and allowed to examine the same if it is documentary or physical evidence.
5.2 Failure to Appear. The student accused of misconduct or a student officer of the organi-zation accused of misconduct will be expected to be present at the hearing before the Judicial Board. If the student or a student officer of the organization fails to appear at the time and place designated for the hearing, the Judicial Board shall proceed with the hearing if a majority of the Judicial Board members present are satisfied 

that the student or organization has received written notice as required by Section 5.1. The Judicial Board will then proceed in the absence of the student or organization to hear and weigh the evidence in support of the alleged miscon-duct and render a decision.
5.3 Quorum. Every student or organization accused of misconduct in disciplinary proceed-ings before the Judicial Board is entitled to a hearing by a quorum of the Board. A quorum will consist of at least two faculty members and three student members of the Board. If a quorum is not present, the student or student officer of the organization, as the case may be, and the Judicial Officer may stipulate and agree in writing that the Judicial Board hearing may be conducted and the case may be decided by those Judicial Board members present even though a quorum has not been established.
5.4 Status Pending Judicial Board Proceedings. The status of a student accused of misconduct shall not be altered and the right of a student to be present on campus and to attend classes shall not be suspended during the time of any disciplinary proceeding against the student unless the Chancellor or the Vice Chan-cellor for Student Affairs determine that suspen-sion of the student is required for compelling reasons in order to protect the student’s physical or emotional health or safety or for compelling reasons in order to protect the health, safety or welfare of other members of the University community. The status of an organization accused of misconduct shall not be altered during the time of any disciplinary proceeding against the organization, unless the Chancellor or the Vice Chancellor for Student Affairs deter-mines that suspension of the organization from the University is required for compelling reasons in order to protect the health, safety or welfare of the University community.
5.5 Disqualification of a Board Member. a. If any member of the Judicial Board feels that his or her relationship with either a disciplin-ary proceeding to be heard or any individual or organization involved in the proceeding would affect his or her ability to render a fair and impartial decision, such Judicial Board member shall disqualify himself or herself from participation in the proceeding. Addi-tionally, a member may elect not to serve on the Judicial Board for a particular proceeding if the member in the exercise of reasonable discretion believes there may be an appear-ance of impropriety by his or her serving as a member of the Judicial Board for that proceeding.b. The student accused of misconduct or a student officer of the organization accused of misconduct may question any Judicial Board member with regard to his or her attitude or knowledge about the disciplinary proceeding to be heard. If a member of the Board is chal-lenged for cause by the student or organiza-tion, the other members of the Board present shall, without the presence of the challenged member, vote upon the challenge. If a major-ity of the members present vote to sustain the challenge, the challenged member shall be excused from further participation in the proceeding. The foregoing shall not relieve the Judicial Board from the requirement of maintaining a quorum for the hearing as required by Section 5.3 above.

5.6 Judicial Board Hearings Closed. Allhearings of the Judicial Board shall be closed to the public in order to comply with the require-ments of the Federal Family Educational Rights and Privacy Act.
5.7 Right to Separate Hearing. In proceed-ings involving alleged misconduct against more than one student or organization, any student or organization accused of misconduct may request and shall be granted a separate disciplinary proceeding before the Judicial Board.
5.8 Hearings During Dead Week, Finals Week and Summer Sessions. Judicial Board hearings may not be available during the last two weeks of each semester (Dead Week and Finals Week) and during summer school sessions. During these time periods the Vice Chancellor for Student Affairs may designate one or more hearing officers who shall be authorized to conduct hearings and render decisions in disci-plinary proceedings in accordance with the procedures governing the Judicial Board.
5.9 Decisions. The Judicial Board shall render a written decision in each proceeding in accor-dance with the requirements of Sections 7.1 and 7.2 of these Disciplinary Procedures.
6. Rules for Conduct of Judicial Board Hearings
6.1 General. Judicial Board hearings shall be conducted in a manner which will provide substantial justice for the student or organization accused of misconduct and for the University community.
6.2 Order of Evidence and Closing Argu-ments. Evidence shall be submitted in the following order: (i) evidence by the University in support of the alleged misconduct, (ii) evidence by the student or organization accused of misconduct, and (iii) evidence by the Univer-sity confined to rebutting evidence presented by the student or organization. After the presenta-tion of evidence the Judicial Officer shall be given the opportunity to present a closing argu-ment followed by a closing argument by the student or organization.
6.3 Examination of Witnesses. The student or organization accused of misconduct, the Judi-cial Officer and each member of the Judicial Board shall be allowed to hear and question all witnesses appearing at the hearing.
6.4 Attorney or Adviser Not Allowed to Participate in Hearing. An attorney or other adviser for a student or organization accused of misconduct may be present at the hearing to counsel the student or organization, but may not directly participate in the hearing. Without limiting the generality of the foregoing sentence, an attorney or other adviser shall not be permitted to make oral presentations or argu-ments, examine or cross-examine a witness, or object to testimony of a witness or to introduc-tion of other evidence.
6.5 Evidentiary Rules. The Board shall not be bound by the formal rules of evidence appli-cable to a court of law. It may admit and give probative effect to evidence, including hearsay evidence, which possesses probative value commonly accepted by reasonably prudent 
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persons in the conduct of their affairs. Incompe-tent, irrelevant, immaterial and unduly repeti-tious evidence may be excluded. The Judicial Board shall designate one of its members to make rulings on admission of evidence.
6.6 Verbatim Record. The Judicial Board shall make a confidential verbatim record of each hearing. Such verbatim record shall be made by tape recording or verbatim transcrip-tion by a court reporter and shall be the prop-erty of the University. Copies of such record may be obtained by an accused student or orga-nization upon payment of the cost of duplica-tion and used only for the purpose of an appeal under these Disciplinary Procedures or proceed-ings in a court of law. In no event shall the record of a Judicial Board hearing be used in a manner which violates the privacy rights of any student, University employee or other person.
6.7 Burden of Proof. In all cases the Univer-sity shall have the burden of proving the miscon-duct alleged against the student or organization by a preponderance of the evidence received at the hearing. Preponderance of the evidence is not determined by the number of witnesses who testify concerning a disputed fact, but rather is that amount of evidence which on the whole, and when fairly and impartially consid-ered, produces the stronger impression on the Judicial Board and is more convincing of the existence of the fact when weighed against the evidence in opposition thereto. If the evidence concerning a disputed fact is evenly balanced or if it preponderates in favor of the accused student or organization, then the University will have failed to meet the required burden of proof. The Judicial Board is not limited to consideration of evidence introduced by the University in determining whether the Univer-sity has met its burden, but should consider any evidence tending to establish the University’s contention of a disputed fact, even though such evidence is introduced by another.
7. Judicial Board Decisions
7.1 Form of Decision. After hearing a disci-plinary proceeding, the Judicial Board by a majority vote based upon the evidence received shall render a decision as follows:a. Not In Violation. Misconduct has not been proved; orb. In Violation. Misconduct has been proved. In this case the Judicial Board may decide not to impose a disciplinary sanction, if mitigating circumstances warrant that no sanction be imposed, or it may decide to impose disci-plinary sanctions as follows:1. Warning2. Restitution3. Confiscation of Dangerous Weapons4. Conduct Probation5. Behavioral Requirement6. Suspension or7. ExpulsionSanctions listed in 1 through 7 above may be combined. See Sections 5.1 through 5.7 of the Code of Conduct for a description of disciplinary sanctions. Sanctions imposed by the Judicial Board shall be commensurate with the gravity of the misconduct.

7.2 Written Decisions; Delivery. The Judi-cial Board shall render its decisions in writing within ten (10) school days after the conclusion of a hearing. Each decision shall contain findings of fact as well as the Board’s disposition of the proceeding and shall be delivered to the Office of the Vice Chancellor for Student Affairs together with the verbatim record of the Judicial Board hearing. A copy of the decision shall be mailed within one school day to the student or organization accused of misconduct at the address of record as verified at the hearing.In disciplinary proceedings involving crimes of violence, the judicial officers of the Univer-sity of Nebraska-Lincoln will, if requested by the victims, disclose to the victims whether charges against students violating the Student Code of Conduct were upheld. The disciplinary sanctions imposed on the offenders may be disclosed to the victims at the discretion of the judicial officers. Violations of the Student Code of Conduct and Disciplinary Procedures which may be considered crimes of violence include: physical abuse, sexual assault, dangerous conduct, and hazing.
8. Supplemental Rules

The Judicial Board may adopt supplemental rules and regulations, not in conflict with the provisions of these Disciplinary Procedures, which the Board shall determine to be necessary for the fair and impartial conduct of its proceed-ings.
9. Rehearing

A student or organization found guilty of misconduct by the Judicial Board may petition the Judicial Board to rehear the proceedings upon the discovery of new evidence within 90 days from the date of the decision of the Judicial Board, except that in cases of suspension a peti-tion for rehearing request may be filed anytime during the term of suspension, and in cases of expulsion there shall be no time limit on the filing of a petition for rehearing. The Judicial Board will judge the sufficiency of the new evidence, and no appeal may be taken from its decision to either grant or deny the request to rehear the disciplinary proceedings. If a rehear-ing is granted the verbatim record of the original hearing shall be fully admissible as evidence. In the rehearing of a case the student or organiza-tion must bear the burden of proving that the original decision should be modified or rescinded because of the new evidence.
10. Judicial Board Membership and Term of Office
10.1 Membership. The University Judicial Board shall have five student members and four faculty members. The ASUN Senate shall provide the Chancellor with fifteen recommen-dations from which he or she will select five regular student members and five alternate student members to serve on the Judicial Board. The Academic Senate shall provide the Chan-cellor with twelve recommendations from which he or she will select four regular faculty members and four alternate faculty members to serve on the Judicial Board. Members shall attend a Judicial Board training session prior to serving on the Board.

10.2 Vacancies. Vacancies on the Judicial Board, including temporary vacancies, may be filled by the Vice Chancellor for Student Affairs or his or her designee from the list of alternate members appointed by the Chancellor. Should the need arise, the Academic Senate and the ASUN Senate shall at the request of the Chan-cellor submit additional lists of alternate members to the Chancellor. Should the Academic Senate or the ASUN Senate refuse or for any reason fail to submit any of the above-mentioned lists of alternate members to the Chancellor when requested, the Chancellor shall directly make any appointment required to fill a vacancy on the Judicial Board.
10.3 Term of Office. Members of the University Judicial Board shall be appointed for a term of one academic year from the first day of classes extending through the last day of classes. Members may be reappointed provided their names are included on the lists submitted to the Chancellor pursuant to Section 10.1. Members may not serve more than two consecutive terms.
10.4 Chairperson. The Judicial Board shall select a student chairperson and a faculty chair-person, either of whom may preside at Judicial Board hearings.
10.5 Removal from the Judicial Board. Ifany of the following situations occur, a member may be removed from the Judicial Board by the Vice Chancellor for Student Affairs:a. A member fails to respond to meeting notices more than twice in a single semester.b. A student member is found to be in violation of the Student Code of Conduct.c. A member is found to be in violation of the privacy rights of any member of the Univer-sity community who is involved in a disci-plinary proceeding.
11. Appeals and University Appeals Board Procedure
11.1 Right of Appeal. A student or organiza-tion found guilty of misconduct by the Univer-sity Judicial Board or any subordinate judicial board shall have the right to appeal to the University Appeals Board which has exclusive appellate jurisdiction in all disciplinary proceed-ings.
11.2 Timeliness. Any appeal must be submit-ted in writing to the University Appeals Board and received in the Office of the Vice Chancel-lor for Student Affairs within fourteen (14) calendar days after the date of mailing the Judi-cial Board decision to the student or organiza-tion accused of misconduct.
11.3 Issues to be Considered on Appeal. The Appeals Board will only consider one or more of the following four issues on appeal:a. That the evidence received by the judicial board was not sufficient to establish the misconduct found.b. That the judicial board did not conduct its proceedings in a manner which permitted the student or organization accused of miscon-duct an adequate opportunity to present a defense.c. That sanctions imposed by the judicial board are not in keeping with the gravity of the misconduct.
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d. That the judicial board failed to follow the applicable disciplinary procedures and that as a result of such failure the student or organi-zation did not receive a fair and impartial hearing.An appeal which does not clearly raise in writing one or more of the four issues listed above shall be dismissed without further consid-eration. The Appeals Board shall limit its review to the issue or issues raised in the written appeal and shall not address any issue not raised. The Appeals Board shall complete its review of the written appeal within 20 school days after its receipt, and shall promptly issue written notice of its decision to the student or student organi-zation.
11.4 Oral Arguments. In considering an appeal, the Appeals Board may ask both the student or organization making the appeal and the Judicial Officer to make an oral presentation. In this case the student or organization making the appeal shall first make an oral presentation followed by an oral presentation by the Judicial Officer. The Appeals Board may ask questions of both parties.
11.5 Record of Proceedings Before the Judicial Board. Upon request by the Appeals Board, the Judicial Officer shall deliver to the Appeals Board the record of the judicial board proceedings, including the tape recording or writ-ten transcription of the judicial board hearing.
11.6 Disposition By Appeals Board. Afterreviewing an appeal complying with the requirements of Section 11.3, the Appeals Board may decide as follows:a. Affirm the judicial board decision; orb. Order a rehearing before the Appeals Board following the hearing procedures applicable to the University Judicial Board if the Appeals Board finds (i) that the evidence received by the judicial board was not sufficient to estab-lish the misconduct found, or (ii) that the proceedings of the judicial board were not conducted in a manner which allowed the student or organization an adequate opportu-nity to present a defense, or (iii) that the judi-cial board failed to follow the applicable disciplinary procedures and that as a result of such failure the student or organization did not receive a fair and impartial hearing; orc. Modify any sanction imposed by a judicial board if the Appeals Board finds that the sanc-tion is not in keeping with the gravity of the misconduct found.
11.7 Status Pending Appeals Board Proceedings. Any sanctions imposed by a judi-cial board shall be suspended until an appeal is decided by the University Appeals Board. The status of a student shall not be altered and the right of a student to be present on campus and to attend classes shall not be suspended during the time of any appeal proceeding unless the Chancellor or the Vice Chancellor for Student Affairs determines that suspension of the student is required for compelling reasons in order to protect the student’s physical or emotional health or safety or for compelling reasons in order to protect the health, safety or welfare of other members of the University community. The status of an organization shall not be altered during the time of any appeal proceedings unless the Chancellor or the Vice Chancellor for 

Student Affairs determines that suspension of the organization from the University is required for compelling reasons in order to protect the health, safety or welfare of the University community.
11.8 Quorum. A quorum will consist of one faculty member and two student members. If a quorum is not present, the student or student officer of the organization, as the case may be, and the Judicial Officer may stipulate and agree in writing that the appeal may be heard by those Appeals Board members present even though a quorum has not been established.
11.9 Disqualification of an Appeals Board Member. If any member of the Appeals Board feels that his or her relationship with either a disciplinary proceeding to be heard or any indi-vidual or organization involved in the proceed-ings would affect his or her ability to render a fair and impartial decision, such Appeals Board member shall disqualify himself or herself from participation in the proceeding. Additionally, a member may elect not to serve on the Appeals Board for a particular appeal proceeding if the member in the exercise of reasonable discretion believes there may be an appearance of impro-priety by his or her serving as a member of the Appeals Board for that appeal proceeding. The foregoing shall not relieve the Appeals Board from the requirement of maintaining a quorum as required by Section 11.8 above.
11.10 Attorney or Adviser Not Allowed to Participate. An attorney or other adviser for a student or organization may be present at any proceedings of the Appeals Board to counsel the appellant student or organization, but may not directly participate in the proceedings.
11.11 Verbatim Record. The Appeals Board shall make a confidential verbatim record of its proceedings. Such verbatim record shall be made by tape recording or verbatim transcrip-tion by a court reporter and shall be the prop-erty of the University.
11.12 Appeals During Dead Week, Finals Week and Summer Sessions. Appeals Board hearings may not be available during the last two weeks of each semester (Dead Week and Finals Week) and during summer school sessions. During these time periods the Vice Chancellor for Student Affairs may designate one or more hearing officers who shall be authorized to hear appeals and render decisions in accordance with the procedures governing the Appeals Board.
11.13 Appeals Board Proceedings Closed. All proceedings of the Appeals Board shall be closed to the public.
11.14 Appeals Board Decision Final. Deci-sions of the Appeals Board shall be final and may not be further appealed within the University.
12. Appeals Board Membership and Term of Office
12.1 Membership. The University Appeals Board shall have four student members and three faculty members. The ASUN Senate shall provide the Chancellor with eight recommen-dations from which he or she will select four regular student members to serve on the Appeals 

Board. The Academic Senate shall provide the Chancellor with six recommendations from which he or she will select three faculty members to serve on the Appeals Board. Members shall attend a Judicial Board training session prior to serving on the Board.
12.2 Term of Office. Members of the University Appeals Board shall be appointed for a term of one academic year. Members may be re-appointed provided their names are included on the lists submitted to the Chancellor pursu-ant to Section 11.1. Members may not serve more than two consecutive terms.
12.3 Chairperson. The Appeals Board shall select a student chairperson and a faculty chair-person, either of whom may preside at Appeals Board hearings.
12.4 Removal from the Appeals Board. Ifany of the following situations occur, a member may be removed from the Appeals Board by the Vice Chancellor for Student Affairs.a. A member fails to respond to meeting notices more than twice in a single semester.b. A student member is found to be in violation of the Student Code of Conduct.c. A member is found to be in violation of the privacy rights of any member of the Univer-sity community who is involved in a disci-plinary proceeding.
13. Subordinate Judicial Board Structure
13.1 Subordinate Judicial Boards. The Vice Chancellor for Student Affairs may require that subordinate judicial boards be established by the Director of University Housing in conjunction with the Residence Hall Association, and by the Director of Greek Affairs in conjunction with the Interfraternity Council and the Panhellenic Association. The disciplinary procedures under which a subordinate judicial board will function must be in conformity with these Disciplinary Procedures and shall not become effective until approved by the Vice Chancellor for Student Affairs. All subordinate judicial boards shall be established in accordance with the following requirements:a. Composition. Student members of a subordi-nate judicial board shall be nominated by members of the cognizant student governing or coordinating body and appointed by the Vice Chancellor for Student Affairs. Faculty and staff members of a subordinate judicial board shall be nominated by the cognizant director (University Housing or Greek Affairs) and appointed by the Vice Chancellor for Student Affairs.b. Term of Office. Members of the subordinate judicial board shall be appointed for a term of one academic year beginning the first day of classes and extending through the last day of classes. Each member has the obligation to attend an orientation session to be held before the first case may be heard.c. Quorum. Each subordinate judicial board will establish its own rules with respect to the quorum required to conduct a hearing.d. Staff Advisers. Subordinate judicial boards will have staff advisers from the appropriate departments within the Division of Student Affairs.
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e. Jurisdiction. Each subordinate judicial board will have limited original jurisdiction as provided in its disciplinary procedures over alleged violations of the Student Code of Conduct, University policies and regulations, regulations of the cognizant student govern-ing or coordinating body and regulations of member organizations of the governing or coordinating body.f. Decisions. After hearing a case, a subordinate judicial board may decide as follows:1. Not Guilty. Misconduct has not been proved; or2. Guilty. Misconduct has been proved. In this case a subordinate judicial board may decide not to impose a disciplinary sanction, if mitigating circumstances warrant that no sanction be imposed, or it may decide to impose one or more of the following disciplinary sanctions:• Warning• Restitution• Conduct Probation• Behavioral Requirementg. Appeals. Appeals from decisions of a subordi-nate judicial board may be made to the University Appeals Board in accordance with Section 11 of these Disciplinary Procedures.
13.2 Jurisdictional Issues. Issues relating to the jurisdiction of any subordinate judicial board shall be decided by the Vice Chancellor for Student Affairs.
14. Disciplinary Records

Transcripts of University academic records will not include information concerning disci-plinary action, except in cases of expulsion. Information from disciplinary and counseling files will not be made available to unauthorized persons without the express written consent of the person involved or as otherwise authorized or required by law. Disciplinary records shall be destroyed seven years after the last sanction was imposed, except in case of expulsion, where disciplinary records shall be permanently main-tained. Notwithstanding the foregoing, records of Honor Code violations of the College of Law shall be maintained only as provided by said Honor Code.
15. Readmission After Expulsion

Any student who has been expelled from the University under these Disciplinary Procedures may at any time after seven (7) years from the date of expulsion request readmission to the University by written petition to the Vice Chan-cellor for Student Affairs. If the Vice Chancellor for Student Affairs in the exercise of his or her discretion grants readmission, the student’s prior disciplinary record of expulsion shall be destroyed.
This Code of Conduct was established in 1973. It was revised June 1980, June 1990, June 1995, and June 1999.


