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All violations of misconduct prohibited by the uaigity are reported to the office of the Vice Chadlme for Student Affairs who
has the authority to delegate to certain persodshadies of the University community for the purpad implementing approved
policies and procedures. See Section Il for gindslregarding violations of the Academic Dishopd®blicy. By action of the
Board of Governors of the University of North Camal the Chancellor has the ultimate authoritytie tegulation of student
conduct.

Student Rights and Responsibilities

Students at the University have certain rights andesponsibilities. Included in this objective are garanteed student rights but also the responsibilit of students to be aware of the
standards of appropriate behavior and the willingness to exercise the degree of order necessary to prote and preserve higher standards of a learning eironment.

Students have the right:to

- Receive accurate and consistent information

« Maintain confidentiality of educational records gusant to FERPA *

« Gain access despite any disabilities and fullyipipete in any chosen university student activity
« Seek counsel and advice

» Be respected, be heard, and receive courteousdeli¥ services

«» Be afforded equality of opportunity and receive Iiest education

» Receive due process in all disciplinary procedures

* Family Educational Rights and Privacy Act of 1QFERPA)

Students have the responsibility to:

« Exercise sound judgment in their choices and assheneonsequences of their own actions at all times
« Become acquainted with and fully comply with aliversity regulations and policies

« Conduct themselves with civility (respect and cesy) toward all others at all times

« Share in the building and maintaining of a safe ssuhd campus community

» Maintain high academic, social, moral and civicrelcger

|. Misconduct Prohibited by the University

The University reserves the right to examine misemh and make a determination as to whether theamékict is serious enough to
warrant suspension or expulsion. To make thisrdetation the following example guidelines are used

(A) Does the conduct present a danger to membdtedfniversity community?

(B) Does the conduct violate community standardsetfavior to the degree that it jeopardizes thegitly of the University?

(C) Does the conduct interfere with the Universigducational interests?

(D) Does the conduct infringe upon the rights dfeos in pursuit of an education?

Violations that place the offender in peril of suspnsion or expulsion include, but are not limited toPossession of a weapon
on University property, assault or threats of viol&ce, the commission of felonies, hazing, disruptioof University sponsored
activities, falsely reporting a fire or setting offa fire alarm, the sale, delivery or possession dfegal drugs, violating the
terms of disciplinary probation and repeated violatons of the rules and regulations of the University

Prohibited Misconduct Includes: Any student engagig in behavior that interferes with the safety and wll being of any
members of the University and/or that interferes wih the mission, purposes, functions and processestbé University will be
subject to disciplinary action. The following exarples of misconduct are inclusive but not limiting.

1. A first offense of possessing, or carrying, whetbpenly or concealed, any gun, rifle, pistol, dyitancartridge, powerful
explosive as defined iN.C. General Statute 14-284.1, bowie knife, dirk, dagger, leaded cane, switctibl&nife, blackjack,
metallic knuckles or any other weapon of like kindf used solely for instructional or school sawtid ceremonial purposes,
on any property owned, used or operated by the dysiiy.

2. Possession of firearms, ammunition, explosiveswiirks, stun guns, or other dangerous weapons.

Threats of violence directed toward an individuah@roup.

4.  Sexual Assault, molestation or sexual battery ingeff as forcing another individual to engage irxusl act without consent

or the capacity of consent.

Felonies - the commission of an act that is classifinder North Carolina General Statutes as ayelo

6. Hazing, harassment, and/or intimidation - definedtee intentional commission of an act, by an iilial or a group, of
physically abusing or harassing another personreating a situation which produces physical hurtdmcomfort, severe

w

o

22 of 69 8/16/2007 3:42 PI



ABOUT THE UNIVERSITY http://www.ncat.edu/~deanofst/Handbook.htm#sexisanast

emotional distress, embarrassment, or ridicule.

7. Obstruction or disruption of any University sporesbior co-sponsored athletic event, either on ocaffipus or at any other
authorized University activity.

8. Obstruction, disruption, or interference with teaghresearch, or the general operation of Unitefmisiness.

9. Falsely reporting the presence of an unlawful esiplor incendiary device.

10. Falsely reporting a fire or other emergency; falseltting off a fire alarm.

11. The illegal manufacture, sale or delivery, or pesgm with the intent to manufacture, sell or daligny controlled substance
identified in Schedule I, N.C. General Statutes 90-90 or Schedules 111 through VI, General Satutes 90-94. These include but
are not limited to heroin, mescaline, opium, coeaamphetamines, methaqualone, marijuana, and bagsital codeine.

12. Possession of any controlled substance identifiegschedules | through VI, General Statutes chap@i84, (including but not
limited to marijuana, phenobarbital, codeine, etc.)

13. Use of marijuana and/or possession of marijuanaptearnalia.

14. Assault with a deadly weapon - defined as the tidaal infliction of injury to another with the usd# a weapon or dangerous
object intentionally used as a weapon.

15. Assault and/or battery - defined as the use of iphl$orce against another person that places énsop in danger of or in
apprehension of bodily harm.

16. Fighting

17. Any act of arson.

18. Lewd, indecent, or obscene conduct.

19. Trespassing - defined as the unlawful or unwardchmetrance to any University building or any Ungigr property or
facilities.

20. Unauthorized use of University property or fac#gti

21. Rioting, inciting to riot, assembling to riot, ré&id, inciting to raid and assembling to raid Unaigr units.

22. Vandalism, malicious destruction, damage, misusgbase of public or private property, includingdiby materials.

23. Forgery, alteration, or misuse of University docuatse records or identification cards; furnishingséainformation to the
University with intent to deceive or mislead.

24. Theft, larceny, shoplifting, embezzlement, or thawthorized possession of the property of another.

25. Failure to comply with the official regulation order of a duly designated authority, agency or agéthe University.

26. Knowingly furnishing false information to a juditiaoard or to a judicial hearing officer, or to amther University official.

27. Knowingly making in public a false oral statementhwthe intent to deceive and/or mislead or knowimublishing and/or
distributing a false written or printed statemeithwhe intent to deceive and/or mislead.

28. Disorderly or disruptive conduct - defined as theemtional creation of a disturbance on Univerpitgperty or at University
sponsored events including but not limited to fight committing a nuisance, endangering one's otwsipal well being,
disrupting, disturbing, or interfering with the aegnic atmosphere of a living or learning environtr@rsocial activity.

29. Possession or misuse of alcoholic beverages oxigatting liquors containing more than one-half efeopercent (.05%)
alcohol by volume by any student under the agelob? providing alcoholic beverages to any studenter the age of 2(kees
also Policy on Alcohol Use).

30. Excessive or disruptive noise, or the use of unagu amplified sound that disrupts or disturbsrtbemal functioning of the
University including residence life.

31. Unauthorized solicitation or unauthorized fund iraisof any type.

32. Commission of an act or an attempt to commit apnatahe University that would be in violation bktGeneral Statutes of the
State of North Carolina or any federal law.

33. Tampering with, or removing from its proper locati@ny fire extinguisher, hose, or other fire oreegency equipment, except
when done with a reasonable belief of real needdch equipment.

34. Intentionally delaying, obstructing, or resistingerson who identifies herself or himself as a mends the faculty, University
administrator, campus police person, or other laforeement officer, fire person, or other Universémployee in the
performance of her or his duty.

35. Violating the terms of probation, or failure to cplwith University imposed sanctions, or failuoegresent him or herself for
adjudication of a charge.

36. Engaging in behavior on or off the campus whictpgrdizes the integrity of the University.

37. Use of the One Card by anyone other than the peesahom it was issued is illegal.

38. Being an accessory to the commission of misconduct.

39. Disruption of a residence hall, campus or classrbaiitding, through vandalism, excessive noise, ficacjokes, and/or the
flagrant violation of other rules and regulatiossablished by that Department or building represtarg.

40. Violating residence hall visitation policies by &mber of the opposite sex, remaining in a residbéatleoom after visitation,
or unauthorized occupancy of a residence hall rbgra member of the opposite sex, or to be presenhauthorized areas
within residence halls.

41. The use of open flames or combustible materiats,(eandles, incense or any other open flame apsrar the possession or
use of combustible materials in a residence hall.

42. Possession and use of appliances prohibited imegsidence halls in violation of University and/oorfth Carolina State fire
code regulations.
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43. Possession of pets of any kind in any Universityl Baproperty with the exception of fish maintath& a ten gallon or less
fish tank.

44. Failure to control the conduct of one's non-N.C.A.&U. guest(s) whose behavior violates provisiohghe conduct
regulations, abusive language.

45. Disruptive and destructive behavior in the diniagility such as fighting, throwing food, damagingperty, vandalism,
abusive language, breaking in line, and leavingstan tables and floors.

46. Theft or removal of equipment, utensils, or traganf the dining facility and/or flagrant violatioms rules and regulations
established by the food service administration.

47. Spamming, i.e., sending unauthorized mass maitimgaigh University computers or any violation o thniversity computer
usage policies.

48. Engaging in criminal behavior on another campus.

49. Possession of/or giving a person any drug, narcpificor drink which would render them helpless.

50. Violating residence hall policies by allowing arauthorized person to "room in."

51. Sexual Exploitation - including but not limitéadl, prostituting another student, non-consensigsdosor audio taping of sexual
activity, going beyond the boundaries of conseutlfsas allowing others to surreptitiously watch ymving consensual sex),
engaging in voyeurism, knowingly transmitting anC5@r HIV to another student, or plotting to engaghers in sex acts
without their knowledge or consent.

In addition, see The Zero Tolerance Policies on Dgs and Aggressive Behavior in the section “Univeltsi Policy and
Excerpts”.

Il. ACADEMIC DISHONESTY POLICY

_Academic dishonesty - includes but is not limiteda the following:

a) Cheating, or knowingly assisting another studemtimmitting an act of cheating or other acadenshalesty.

b) Plagiarism (unauthorized use of another persontdsvor ideas as one's own) which includes but ismmeoessarily limited to
submitting examinations, theses, reports, drawitagmratory notes or other materials as one's oark when such work has
been prepared by another person or copied fronhanperson.

c) Unauthorized possession of examinations or reskfovary materials, destruction or hiding of sountaterials, library
materials, or laboratory materials or experimemtany other similar actions.

d) Unauthorized changing of grades or marking on ammiéxation or in an instructor's grade book or stithnge of any grade
record.

e) Aiding or abetting in the infraction of any of theovisions anticipated under the general standafrdsudent conduct.

f)  Assisting another student in violating any of tihewe rules.

A student who has committed an act of academicodissty has failed to meet a basic requirement ti§faatory academic
performance. Thus, academic dishonesty is not atigsis for disciplinary action but may also aftee evaluation of the student's
level of performance. Any student who commits einod academic dishonesty is subject to disciplireation as defined below.

In instances where a student has clearly beenifigeinds having committed an academic act of diskon the instructor may take
appropriate punitive action including a loss ofdiréor an assignment, an examination or projecgwarding a grade of “F” for the
course subject to review and endorsement of thperaon and the dean. Repeated offenses canleagrio dismissal from the
university.

Student Appeals on Academic Dishonesty

A student who feels unfairly treated as a resulirohcademic dishonesty matter may appeal thendatiariting to theUniversity
Judicial Tribunal . The written notice of appeal must be submitté@tinone week (seven calendar days) of the datkeoflecision
to the Chairperson of the University Tribunal. [we current chairperson, contact the Office oflllean of Students.

UNIVERSITY JUDICIAL PROCEDURES

Allegations of Misconduct and Filing of Charges

If a student observes another student committiviglation of theStudent Conduct Regulationsor is the victim of a crime, he or
she may inform a faculty member, staff member owéhsity police officer who will make a written reg to the Vice Chancellor
for Student Affairs for violations of the Studermyd® or in cases of Academic Dishonesty, the Provizst/Chancellor for
Academic Affairs, or their designee. The studepiorting the violation would be expected to apedt testify at any resulting
judicial proceedings. This requirement may be wdiin exceptional cases where the identity of #nsqn reporting the violation
needs to be protected.

Review by the Vice Chancellor for Student Affairs in cases of Misconduct Prohibited by the University*
All misconduct is reported to the Vice Chancellor Student Affairs who will review the charges. €fé are several options for the
resolution of disciplinary matters and it is theeqmgative of the Vice Chancellor for Student Affaand/or his/her designee to
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determine which judicial board will consider theaofes based on the type of violation(s), the casetd the judicial boards and
other factors.

1. The Vice Chancellor for Student Affairs may refee treported violation to the Office of the DeanStfidents to conduct a
preliminary investigation and bring closure to thatter or to determine if the evidence of the affewarrants further action.

2. Ininstances of minor offenses in either Studerfaifg or residential jurisdictions, sanctions vi# assigned at the discretion
of the Dean of Students without resorting to a imgar In some instances the student will be natifie writing (warning letter)
that an infraction has been reported and his obbbavior is being monitored for a specific periddime.

3. The Vice Chancellor for Student Affairs or the DeadrStudents may assign the case to an Adminig&rddiearing or to the
Student Judicial Council. The University Tributlars all cases referred to it by the Chancell@ze \Chancellor for Student
Affairs, or Office of the Dean of Students concagniaction against students or charges of violatiblniversity Rules and
Regulations.

4. In special circumstances, the Vice Chancellor fard8nt Affairs may suspend a student charged withating Student
Conduct Regulations for an interim period priothie outcome of a full disciplinary hearing basedtmmerits of the charge.

** ( See the section on Academic Dishonesty for viofetiof academic dishonesty.
Rights of the Accused

Students accused of violating the Student Conductdgulations at North Carolina Agricultural and Technical State
University are guaranteed the following rights:

1. To be afforded due process including a fair anetyrhearing.

2. To secure full knowledge of the accusations, revéew written evidence, and obtain withesses poadhe hearing, and to
confront accusers, except in exceptional casesentheraccuser may be justifiably unable to appsaa hearing.

3. To be naotified at least five (5) days prior to tearing in order to prepare a defense.

4. To offer in defense evidence and withesses andidstipn witnesses or evidence presented.

5. To seek counsel and have an adviser of the stideimbice present at the hearing. Note: (Advisoesnat allowed to address
the hearing body directly.

6. To receive in writing the disposition of the case.

7. To appeal.

8. To waive any of these rights. A “guilty” plea regents a waiver of all hearing rights of the acduse

Rights of Persons Bringing Charges

1. The right to file criminal charges or seek civitian in a court in addition to any action takerotigh the judicial system at
North Carolina Agricultural and Technical State brsity.

Waiver of Rights to a Hearing

In the case of Student Conduct Regulations afterghiaformed of the charges and his or her rigimsluding the right to a hearing,
a student may decide to voluntarily waive this tighd request that a resolution of the chargesduerby the Dean of Students.

In the cases of Misconduct Prohibited by the Ursiitgy to request that charges be settled withdotmaal hearing before a judicial
committee, the student shall do the following:

1. Meet with the Dean of Students to discuss the @sarg

2. Present a guilty plea to the charge(s) of miscondoder the Regulations.

3. Agree to accept the sanction to be imposed.

4. Agree to a waiver of right to a hearing.

The Dean of Students may decline the student'sstdar a waiver of hearing. If the student's esjus declined, the student shall
be referred to a judicial board.

If the Dean of Students agrees to the request Yaaiger of hearing, any sanction or sanctions irsgosgill be governed by the
principle of "like sanction for like violation."

Records

1. Records shall be created for all reported casstudint misconduct.

2. Disciplinary records are confidential and shall hetreleased without the student's consent; exoeqtch persons functioning
in their official University capacity on a need#oew basis.

3. All disciplinary records are the property of the isity. Violations of Misconduct Prohibited biet University are
maintained in the office of the Dean of Student&mghs violations of the Academic Dishonesty Podioy maintained in the
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