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D U T Y  T O  C O O P E R AT E   

D U T Y  T O  R E P O R T  D I S C R I M I N AT I O N ,
D I S C R I M I N AT O RY  H A R A S S M E N T  O R  R E TA L I AT I O N
 

FA L S E  C H A R G E S   
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[1] Consistent with the Policy Against Discrimination, Discriminatory Harassment, and Retaliation, any
trustee, administrator, department chair, program coordinator, manager or supervisor who has knowledge
of or receives a report of discrimination, discriminatory harassment, or retaliation, from a student or other
member of the University community, is obligated to report the information to the EO Of�cer or Title IX
Coordinator as soon as the employee becomes aware of it. This is true for sex-based discrimination and
discriminatory harassment regardless of whether it rises to the Title IX de�nition of sexual harassment. All
members of the campus community are encouraged to report to the EO Of�cer or the Title IX Coordinator
any conduct of which they have direct knowledge and which they in good faith believe constitutes
discrimination, discriminatory harassment, or retaliation.
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