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AMHERST COLLEGE HONOR CODE

Preamble

Amherst College, as a place of teaching and learning dedicated to promoting
intellectual and social growth in its students, depends for its effective
operation on the personal concern of its members for each other and on the
concern of all to maintain the community standards of conduct set forth in
this statement. It is each student’s responsibility to contribute to an
environment of trust that protects the freedom of all to exchange ideas and to
grow. Only in such trust and freedom will it be possible for students to live
together and learn from one another.
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Every student enjoys the right to full participation in the academic and social
life of the college, regardless of race, color, religion, national origin, ethnic
identification, age, political affiliation and/or belief, sexual orientation,
gender, gender identity, gender expression, economic status or physical or
mental disability. Any instance of failure to realize this expectation
undermines the ability of the college to achieve its purposes and diminishes
the educational experience of each of its members.

The Amherst College Honor Code consists of the Statement of
Intellectual Responsibility, the Statement on Respect for Persons, the
Statement of Freedom of Expression and Dissent and the Statement of
Student Rights, given below. It is collectively shaped and upheld by
students, faculty and staff. At least every fourth academic year, the College
Council will review the current Honor Code and, if appropriate, will propose
changes to the Honor Code to the campus community. The revised Honor
Code will be voted on by the students and, if it passes, by faculty. If it is not
favored by the majorities of both, then the current Honor Code will stay in
effect while the College Council reviews it again the following year, and it
will remain in effect until an alternative version is passed by the majorities of
both the students and faculty.

The Dean of Students may publish statements and establish standards as
appropriate to further the principles embodied by the Honor Code and/or to
comply with applicable legal requirements. Similarly, the Dean of Students
may make changes to the Student Conduct Process as appropriate to address
behavior which violates principles embodied by the Honor Code and/or to
comply with applicable legal requirements. The Dean of Students will keep
the College Council informed of all such actions.

Upon entering the college, each student will sign a pledge to abide by the
Honor Code. The signing will be administered by the Dean of Students’
Office. In signing this pledge, students acknowledge that they have read the
Honor Code, including all related statements and standards, and understand
their obligations to subscribe to its principles, to respect the rights of other
members of the college community and to avoid behavior which violates the
community standards embodied in it.

Any student’s behavior alleged to violate the principles of the Honor Code,
or rules of behavior elsewhere in the Student Handbook or in other
documents of the college, will be thoroughly investigated in a manner that
protects the rights of all parties to the issue. If a complaint is filed against a
student for an alleged violation, the student is entitled to have the complaint
resolved through the adjudicatory process described below. If the student is
found responsible at the conclusion of this process, appropriate sanctions will
be imposed.
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Statement of Intellectual Responsibility

Every person’s education is the product of their intellectual effort and
participation in a process of critical exchange. Amherst College cannot
educate those who are unwilling to submit their own work and ideas to
critical assessment. Nor can it tolerate those who interfere with the
participation of others in the critical process. Therefore, the college considers
it a violation of the requirements of intellectual responsibility to submit work
that is not one’s own or otherwise to subvert the conditions under which
academic work is performed by oneself or by others.

Article 1. Student Responsibility

Section 1. In undertaking studies at Amherst College, every student agrees to
abide by the above statement.

Section 2. Students shall receive copies of the Statement of Intellectual
Responsibility with their initial course schedules at the beginning of each
semester. It is the responsibility of each student to read and understand this
statement and to inquire as to its implications in their specific course.

Section 3. Orderly and honorable conduct of examinations is the individual
and collective responsibility of the students concerned, in accordance with
the above statement and Article 2, Section 3, below.

Article 2. Faculty Responsibility

Section 1. Promotion of the aims of the Statement of Intellectual
Responsibility is a general responsibility of the faculty.

Section 2. Every member of the faculty has a specific responsibility to
explain the implications of the statement for each of their courses, including a
specification of the conditions under which academic work in those courses
1s to be performed. At the beginning of each semester, members of the faculty
will receive, with their initial class lists, a copy of the Statement of Intellectual
Responsibility and a reminder of the duty to explain its implications in each
course.

Section 3. Examinations shall not be proctored unless an instructor judges
that the integrity of the assessment process is clearly threatened. An instructor
may be present at examinations at appropriate times to answer questions.

Statement on Respect for Persons

Respect for the rights, dignity and integrity of others is essential for the well-
being of a community. Actions by any persons which do not reflect such
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respect for others are damaging to each member of the community and hence
damaging to Ambherst College. Each member of the community should be
free from interference, discrimination, intimidation, sexual harassment or
disparagement in the classroom; the social, recreational and residential
environment; or the workplace. Any behavior which constitutes sexual
harassment or other verbal or physical abuse of any member of the
community for reasons that include but are not limited to race, color, religion,
national origin, ethnic identification, age, political affiliation or belief, sexual
orientation, gender, gender identity, gender expression, economic status or
physical or mental disability will be regarded as a serious violation of the
Honor Code, and anyone found responsible for such behavior will be
disciplined. (The college’s comprehensive Statements on Sexual Harassment,
Consensual Sexual Relationships Between Faculty Members and Students
and Sexual Assault appear as Appendix A to the Code of Student Conduct
and Resolution of Grievances.)

Statement of Freedom of Expression and Dissent

Amherst College prizes and defends freedom of speech and dissent. It affirms
the right of teachers and students to teach and learn, free from coercive force
and intimidation and subject only to the constraints of reasoned discourse and
peaceful conduct. It also recognizes that such freedoms and rights entail
responsibility for one’s actions. Thus, every student bears the responsibility to
protect the rights of all to express their views, so long as there is neither use
nor threat of force nor interference with the rights of others. Demonstrated
cases of disruption of classes (whether, for example, by the abridgement of
free expression in a class or by obstructing access to the place in which the
class normally meets) or similarly of other academic activities will be
regarded as serious breaches of this Statement and community standards and
will receive appropriate sanctions.

Statement of Student Rights

Subject to respect for the rights of others, every student enjoys the assurance
of the full exercise of those rights expressed in the Honor Code and the
preceding three Statements, including but not limited to the following
specific rights:

e The right to engage in the free exchange of ideas.

e The right to protest and to dissent in a peaceable manner and to join
with others in other nonviolent forms of common action.

e The right to complain of injustice and to bring grievances to the
appropriate offices of the college without fear of retaliation.

e The right to attend functions and to utilize college facilities, subject to
prescribed rules.
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e The right to reasonable peace and quiet in residential and academic
facilities and to an atmosphere conducive to work and study.

e The right to privacy in one’s assigned room, subject to compliance
with the college’s regulations, and to the security of one’s own
property and property furnishing the common and public spaces at the
college.

e The right, when participating in any aspect of life of the college or
traveling among the Five Colleges, to be free from harassment for
reasons of one’s race, religion, national origin, ethnic identification,
age, political affiliation and/or belief, sexual orientation, gender, gender
identity, gender expression, economic status or physical or mental
disability.

The Student Conduct Process

Teachers, students, administrators and staff will exercise their best will and
seek to resolve disagreements as amicably or informally as possible. The
Dean of Students’ Office is available to help reach such informal resolutions.
In some cases, informal resolutions will not be available as a grievance
procedure. A student conduct process exists for those situations and acts
which will not, or cannot, be resolved through amicable discussion.

NOTE: All references to the Dean of Students and the Dean of Student
Conduct in the Student Conduct Process include the Dean or their designee.

Each constituency in the college has access to a particular procedure for
resolving violations of the Honor Code or other forms of grievance. All
alleged violations of the Honor Code fall within the jurisdiction of the Dean
of Student Conduct, Class Deans and of the Committee on Discipline. If
students believe their rights under the Honor Code have been violated by a
faculty member, they should consult the Dean of Students or the Dean of the
Faculty about the procedures for resolving their grievances. If they have
complaints against members of the staff or visitors, they should consult the
Director of Human Resources or the Director of the Office of Diversity and
Inclusion. (See the sections of the Student Handbook titled The Resolution
of Student Grievances with Members of the Faculty and The Resolution
of Student Grievances with Administrators, Staff or Visitors for
additional details. The sections of this Code dealing with sexual harassment
also provide guidance for students who believe that they have been harassed
by members of the faculty or the administration.)

In all instances when a complaint is filed against a student for violating
community standards set forth in this Code or infringing on the rights of
individual students, or other members of Amherst College, or members of the
Five Colleges, the procedures set forth in this section of the Code will be
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used to investigate and resolve grievances.

All proceedings under the Code will be confidential to the extent practicable.
However, students should be aware that the college may be required by
applicable law to disclose information relating to such proceedings.

Jurisdiction

Amherst students have a responsibility to adhere to local, state and federal
laws while on the campus. The college cannot protect Amherst students from
the consequences of violations of local, state and federal law.

Amherst students are expected to adhere to the Honor Code whether they are
on the campus; in the Town of Ambherst; attending classes or functions at
Smith College, Mount Holyoke College, Hampshire College or the
University of Massachusetts; traveling on a Five College bus; or participating
in college activities, wherever these are held.

Amherst College has joined with Smith College, Mount Holyoke College,
Hampshire College and the University of Massachusetts to form the Five
Colleges. Amherst College students, when studying or visiting on the campus
of one of the Five Colleges, will be subject, in addition to the standards set
forth in this Code, to the regulations and procedures of that institution. (See
the Regulations and Procedures section in the Five College Cooperation
section of the online Handbook, found at
www.amherst.edu/campuslife/deanstudents/handbook/fivecolleges.)

If a complaint is filed against a student for violation of the Honor Code in
locations or situations specified in the foregoing paragraphs, college student
conduct proceedings may be initiated by a member of one of the constituent
Five Colleges, by a member of Ambherst College or by the Dean of Student
Conduct.

If conduct which is or would be a violation of the Honor Code occurs in
situations or locations other than those specifically named in this section or to
persons other than those covered in this section, the Dean of Student Conduct
may petition the Committee on Discipline to accept a complaint. In
determining to do so, the Board will follow the general guideline that
jurisdiction will only be extended where the alleged violation appears to be of
sufficient gravity to have an actual or potential adverse impact on the college
community or its members.

The college reserves the right to initiate or carry out its own student conduct
proceedings, regardless of the prospect or the pendency of civil or criminal
proceedings, against a student accused of violating the Honor Code, even if
legal sanctions have already been incurred and whether or not the respondent
participates in the college proceedings. A respondent who is also facing a
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criminal charge or the possibility of a criminal charge is advised to seek legal
counsel before participating in any college proceedings.

A student who withdraws from the college in order to defend himself or
herself in off-campus civil or criminal proceedings arising from events which
are also the subject of a complaint being heard by the Committee on
Discipline will not be allowed to re-enroll, pending the outcome of college
student conduct proceedings.

A student who withdraws from the college after a complaint has been filed
for an alleged violation of the Honor Code but before the complaint has been
resolved in accordance with the student conduct process will be allowed to
re-enroll only at the discretion of the Dean of Students.

Any reference to a “student” includes any person pursuing a degree from the
college and any person who is not officially enrolled for a particular semester
but who has a continuing academic relationship with the college.

Resources

When a complaint is filed against a student for violation of the Honor Code,
or when a student is considering the initiation of a complaint, the student may
turn for consultation or advice to one or more of the following individuals
and college support systems: Dean of Students, Dean of Student Conduct,
Class Deans, staft of the college Health Center, Health Education or
Counseling Center, Campus Police, Director of the Office of Diversity and
Inclusion, Title IX Coordinators, Faculty, Area Coordinators, Resident
Counselors and Peer Advocates. See Appendix C for a more comprehensive
list of resources for cases involving sexual misconduct.

Students considering the initiation of a complaint against any member of the
faculty or the administration or a member of the college staff may consult
with, in addition to those enumerated above, the Dean of the Faculty and the
Director of the Office of Diversity and Inclusion or Director of Human
Resources, respectively.

Students considering the initiation of criminal charges against any member of
the campus community may consult with the Campus Police, the Town of
Ambherst Police or the office of the Hampshire County District Attorney, in
addition to those potential advisors listed above.

Initiating a Complaint

Any member of Amherst College, including students, faculty, administrators,
staff members and Campus Police Officers, or members of one of the
constituent institutions of the Five Colleges, may bring a complaint against a
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student of the college through the Dean of Student Conduct.

Members of the college community who consider filing a complaint within
the college’s student conduct process for a violation that could also be
considered a felony under the law are urged to discuss the possibility for
filing criminal charges through the Campus Police, the Town of Amherst
Police or the Hampshire County District Attorney’s Office.

It is in the interest of the college community that violations of the Code of
Conduct be handled expeditiously. Any complaint should be initiated within
90 days after the alleged violation of the Honor Code occurs, or sooner if
reasonably possible. However, in recognition that students or other members
of the community may have valid motives that would inhibit the initiation of
a complaint, the Dean of Student Conduct may extend the period for bringing
a complaint well beyond the normative 90-day framework. Examples of valid
motives range from difficulties related to the calendar and absence from
campus to possible impacts relating to complaints of sexual misconduct or
harassment. However, in order for any complaint to be accepted, the
respondent must be a student at the time the complaint is made.

Examples of what constitute violations of the Honor Code are found in the
Appendices to the Code, in the statement on Housing Regulations and in
the statement on Fire Policy.

The Dean of Student Conduct will direct the complainant to submit a written
complaint. The respondent will be given a copy of the complaint and the
Dean of Student Conduct will direct the respondent to submit a written
response within three business days of receipt of the complaint. The
complainant and respondent may work with an advisor on preparing these
documents.

The Dean of Student Conduct will conduct or arrange for the investigation of
all complaints made in good faith. In the course of an investigation, the Dean
of Student Conduct or his or her designee will ordinarily interview the
complainant, the respondent, and any other person whose testimony may be
useful to the process of determining the merit of the complaint, including
witnesses identified by the complainant and respondent. All relevant
materials and evidence, including a list of witnesses, should be shared with
the Dean of Student Conduct immediately upon submission of the complaint
or response. In cases of sexual misconduct, the Dean of Student Conduct will
generally assign an investigator to the complaint. The investigator will serve
as the designee for the Dean of Student Conduct, gathering evidence and
speaking to relevant witnesses to prepare a report of the information gathered
for distribution to the complainant, respondent and Committee on Discipline.
The investigator is trained in thorough and impartial gathering of information.
An exception to the investigator model may be made if the respondent
accepts full responsibility for the alleged violation of sexual misconduct. In
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either case, the Dean of Student Conduct may determine upon receipt of the
response to refer the case to the Committee on Discipline for adjudication,
and the Dean of Student Conduct or investigator will provide at the hearing a
brief presentation of the information gathered. Normally, within 10 business
days of the receipt of a complaint, the Dean of Student Conduct will make
one of the determinations listed below. This timeline may be extended for
extenuating circumstances, such as case complexity or witness

unavailability.

l.

There is no substance to the complaint, in which event the complaint
will be dismissed, the determination will be noted and the college will
take no further action.

There is no dispute about the material facts of the case, but the act or
acts committed by the respondent do not represent a violation of the
Honor Code. No formal action is warranted by the Dean of Student
Conduct.

. The complaint has merit, and all parties to the dispute agree about the

material facts of the case. Therefore, a finding is warranted that the
respondent has violated the Honor Code. Guided by the statement on
Sanctions, the Dean of Student Conduct, within 20 business days
following receipt of the complaint, will assess appropriate sanctions,
which may include warnings, fines, limitations on participation in
college life, community service, probation, denial of campus residence
and suspension from the college for no more than one semester. The
Dean of Student Conduct will notify the complainant and the
respondent of the determination. Any sanctions resulting from this
determination may be appealed by the complainant or the respondent
to the President of the College within 10 business days of receipt of the
Dean’s determination.

The complaint appears to have merit, but material facts of the case are
disputed. Therefore, the case will be referred by the Dean of Student
Conduct to the Committee on Discipline for adjudication. For cases of
sexual misconduct, the Dean of Student Conduct will make this
determination upon receipt of the response.

The complaint has merit, and, whether or not there is a dispute about
the material facts of the case, a finding that the respondent has violated
the Honor Code could result in a sanction greater than one semester
suspension from the college. Therefore the case will be referred by the
Dean of Student Conduct to the Committee on Discipline for
adjudication or assigning a sanction.

The complaint, which the Dean of Student Conduct considers to
involve exceptional circumstances, will be referred to the Committee
on Discipline for adjudication.

The complaint alleges a violation of the Statement of Intellectual
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Responsibility, and it will be processed in accordance with the
procedures set forth in the Academic Honesty section of this Code.

The Dean of Student Conduct may impose interim measures or restrictions
when he or she believes that a student’s continued presence on campus, or in
certain locations on campus, may endanger the physical safety or emotional
state of others or may disrupt the educational process. Such measures include,
but are not limited to, no contact orders, academic accommodations and
housing accommodations as appropriate and when reasonably available.

The investigation and resolution of all reports of sexual misconduct will
generally be completed within 60 days. Extenuating circumstances may arise
that require the process to extend beyond 60 days. In the event that the
investigation and resolution exceed this time frame, the college will notify all
parties of the need for additional time and best efforts will be made to
complete the process in a timely manner.

Complaints on Behalf of the College

As set out in the Jurisdiction section of this Code, or if otherwise in the
interest of the college, the Dean of Student Conduct may initiate a complaint
and assign sanctions or refer it to the Committee on Discipline for
adjudication if necessary.

Mediation

In cases where parties to a dispute wish to settle their differences through
mediation as an alternative to initiating a formal proceeding with the Dean of
Student Conduct, and when the Dean of Student Conduct concurs with this
course of action, mediated negotiation may be attempted to resolve disputes.
The agreed-upon terms of a mediated resolution will be incorporated in a
statement which must be signed by the complainant, the responding student
and the mediator(s). Failure of mediation will result in the matter reverting to
the Dean of Student Conduct, who will then be guided by the options
specified in Initiating a Complaint, above. The rules of confidentiality that
apply to all proceedings under the Code apply equally to mediated
negotiations and settlements. Students electing to resolve grievances through
mediated dispute resolution should seek guidance from the Dean of Student
Conduct, the Director of the Office of Diversity and Inclusion, Title IX
Coordinators and/or other appropriate officers of the college and parties listed
in Resources, above. In some cases, including complaints of sexual
misconduct, mediation will not be offered as a grievance procedure.

Adjudication Before the Committee on Discipline
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Membership on the Board

The Board will consist of two male and two female students and four
members of the faculty. The Dean of Students will ordinarily serve as
nonvoting Chair, and the Dean of Student Conduct will serve as record-
keeper. The Dean of Students may delegate this responsibility to a faculty
member who has previously served on the Committee on Discipline when
the dean has supervised or been involved in an investigation of the complaint
at 1ssue.

Each case will normally be heard by a rotation of panels of two faculty
members and three student members. A panel may consist of one faculty
member and two student members when a normal quorum is unavailable.

The faculty members of the Committee on Discipline will be elected during a
meeting of the faculty after nomination by the Committee of Six or after
nomination from the floor. They will normally serve three-year terms, and
their terms, when possible, will be staggered so as to maintain continuity
from year to year. When any faculty member of the Board disqualifies
themself from hearing a case, or is disqualified for a conflict of interest, or is
otherwise unavailable, they will be replaced by a substitute appointed by the
Committee of Six, if a substitution is required to maintain the quorum.

Student members of the Committee on Discipline will be chosen in an
election conducted by the middle of the second semester of each academic
year. The Association of Amherst Students (AAS) will oversee the following
procedures:

1. The election will be conducted according to the procedures outlined in
the Code of Elections. The two men and the two women candidates
who receive the highest number of votes will be elected. If this
procedure cannot be followed because of an insufficient number of
candidates, then the College Council will appoint a student to any
position unfilled by election.

2. If one of the elected students resigns, the AAS will appoint an alternate
of the same gender. In the event elected students are not available, and
substitutes are required to maintain the quorum for a case, a substitute
will normally be appointed by the Chair of the College Council.

Student members will begin their two-year term on July 1 of the year of their
election.

At the beginning of each academic year, the Dean of Students, with the
assistance of the Title IX Coordinator and Director of Diversity and
Inclusion, will schedule training for all members of the Committee on
Discipline in the special complexities of cases involving a violation of respect
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for persons, particularly of sexual or racial harassment. In consultation with
the Board, the Dean of Students may, from time to time, schedule other such
training to assist the Board in considering issues raised by other categories of
cases which have, or may, come before it.

Preparation for a Hearing

When a complaint against a student is referred to the Committee on
Discipline, the Dean of Student Conduct will transmit to the Chair of the
Board all materials related to the case, including an investigative report, if
applicable.

Prior to a hearing before the Committee on Discipline, the Dean of Student
Conduct will acquaint the respondent and complainant with the procedures
followed by the Committee on Discipline and will also inform them of their
rights under these procedures. These rights are:

1. To a fair and unbiased hearing.

2. To receive a written statement of the complaint and response, a copy of
the procedures of the Committee on Discipline, notice of the time and
location of the hearing, a list of the members of the Board who will
hear the case and the name of the Chair. This information should
normally be received at least seven calendar days in advance of any
hearing. The complainant or respondent may petition the Chair of the
Board for more time to prepare the student’s case.

3. To select an advisor from a list of trained advisors provided by the
Dean of Student Conduct and to have the advisor present with them
during the hearing. The advisors to the complainant and respondent
will assist them in preparing for the case and provide support
throughout the process, from the initiation of a complaint through
resolution. The advisors are present not to act as legal counsel, but to
assist and support the students and to give advice to the students on
procedural matters. The advisors, appointed by the Dean of Students,
have been trained to help the student understand the nature of the
complaint and processes involved, prepare for hearing proceedings,
and be aware of possible support structures and other resources.
Students are strongly encouraged to choose and work with a trained
advisor. A student intending to be accompanied by an advisor must
notify the Dean of Student Conduct of the identity of the individual at
least three business days prior to the hearing. A student will promptly
notify an advisor of the scheduled date and time of the hearing because
delays will not normally be allowed.

4. The complainant and respondent have the right to consult with
attorneys at their own expense. Attorneys cannot participate in the
Committee on Discipline hearings. Attorneys may be present on
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campus during a hearing; however, they are required to remain outside
of any hearing rooms. If a party wishes to consult with their attorney
during a hearing, they may do so by making a request to the Chair. If
the request is granted, such consultation must occur outside the hearing
room. An attorney may be present to provide legal counsel to the
Board at the discretion of the Chair.

. To have a hearing before the Board as soon as practicable, consistent

with the right to seven calendar days’ advance notice.

. To challenge any member of the Committee on Discipline on the basis

that they are unable to be impartial due to an actual or perceived
interest in the outcome of the case. Prior acquaintance does not, in
itself, constitute such “actual or perceived interest.” The challenge must
be submitted in writing within two business days after receiving the list
of Board members. The Dean of Students will rule on the challenge
and, if the challenge is accepted, take appropriate steps to secure a
replacement. If the individual serving as Chair is challenged, then the
Dean of Students will appoint a substitute Chair for the hearing.

. To be present at the hearing. For cases of sexual misconduct,

complainants and respondents will be offered alternative testimony
options, including the use of a privacy screen or the use of Skype from
another room when speaking, questioning witnesses and/or observing
testimony, as well as the option to submit written statements in place of
oral opening or closing statements. Such accommodations provide a
comfortable space for participation while not depriving either party of
their rights in the process. While these options are intended to help
make the parties more comfortable, they are not intended to work to
the disadvantage of either party.

. To decline to answer any questions or make any statements during the

hearing. However, the outcome of the hearing will be based upon the
information or lack of information presented at the hearing.

. To call witnesses of relevance to the complaint. Individuals whose sole

purpose is to serve as character witnesses will not be allowed to
participate. A student intending to call witnesses must provide the
names and contact information of the witnesses to the Dean of Student
Conduct within two business days after receiving from the Dean of
Student Conduct notice of the time and location of the hearing. When
necessary, and with the advance approval of the Dean of Student
Conduct, witnesses who are unable to appear in person may be
permitted to testify via technology, if available. If an investigator has
been assigned to the case, the complainant and the respondent may
provide the investigator with names of witnesses with relevant
information and the complainant and the respondent will not be
permitted to call as witnesses at the hearing anyone whose name was
not provided to the investigator. The Dean of Student Conduct will
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determine the relevance of a proposed witness, including whether such
witness should be interviewed by an investigator, if applicable, or
appear as a witness at the hearing.

To hear and to question witnesses and to respond to all written
testimony submitted. However, in cases of sexual misconduct, the
complainant’s and respondent’s questions of each other, each other’s
witnesses and the investigator will be directed through the Chair. The
complainant and respondent will submit the question they wish to ask
in writing to the Chair, and the Chair will make a determination on its
relevance. The Chair will either reject the question or ask it on behalf
of the requesting party. Generally, past sexual history or allegations, or
sexual character of a student will not be permissible in a sexual
misconduct hearing. The Chair may receive such information in limited
circumstances where the information is deemed relevant and it has
received the advance permission of the Dean of Student Conduct.

To present evidence of relevance. A student intending to present
evidence should do so when submitting their complaint or response to
the Dean of Student Conduct, but must do so within two business days
after receiving from the Dean of Student Conduct the notice of the time
and location of the hearing. The Board shall not consider evidence
against a student unless the student has been advised of its content and
source and given the opportunity to respond.

To be judged solely upon the information available during the formal
hearing of the Committee on Discipline.

In cases of sexual misconduct, the complainant and respondent have
the right to prepare an Impact Statement to be considered by the Board
while determining sanctions. Impact Statements are optional, and are
permitted in addition to any information provided during the hearing.
Both parties can prepare a written statement and provide it in a sealed
envelope to the Chair on the day of the hearing. The statements will
only be opened if the respondent is found responsible. Otherwise, they
will be destroyed by the Chair.

To submit an appeal for cause to the President of the College at the
conclusion of the hearing before the Committee on Discipline.

The Hearing

The Chair will transmit a copy of the complete materials of the case to each
member of the Committee on Discipline selected to participate in a hearing.

The Chair (nonvoting) of the Committee on Discipline will preside in all
hearings. The Chair will work with the Dean of Student Conduct to maintain
decorum during hearings and will be the final arbiter in questions of
procedure. The Chair makes decisions about the admission or exclusion of
evidence and witness testimony. The Committee on Discipline may consider
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any testimony or evidence it has reason to believe is trustworthy and relevant.

Hearings will be recorded by the Dean of Student Conduct. The recording
will be the official record of the hearing. The complainant and the
respondent, should either wish to file an appeal, will have access to the
recording or a transcript of the recording, if one exists, which remains the
property of the college. All proceedings under the Code will be confidential
to the extent practicable. Attendance at hearings before the Committee on
Discipline by other members of the Amherst community will occur only
when the respondent and the complainant agree to open the hearing and
when the Dean of Students concurs. The Chair of the Committee on
Discipline shall close an open hearing when they determine that the integrity
of the hearing might be compromised by continued public attendance.

In general, Committee on Discipline hearings will proceed in the order
outlined below. However, the Chair retains discretion at any time to alter the
order of the hearing process as needed.

Opening statement by Chair:

Introductions of people present
Description of process of hearing
Opportunity for questioning about the process

Presentation by Dean of Student Conduct/investigator:

Brief introduction of complaint
Brief introduction of response
Brief introduction of investigator's report (if applicable)

Questioning of investigator (if applicable):

Board questions investigator
Opportunity for additional questioning of investigator

Questioning of complainant:

Opening statment by complainant (optional)
Board questions complainant
Opportunity for additional questioning of complainant

Questioning of respondent:

Opening statment by respondent (optional)
Board questions respondent
Opportunity for additional questions of respondent
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Complainant’s witnesses appear individually:

Opening statement by witness (optional)

Complainant questions witness

Board questions witness

Respondent questions witness

Opportunity for additional questions before witness is dismissed

Respondent’s witnesses appear individually:

Opening statement by witness (optional)

Respondent questions witness

Board questions witness

Complainant questions witness

Opportunity for additional questions before witness is dismissed

Additional questioning of investigator (if applicable):

Board questions investigator
Opportunity for additional questioning of investigator

Chair offers final opportunity for any additional questions and reminds
that no questions will be permitted during or after the closing statements.

Closing statements:

Complainant’s closing statement
Respondent’s closing statement
Closing remarks by Chair

Where a complaint is brought on behalf of the college, a Hearing Officer,
who is appointed by the Dean of Students, will serve as the complainant. The
members of the Committee on Discipline may question witnesses and may
request the presence of any member of the college community as a Board
witness. If witnesses are called by the Board, the complainant and the
respondent will be afforded the opportunity to question them. Students called
to give testimony before the Committee on Discipline are obliged to provide
testimony. The Dean of Student Conduct may make available to such
students the testimony options offered to the complainant and respondent. A
student called as a witness who fails to testify may be found responsible for
violating the Honor Code.

When the hearing has concluded, the Committee on Discipline will withdraw
and will determine by majority vote whether there has been a violation of the
Honor Code or other offense. The Board’s determination will be made on the
basis of the preponderance of evidence, that is, whether the alleged violation
was more likely than not to have occurred.
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If the Board determines that the respondent has not violated the Honor Code,
the complaint will be dismissed.

If the Board determines that the respondent has violated the Honor Code, it
will then determine what sanction(s) to impose. The Board will be guided by
the statement of Sanctions in the imposition of sanctions. At this stage in the
proceeding, the Chair will inform the Board of the respondent’s student
conduct record, if any. The Chair will provide information about sanctions
imposed for violations in the past. This information will be used at the
discretion of the Board. A statement of the Board’s findings and sanctions
will be prepared by the Chair of the Board. After it has been approved by the
Committee on Discipline, the Chair of the Board will notify the respondent
and the complainant of the outcome, generally within 48 hours after the
Board decides on the case. Both parties will be notified in writing
concurrently.

A copy of the finding will also be kept in a confidential file in the Dean of
Students’ Office. The recording of the hearing will be deposited in the same
confidential file in which the other records of the case are kept.

Violations of Intellectual Responsibility and Academic Dishonesty

Since grading is the province of the instructor of any course, the possibility of
imposing a course penalty necessarily involves the instructor in the process of
deciding punishments in cases of demonstrated violations of intellectual
responsibility. The Honor Code allows for two methods of handling such
cases, depending on the circumstances of the case:

1. In cases in which there is a clearly demonstrated infraction—that is, in
which there 1s unambiguous and conclusive evidence of plagiarism or
cheating and no disagreement on the facts of the case—the instructor
will normally speak to the student and ascertain the circumstances of
the incident. The instructor will then consult the Dean of Student
Conduct, who will inform the instructor whether the student has been
found responsible of previous violations of intellectual responsibility.
In the case of a first offense, the instructor and the Dean of Student
Conduct will confer about the appropriate sanction, and the Dean of
Student Conduct will keep a record of the infraction and its resolution
in a confidential student conduct file. If the student has a previous
infraction, the Dean of Student Conduct will refer the new case to the
Committee on Discipline for resolution, since the offense may warrant
a penalty greater than a one-semester suspension.

2. In cases in which the instructor suspects that a student may have
committed a violation of intellectual responsibility and, after speaking
to the student, feels that adjudication is necessary to determine if the
student is responsible or not responsible, the instructor will refer the
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case to the Dean of Student Conduct. In such instances, since the
mstructor and the student disagree on the facts of the case—that is, on
whether a violation of intellectual responsibility occurred—the Dean of
Student Conduct will send the case to the Committee on Discipline. In
all cases in which the Committee on Discipline finds a student
responsible for a violation of intellectual responsibility, the Board will
determine all sanctions except for course penalties, which are imposed
at the discretion of the instructor. The recommended sanction for a
violation of intellectual responsibility, whether or not it is adjudicated
by the Committee on Discipline, is failure in the course.

All faculty members are strongly encouraged to discuss suspected violations
of itellectual responsibility with the Dean of Student Conduct in order to
help ensure that a student who commits a violation is effectively deterred
from doing so again. Faculty members are also encouraged to discuss these
procedures with the Dean of Student Conduct if they have any questions
about them. In cases adjudicated before the Committee on Discipline, a
faculty member may request the Dean of Students to appoint a Hearing
Officer to serve as the complainant on the faculty member’s behalf. In such
instances, the faculty member must appear as a witness at the hearing.

Sanctions

The Dean of Student Conduct or the Committee on Discipline hears most
cases involving violations or alleged violations of the Honor Code and are
empowered to impose sanctions upon persons found to have violated
provisions of the Code. Class Deans may also impose sanctions for
infractions such as violations of the policy on alcohol and other drugs
(AOD). For violations of intellectual responsibility, the instructor is
responsible for imposing a course penalty. In cases in which the Dean of
Students believes that a student might pose a physical danger to a member of
the college community, the Dean of Students may have a student removed
from campus. In this case, the Dean of Students, who will act as the
complainant, must bring the case against the student before the Committee on
Discipline within 14 calendar days of removal from campus, and the
President will appoint a substitute Chair for the Committee on Discipline.

Students found to have violated the Honor Code are subject to one or more
of the following sanctions, depending on the nature of the violation and of
their prior student conduct record:

Warning: A written admonition which will be considered in
determining sanctions if future violations occur.

Fines: These may be assigned for minor infractions of the Honor Code
when appropriate. They may also be used in cases of damage to college
or personal property, but in cases of serious and/or repeated acts of

https://www.amherst.edu/campuslife/deanstudents/handbook/studentrights

18/57



11/27/12

Student Rights and Policies | Amherst College

destruction or vandalism, the imposition of fines must be combined with
other sanctions.

Limitations on Participation or Loss or Privileges: A student may be
prohibited from participating in intramural or intercollegiate athletics,
Room Draw, eating at Valentine and/or other college activities,
including attending campus events.

Community Service and Other Alternatives: The Dean of Student
Conduct or the Committee on Discipline can impose particular forms of
community work, on or off campus, and a number of hours to be
worked. The Dean of Student Conduct will be responsible for
supervising the student’s implementation of the community service. The
Dean of Student Conduct or the Committee on Discipline may also
require attendance, when appropriate, at drug or alcohol workshops,
sexual respect counseling or other similar programs suitable to the nature
of the infraction.

Educational Project: A student may be required to complete a project
or research/reflection paper articulating the harm caused by their actions
and/or strategies they may adopt to prevent further disruptive behavior.

Parental Notification: At the discretion of the Dean of Student
Conduct or a Class Dean, students may be required to notify their
parents/guardians of the violations or alleged violations of the Honor
Code, and the Dean of Students will also discuss the infraction with the
parent/guardian.

Disciplinary Probation: This consists of a warning in writing which
specifies that further infractions of the Honor Code during a student’s
time at Ambherst will, in most instances, lead to suspension, dismissal or,
in very serious cases, expulsion from the college. A student on
disciplinary probation may be barred from some or all extracurricular
activities for a defined period. This sanction may be strengthened, at the
discretion of the Committee on Discipline, by recording it on the
student’s transcript, but normally it will only be part of a student’s
conduct record and can be disclosed in response to requests for
information only with the student’s consent.

Course Penalties: Acts of cheating, plagiarism or other forms of
violation of intellectual responsibility should result in a student’s
receiving a failing grade. The recommended sanction for a violation of
intellectual responsibility is failure for the course, though grade penalties
are always imposed solely at the discretion of the instructor. All such
acts will be part of the student’s conduct record in the Dean of Students’
Office official record and may, at the discretion of the Committee on
Discipline, be recorded on the student’s transcript. The Committee on
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Discipline or the Dean of Student Conduct may impose other sanctions
as well—from disciplinary probation to expulsion, depending on the
seriousness of the offense and the student’s previous record.

Denial of Residence on Campus: A student who violates standards of
conduct associated with residential and/or social life at the college or
involving respect for persons, or who is found to have engaged in sexual
harassment or sexual misconduct, may be required to vacate their
residence and be denied permission to live on campus, either for a
specified time or permanently. Other sanctions may be imposed as well,
but if residential denial is the only sanction, the student will continue to
be enrolled as a degree candidate and will be allowed to attend all
academic exercises.

Suspension: The rights and privileges of being a student at Amherst
College may be suspended for a specific period of time, the minimum of
which will be to the end of the current semester. The student must leave
the campus and may return at the end of the period of suspension
without petitioning for readmission. During the period of suspension, the
student is not permitted on the Amherst College campus, except with
advance written permission from the Dean of Students’ Office.

Withholding of Degree: In student conduct cases involving second-
semester seniors when probation or suspension might otherwise be
imposed, the college may withhold the student’s Amherst College
degree for a specified period of time. When this occurs, the student may
be permitted to remain on campus to complete the requirements for the
degree, although its award will be delayed. At the discretion of the
Committee on Discipline, this sanction may be recorded on the student’s
transcript.

Dismissal: A student may be required to leave the campus for at least
one semester and must petition for readmission at the end of that time.
The student may be required to fulfill particular obligations while away
from the college and to provide evidence of having done so, along with
evidence of their readiness to return to Amherst and to meet its standards
of conduct. During the period of dismissal, the student is not permitted
on the Amherst College campus, except with advance written
permission from the Dean of Students’ Office.

Expulsion: This means the permanent termination of student and
degree-candidate status at Amherst College. It may be imposed only in
the most serious of cases, or when a student has been dismissed
previously and commits another offense judged to be worthy of a second
dismissal. A student expelled from Amherst College is not permitted on
campus, except with advance written permission from the Dean of
Students’ Office.
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Repeated minor violations may require sanctions of probation or higher.
Appeal

Either the respondent or the complainant may appeal a decision of the
Committee on Discipline, a Class Dean or the Dean of Student Conduct. All
appeals are directed to the President. An appeal may come forward based on
the following grounds: bias by the Class Dean or the Dean of Student
Conduct or shown during the hearing or meeting on the part of one or more
Board members, material procedural error, the inappropriateness of the
sanction or the discovery of substantive new evidence which was not
available at the time the decision was made. The respondent or the
complainant must submit a written statement of appeal to the President,
which must state the grounds and reason for the appeal, within 10 business
days of their receipt of the finding of the Class Dean, Dean of Student
Conduct or the Committee on Discipline if the appeal is based on bias,
procedural error or severity of sanction, or as soon as practicable if the appeal
is based on new evidence.

Upon receipt of the statement of appeal, the President will review the official
records of the Class Dean, Dean of Student Conduct or the Board’s
proceeding and other materials bearing on the case as necessary. In cases of
sexual misconduct, where an appeal is submitted by the complainant or
respondent, the other party will be notified of the appeal and offered an
opportunity to provide a written response that must be submitted within three
business days of receiving notification. The President may interview the
parties to the dispute.

For an appeal of a decision by a Class Dean or the Dean of Student Conduct,
the President may refer the case to a panel of the Committee on Discipline,
consisting of two faculty members, one of whom will act as Chair, and one
student. For an appeal of a decision by the Committee on Discipline, the
President may refer the case back to the original panel with instructions or
may direct that the case be reviewed or reheard by a different panel of the
Committee on Discipline, consisting of two faculty members, one of whom
will act as Chair, and one student. In the case of any such referral, the panel
of the Committee on Discipline will report its findings and recommendations
to the President, who will resolve the appeal.

The President will render a decision with such terms as the President
determines to be appropriate. The President’s decision is final, and no further
appeal will be permitted.

Interpretation

Any question of interpretation regarding the Honor Code will be referred to
the Dean of Students for final determination.
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Time Limits

The Dean of Student Conduct may extend any deadline associated with the
student conduct process.

Records

Normally only suspension, dismissal and expulsion are recorded on a
student’s transcript. However, as an additional form of sanction, the Dean of
Student Conduct or the Committee on Discipline may record on the transcript
a sanction other than suspension, dismissal or expulsion. Otherwise, except
as otherwise permitted or required by Title X, the Family Educational Rights
and Privacy Act or any other applicable law, a student’s conduct record is
confidential and no information from this record will be released without a
student’s consent. The college will respond to requests for information about
a student’s conduct record which may not be released by explaining its policy
of treating as confidential the existence of such information as well as the
specific information itself.

Reports

The Dean of Student Conduct or the Dean of Students shall make annual
reports to the Committee on Discipline and to the faculty, summarizing the
nature and number of complaints, whether these were settled with or without
hearing, and the disposition of cases, arranged in some form of useful
categories—either by sanctions assigned, by the nature of the infraction, or
under some other heading. The Dean of Student Conduct or the Dean of
Students may publish similar reports which include summary descriptions of
the complaints and the sanctions, if any, imposed, so long as such summary
descriptions do not include the names of the complainants or the respondents.

Appendices

APPENDIX A: COLLEGE COUNCIL STATEMENT ON SEXUAL
HARASSMENT

Sexual Harassment

Amherst College is committed to establishing and maintaining an
environment free of all forms of harassment. Sexual harassment breaches the
trust that is expected and required in order for members of an educational
community to be free to learn and work. It is a form of discrimination,
because it unjustly deprives a person of equal treatment. Sexual harassment
can injure anyone who is subjected to it, regardless of gender or sexual
orientation.

The college’s policy on sexual harassment is directed toward behavior and
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does not purport to regulate beliefs, attitudes or feelings. It is based on federal
and state law, which prohibit certain specific forms of sexual harassment; on
the college’s Statement on Respect for Persons, which requires that a
person’s sex and sexual orientation be treated with respect; and on the
following statement on sexual harassment, passed by the Faculty on May 23,
1985:

Unwelcome sexual advances, requests for sexual favors and other
unwelcome verbal or physical conduct of a sexual nature constitute sexual
harassment when: (1) submission to such conduct is made, either explicitly
or implicitly, a term or condition of an individual’s employment, academic
work or participation in social or extracurricular activities; (2) submission to
or rejection of such conduct by an individual is used as the basis for
decisions affecting the individual; or (3) such conduct has the purpose or
effect of unreasonably interfering with an individual’s work performance or
creating an intimidating, hostile or demeaning working, academic or social
environment.

The college believes that sexual harassment, besides being intrinsically
harmful and illegal, also corrupts the integrity of the educational process.

Because it is possible for one person to act unintentionally in a manner that
sexually harasses another, it is imperative that all members of the college
community understand what kinds of behavior constitute sexual harassment.
Hence, we provide here a general description of sexual harassment.

Sexual harassment occurs when one person attempts to coerce another into
a sexual relationship or to punish a refusal to respond or comply with sexual
advances. Attempts to subject a person to unwanted attention of a sexual
character, sexual slurs or derogatory language directed at another person’s
sexuality or gender also can be forms of sexual harassment. Thus, sexual
harassment can include a wide range of behavior, from the actual coercing of
sexual relations or sexual violence to the forcing of sexual attentions, verbal
or physical, on a nonconsenting individual. It is also possible that sexual
harassment can occur unintentionally when behavior of a sexual nature has
the effect of creating a hostile environment. In some cases, sexual harassment
is obvious and may involve an overt action, a threat or reprisal. In other
instances, sexual harassment is subtle and indirect, with a coercive aspect that
1s unstated.

Sexual harassment also occurs when a position of authority is used to
threaten the imposition of sanction or the withholding of benefit unless sexual
favors are granted, whether or not the threat is carried out. Sexual
harassment, when it exploits the authority the institution gives its employees,
or otherwise compromises the boundary between personal and professional
roles, is an abuse of the power the college entrusts to them. The potential for
sexual harassment exists in any sexual relationship between a student and a
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member of the faculty, administration or staff. Anyone in a position of
authority should thoroughly understand the potential for coercion in sexual
relationships between persons who are professionally affiliated. These
relationships may involve persons in a position of authority over their
colleagues (e.g., tenured faculty and nontenured faculty; administrators and
staff), or they may involve those who teach, advise or supervise students.

Sexual harassment also takes on the form of unwanted attention among
peers. Sexual harassment by peers may have the purpose or effect of creating
an intimidating, hostile or demeaning environment. Sexual harassment by
peers can occur between strangers, casual acquaintances, hall-mates and even
friends.

Because sexual harassment is a direct violation of the college’s Statement on
Respect for Persons, Amherst College will seriously and thoroughly
investigate any complaints of sexual harassment and will sanction those
found responsible. Any student who believes they may be the victim of
sexual harassment by a member of the faculty should consult for further
information about grievance procedures The Resolution of Student
Grievances with Members of the Faculty, which appears in the Student
Handbook as the section following the Honor Code. Any student who
believes they may be the victim of sexual harassment by a peer should
consult the section of the Honor Code titled Initiating a Complaint.

Consensual Sexual Relationships Between Faculty Members and
Students

Experience has shown that consensual sexual relationships between faculty
members and students can lead to harassment. Faculty members should
understand the potential for coercion in sexual relationships with students
with whom the faculty members also have instructional, advisory or
supervisory relationships.

Even when such relationships do not lead to harassment, they can
compromise the integrity of the educational process. The objectivity of
evaluations which occur in making recommendations or assigning grades,
honors and fellowships may be called into question when a faculty member
involved in those functions has or has had a sexual relationship with a
student.

For those reasons, the college does not condone, and in fact strongly
discourages, consensual sexual relationships between faculty members and
students. The college requires a faculty member to remove himself or herself
from any supervisory, evaluative, advisory or other pedagogical role
involving a student with whom he or she has had or currently has a sexual
relationship. Since the absence of this person may deprive the student of
educational, advising or career opportunities, both parties should be mindful
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of the potential costs to the student before entering into a sexual relationship.

In cases in which it proves necessary, the Dean of Faculty, in consultation
with the Dean of Students and the Chair (or Head) of the relevant
department, will evaluate the student’s situation and take measures to prevent
deprivation of educational and advising opportunities. The appropriate
officers of the college will have the authority to make exceptions to normal
academic rules and policies that are warranted by the circumstances.

Approved by the Faculty, Dec. 1, 1992

APPENDIX B: EXAMPLES OF VIOLATIONS TO THE HONOR CODE

Any of the following acts can constitute a violation of the Honor Code and of
the standards designed to assure individuals at the college the full enjoyment
of their rights. The violations listed here are intended to be illustrative rather
than exhaustive.

. Disruption or obstruction of teaching, research, administration, student

conduct proceedings or other college activities or disruption or
interference with the exercise by members of the college community of
their rights under the Statement of Freedom of Expression and
Dissent.

. Abusive, disruptive or harassing behavior, verbal or physical, which

endangers another’s mental or physical health, including but not
limited to threats, acts of violence, assault and relationship violence.

. Activity that constitutes sexual harassment or sexual misconduct of

another person (see above) or involves harassment of a person for
reasons of their gender, sexual orientation, race, religion, gender
identity, gender expression, national origin or physical or mental
disability.

. Violations of intellectual responsibility, such as academic dishonesty,

cheating, plagiarism or any misrepresentation of classroom, laboratory
or other course-related work.

. Refusing to appear or giving false testimony when one is asked to

present evidence in any case involving the Honor Code.

. Abuse of equipment or disregard for the rules governing the use of or

access to the Library, the Computer Center, Dining Services or other
facilities and services for which specific restrictions have been
established and made public.

. Theft or other abuse of computer time, including but not limited to:

1. Unauthorized entry into a file, to use, read or change the
contents, or for any other purpose.

2. Unauthorized transfer of a file.
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3. Unauthorized use of another individual’s identification and
password.

4. Use of computer facilities to interfere with the work of another
student, faculty member or college official.

5. Use of computing facilities to send obscene or abusive
messages.

6. Use of computing facilities to interfere with normal operation of
the college computing system.

8. Causing physical damage to the buildings or furnishings of the college.

9. Theft or attempted theft of personal or college property.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Possession or distribution of firearms, ammunitions or explosives or of
other harmful weapons.

The possession, distribution or sale of illegal drugs.

Altering, forging or contributing to fraudulent use of college
transcripts, identification (IDs) or other official records or forging the
signature of an advisor on a program or change-of-program form.

Knowingly giving false information, or refusing to identify oneself or
to present college identification to campus security personnel or to
other authorized college personnel.

Driving a car on campus while intoxicated.

Fire policy violations, including but not limited to discharge of fire
extinguishers, possession or discharge of fireworks, false fire alarms or
tampering with a smoke detector.

Violation of the Commonwealth of Massachusetts law prohibiting the
practice of hazing (see section on Hazing).

Violation of the Trustees’ Resolution on Fraternities (see section on
Fraternities).

Violation of any regulations governing the use of college housing, as
specified in the section on Housing Regulations. Potential violations
include but are not limited to damage to individual rooms or common
areas, violation of the prohibition on pets in residence halls or violation
of the prohibition on dropping or throwing objects from windows.

Acts of violence against another person, threatening violence or
otherwise seeking to intimidate others.

Acts of retaliation against an individual who initiates or participates in
a complaint.

APPENDIX C: SEXUAL MISCONDUCT RESOURCES, REPORTING
OPTIONS AND OTHER INFORMATION

If an act of sexual misconduct occurs, you are likely to have many common
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concerns, including physical health and safety, emotional and mental well-
being, medical issues such as sexually transmitted infections and pregnancy,
and, for some, interpersonal relationships. Another common concern may be
understanding the disciplinary or legal options for responding to the act.

With respect to your response, it is most important to do what is right for you.
There is no right or wrong way to respond to an act of sexual misconduct.
Friends, loved ones, and family members often have strong feelings about
what you “should” do. Each person needs to make the decisions that are best
for him/herself, regardless of what others might hope.

What To Do If You Experience Sexual Misconduct

Students who experience an incident of sexual misconduct should consider
the following immediate actions:

e Contact Law Enforcement

e Seek Medical Attention
o The medical exam has two goals: first, to treat the full extent of
any injury or physical trauma and to consider the possibilities of
sexually transmitted disease or pregnancy and second, to
properly preserve evidence in case you decide to prosecute.

o IMPORTANT: do not bathe, douche, brush your teeth, drink or
change your clothing, as you may be destroying evidence you
will need if you decide to prosecute.

Emergency Assistance

Amherst College Police will assist you in obtaining medical treatment,
counseling, support, and police services.

Emergency Response Health and Safety

Cooley Dickinson Hospital

011 (413) 582-2000

Campus Police Health Services

(413) 5422111 (413) 542-2266
available during regular office hours

Resources and Reporting Options

While we recognize that a report may emerge through many sources, we
encourage our students to report all sexual harassment and sexual misconduct
directly to the Sexual Respect Counselor, Title IX Coordinator or the Dean
of Student Conduct. These individuals will support you and provide you with
information regarding options, including grievance procedures, interim
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remedies and ongoing emotional support. These individuals will assist in
eliminating the misconduct, preventing its occurrence and addressing the
effects.

Amherst will maintain your privacy at all times during the process consistent
with our responsibility to ensure both individual and community safety and
our commitment to providing an environment free from sex and gender
discrimination. All college employees who become aware of an incident of
sexual misconduct will notify the appropriate Title IX Coordinator as
described below.

Please see below for a list of additional resources, reporting options and
confidential support.

Campus Police Title IX Coordinator

(413) 542-2111 (413) 542-8266

available 24 hours a day Suzanne Coffey is available during
regular office hours; she

Sexual Respect Support Office coordinates prompt and equitable

(413) 542-8180 responses to reports of sexual

(413) 658-5675 misconduct by eliminating the
misconduct, preventing its

Dean of Students’ Office/ occurrence and addressing the

Dean on Duty effects. See

(413) 542-2337 Appendix E: Sexual Harassment

available during regular office hours and|and Title IX Compliance
can assist with academic concerns,

changes in housing or other Title IX Deputy Coordinators
accommodations and referrals to other |available during regular office
resources. Members of the Dean of hours

Students’ Office are also available 24
hours a day by calling Campus Police  [Liza Nascembeni (students)
(413) 542-2337

Dean of Student Conduct
(413) 542-2337 Jennifer Hughes (athletics)
Liza 