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THE UNIVERSITY OF ALABAMA

HON EAR ALENDAR

SEXUAL HARASSMENT POLICY
Statement of Policy

Sexual harassment violates federal civil rights laws and University nondiscrimination policy . The University of Alabama is
committed to providing and promoting an atmosphere in which employees can realize their maximum potential in the
workplace and students can engage fully in the learning process. Toward this end, all members of the University community
(including faculty, staff and students) must understand that sexual harassment will not be tolerated, and that they are required
to abide by the following policy.

A. Sexual Harassment Defined
This policy prohibits “quid pro quo” and “hostile environment” sexual harassment as defined below.
1. Quid Pro Quo Sexual Harassment

Unwelcome sexual advances, requests for sexual favors, and other verbal and physical conduct of a sexual nature by one in a
position of power or influence constitutes “quid pro quo sexual harassment” when 1) submission by an individual is made
either an explicit or implicit term or condition of employment or of academic standing, or 2) submission to or rejection of
such conduct is used as the basis for academic or employment decisions affecting that employee or student. As defined here,
“quid pro quo sexual harassment” normally arises in the context of an authority relationship. This relationship may be direct
as in the case of a supervisor and subordinate or teacher and student or it may be indirect when the harasser has the power to
influence others who have authority over the victim.

2. Hostile Environment Sexual Harassment

Unwelcome sexual advances, requests for sexual favors, and other verbal and physical conduct of a sexual nature constitute
“hostile environment sexual harassment” when such conduct is directed toward an individual because of his or her gender and
has the purpose or effect of 1) creating an intimidating, hostile, or offensive work or academic environment, or 2)
unreasonably interfering with another’s work or academic performance. Generally, a single sexual joke, offensive epithet, or
request for a date does not constitute hostile environment sexual harassment; however, being subjected to such jokes, epithets
or requests repeatedly may constitute hostile environment sexual harassment.

In determining whether alleged sexual harassing conduct warrants corrective action, all relevant circumstances, including the
context in which the conduct occurred, will be considered. Facts will be judged on the basis of what is reasonable to persons
of ordinary sensitivity and not on the particular sensitivity or reaction of an individual.

In cases of alleged sexual harassment, the protections of the First Amendment must be considered if issues of speech or
artistic expression are involved.Free speech rights apply in the classroom and in all other education programs and activities of
public institutions, and First Amendment rights apply to the speech of students and teachers. Great care must be taken not to
inhibit open discussion, academic debate, and expression of personal opinion, particularly in the classroom. Nonetheless,
speech or conduct of a sexual or hostile nature which occurs in the context of educational instruction may exceed the
protections of academic freedom and constitute prohibited sexual harassment if it meets the definition of sexual harassment
noted above and 1) is reasonably regarded as non-professorial speech (i.e., advances a personal interest of the faculty member
as opposed to furthering the learning process or legitimate objectives of the course), or 2) lacks accepted pedagogical purpose
or is not germane to the academic subject matter.

B. Reporting of Sexual Harassment Allegations
Persons who believe they have been victims of sexual harassment should report the incident(s) immediately to appropriate

administrative officials as set forth below. Delay in reporting makes it more difficult to establish the facts of a case and may
contribute to the repetition of offensive behavior.
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1. Confidentiality

The University will do everything consistent with enforcement of this policy and with the law to protect the privacy of the
individuals involved and to ensure that the complainant and the accused are treated fairly. Information about individual
complaints and their disposition is considered confidential and will be shared only on a “need to know”” basis.

2. Assurance Against Retaliation

This policy seeks to encourage students, faculty, and other employees to express freely, responsibly, and in an ordetly way
opinions and feelings about any problem or complaint of sexual harassment. Retaliation against persons who report or
provide information about sexual harassment or behavior that might constitute sexual harassment is also strictly prohibited.
Any act of reprisal, including internal interference, coercion, and restraint, by a University employee or by one acting on behalf
of the University, violates this policy and will result in appropriate disciplinary action.

This sexual harassment policy shall not, however, be used to bring frivolous or malicious complaints against students, faculty
and other employees. If a complaint has been made in bad faith, as demonstrated by clear and convincing evidence,
disciplinary action may be taken against the person bringing the complaint.

C. Reporting Channels

The following sections identify appropriate sexusrassment resource persons and complaint-receofiingals
students and employees should contact regardingkbarassment.

1. Responsibilities of Supervisory Personnel

All members of the university community have a gaheesponsibility to contribute in a positive wiy a university
environment that is free of sexual harassment. 1Sigoey personnel, however, have additional residiis.
Supervisory personnel are not only responsibleefiucating and sensitizing employees in their uaiisut sexual
harassment issues, but they are also directedkéoathappropriate steps to prevent and stop seharalssment in their
areas of responsibility. Supervisory personnel efgocontacted by an individual seeking to file enplaint about sexual
harassment in their unit or area of responsibityall assist the complainant in contacting the @mete
complaint-receiving officials identified below.

2. Student Complaints

Students with complaints of sexual harassment agdatulty members, graduate assistants, and staffibers in
academic departments, schools, or colleges shauthct the Designated Sexual Harassment ResoursenPe their
college or school or in the college or school inahtthe alleged offender is employed. A faculty rbemto whom a
student has come with a complaint of sexual hamassshould recommend that the student contact éseymhted
Sexual Harassment Resource Person. The name atihoof the Designated Sexual Harassment Res@®exson can
be obtained from the Dean'’s Office, the Officetwd Provost, or the Office of Equal Opportunity Pemgs.

Students participating in internships, field plaesats, student teaching, or similar academic expest in settings off
campus should report complaints of sexual haradsimehe University faculty or staff member providisupervision or
to the Designated Sexual Harassment Resource Hargwir college or school.

Student complaints of sexual harassment outsiddeatia departments, schools, and colleges, includorgplaints
against other students, should be addressed tBttitkent Affairs Designated Sexual Harassment Resdeerson(s).
The name and location of this individual(s) carob&ined from the Office of the Vice President$tundent Affairs, the
Office of Student Life, or the Office of Equal Oppmity Programs.

Students who believe for any reason that they dasffectively communicate their concern through aiythese
channels may consult the University Compliance d@ffiin the Office of Equal Opportunity Programs,ifoconflicts
exist with the University Compliance Officer, stadie may consult with the Provost.

Students who are victims of sexual assault or $drarassment may seek advice and referral from thetfuniversity’'s
Women'’s Center and the University’s Counseling Bagichological Services. These offices, which kdkimfarmation
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confidential, neither receive formal complaints nonduct investigations.
3. Employee Complaints

Employees should report complaints of sexual harassto the Designated Sexual Harassment ResoarserPof the

college, school, or administrative division in whithey are employed, or to the Office of Human Reses. The name
and location of the Designated Sexual HarassmesbuRee Person can be obtained from the Dean’s éffie Vice

Presidents’ Offices, the Office of the Provostthar Office of Equal Opportunity Programs.

Employees who believe for any reason that they aaafifectively communicate their concern througly ah these
channels may consult the University Compliance deffiin the Office of Equal Opportunity Programs,ifoconflicts
exist with the University Compliance Officer, emypd@s may consult with the Provost.

Employees who are victims of sexual assault or aelxarassment may seek advice and referral frontiieersity’s
Women'’s Center; however, the Women’s Center nertheives formal complaints nor conducts investgat

D. Procedures for Handling Complaints of Sexual Harassment

Individuals who believe they are victims of sexinatassment in their working or academic environsiarg encouraged
to respond to the alleged harasser directly, bgatinig and by requesting that the unwelcome behatap. Individuals
may also seek assistance or intervention, shortfilify a complaint, from their supervisor or Unigéy
complaint-receiving officials referenced in pargdraC (2) and (3) above.

An initial discussion between the complainant dreldomplaint-receiving official will be kept conéidtial to the extent
allowed by law, with no formal written record. Themplaint-receiving official will explain the optis available and
will counsel the complainant. If the complainarfteaan initial meeting with the complaint-receigiofficial, decides to
proceed, the complainant will be requested to pleva written statement describing the complaint.

Complaints of sexual harassment will receive proatpgntion. Complaints may be resolved throughitfiermal or
formal procedures described below, and appropiaton will be taken. Informal means are encouragedthe
beginning point, but the choice of where to begiormmally rests with the complainant. However, if the
complaint-receiving official believes that the reatis sufficiently grave because it seems to beé pha persistent
pattern, because of the nature of the alleged sd#feor because the complainant seeks to have tosaimeposed, then
the complaint-receiving official will initiate a fmal procedure, or take other appropriate action.

1. Informal Procedures

a) The complainant may attempt to resolve the matiectly with the alleged offender and report lbdo the
complaint-receiving official.

b) The complaint-receiving official may notify tladleged offender of the complaint, paying apprdprattention to the
need to maintain confidentiality. The complaintaeg official may take whatever steps short afifal sanctions that
he or she deems appropriate to effect an inforeslution acceptable to both parties.

c) Where the alleged offender is a student, theptaimant and accused may choose to participatestliation.

If a complaint is resolved informally, no recordtbé complaint will be entered in the alleged offers personnel file or
student records. However, the complaint-receiviffigial will, in the form of a confidential file maorandum, record the
fact of the complaint and the resolution achiewedcopy of this memorandum will be forwarded to tbaiversity
Compliance Officer in the Office of Equal OpportiyriPrograms where it will be retained in confidahfiles.

2. Formal Procedures

In formal resolution procedures, the written argghed complaint will be directed to the followindiofals:

a) If the formal complaint is against a faculty nfiem other instructional personnel, or staff emgtbyn a college or
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school, it should be directed to the dean of thiege/school.

b) If the formal complaint is against a staff memimea unit other than a college or school, it dticae directed to the
Office of Human Resources.

c) If the formal complaint is against a student, acting in an instructional or other employmerpagity, it should be
directed to the Office of the Vice President fandgint Affairs.

d) If the formal complaint is against a person ioigishe University (non-employee, non-studenghiuld be directed to
the dean of the college or school if the behawardcurring in a college or school, to the OffiédHaman Resources if
the behavior is occurring in the work environmeuntsade an academic unit, or to the Office of theé/President for
Student Affairs if the complainant is a student.

e) If conflicts or other problems exist with eitltbe dean, the Office of the Vice President ford8tu Affairs or the
Office of Human Resources handling the formal cammpl the formal complaint may be filed with the iBrsity
Compliance Officer in the Office of Equal OpportiynPrograms, or if conflicts exist with the UniviggsCompliance
Officer, individuals may consult with the Provost.

The officials listed directly above, or their appigid designees, will conduct whatever inquiry tdegm necessary and
will arrange conferences with the complainant,ateged offender, and any other appropriate persdmes investigation
will afford the accused an opportunity to respamdhie allegations. Those directing investigatioilsmake a record of
the case, including a record of their decision, armbpy of that record will be forwarded to the Wémsity Compliance
Officer in the Office of Equal Opportunity Programghere it will be retained in confidential fileBhe complainant and
the alleged offender will be notified of the outaf the investigation; however, that informatitnousld be treated by
both parties as confidential and private. All retsoof sexual harassment complaints will be retalmethe University
Compliance Officer in confidential files. A comptaint not satisfied with the resolution achieved thg formal
procedures may discuss the matter further withUhiversity Compliance Officer in the Office of Eduapportunity
Programs.

E. Disciplinary Sanctions

A conclusion that sexual harassment has occurred shall subject the offender to appropriate disciplinary action and may result
in suspension, discharge, expulsion or dismissal. University disciplinary procedures and possible sanctions are described in the
Code of Student Conduct in the Student Handbook, the University staff handbooks, and the University Faculty Handbook.
Sanctions imposed will be determined on the basis of the facts of each case and the extent of harm to the University’s
interests.

[~'Return To Top Of Sexual Harassment Page
['Return To Office Of Equal Opportunity Programs

[~'Return To The University Of Alabama's Home Page.
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