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UNM Anti-Sexual Harassment Policy

Has your professor asked you on a date?
Does one of your peers continuously call you for dates after you tell him/her no?
What do you do if you receive pornographic unsolicited email?
All of these situations can constitute sexual harassment depending on the situation.

Read below to find out what your rights are.

Your Rights
Title IX & Sexual Harassment

Title IX protects you from unlawful sexual harassment
in all the University’s programs or activities, wheher
it takes place in the University’s facilities such as
classrooms halls, dormitories or vehicles, or at a class
or at dormitories or vehicles, or at a class or training
program sponsored by the University at another
location. Title IX protects both male and female
students from sexual harassment, regardless of who
the harasser is.

Types of Sexual Harassment
That Can Happen to You:

Quid pro quo

This type of sexual harassment occurs in situations
where a person in a position of authority over you
causes you to believe that you must submit to
unwelcome sexual conduct in order to participate
in an educational program or activity. It can also
occur when you are made to believe that an
educational decision is based on whether or not you
submit to unwelcome sexual conduct. For example,
when a faculty member threatens to fail you unless
you agree to date him/her, this is considered quid
pro quo harassment.

Hostile Environment

This type of sexual harassment occurs when
unwelcome sexual conduct is so severe, persistent,
or pervasive that it affects your ability to participate
in or benefit from an education program or activity,
or creates an intimidating, threatening or abusive
educational environment. A hostile environment
employee, another
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What To Do About It

What should you do if you
have been confronted with
sexual harassment?

You should immediately report it to the Office of
Equal Opportunity. OEO has jurisdiction to
investigate claims of discrimination and sexual
harassment brought by students.

o You should complete an OEO Intake Form, which
is provided by the OEO Office.

You must submit a completed OEO Intake Form
within 90 days of the incident that you are
complaining about. OEO may extend this time
limit for a good cause.

o The intake information will be reviewed and
accepted or rejected within 8 working days of
receiving the intake form.

If you have issues outside of OEO’s
responsibilities, you may be referred to the
Dean of Student’s office for handling.

Confidentiality

OEO strives to maintain confidentiality to the extent
permitted by state and federal laws. However, the
institution has an obligation to investigate and
resolve civil rights claims. Therefore, OEO must
share information with persons who have a
legitimate “need to know.”

All participants involved with an internal civil rights
investigation have a strict duty to keep information

Who To Contact

For the complete text of the procedure or additional
information regarding students’ rights under federal
civil rights laws, contact:

Office of Equal Opportunity
609 Buena Vista NE
MSCO05 3150
1 University of New Mexico
Albuquerque, NM 87131

(505) 277-5251

The Office of Equal Opportunity (OEO) has
responsibility to investigate civil rights violations.
Copies of the investigation procedure may be
obtained from OEO in person at 609 Buena Vista
NE or by calling (505) 277-5251. The Director of
the Office of Equal Opportunity is Art Gonzales,
who is also the Title IX Coordinator for the
University and serves as the ADA coordinator.

If students would like to take their concerns outside
of the University, they may contact:

Office of Civil Rights, Denver Office
U.S. Department of Education
Federal Building, Suite 310, 08-7010
1244 Speer Boulevard
Denver, CO 80204-3582 (303) 844-5695
Fax (303) 844-4303;TTY (303) 844-3417




