
 

 

 
Edgewood College Sexual Misconduct Policy 

 

 

The mission of Edgewood College is to provide a learning and working environ
fosters the intellectual, spiritual, and social development of the individual. Edge
College expects that all members of the College community will conduct thems
responsible manner that shows respect for others and for the community at lar
 
Students, faculty, and all other employees are subject to criminal statutes, and
federal, state and local laws, which regulate civil conduct, including sexual mis
The College is also bound by, and supports, all applicable laws.  
 
Consistent with law, Edgewood College intends to provide a safe and welcomi
campus environment. In order to attain this goal, the College seeks to provide 
privacy where possible, and support to victims of sexual misconduct. Edgewoo
offers educational programming to promote the awareness of rape, acquaintan
and other sexual misconduct, forcible and nonforcible. Edgewood College will 
educational programs aimed at prevention of sexual offenses. There are instan
where conduct or content of a sexual nature is a legitimate part of the curriculu
whereas the same conduct might be sexual harassment in another context. Re
sexual misconduct will be taken seriously and incidents will be responded to 
appropriately and in a timely manner.  
 
Laws and this Sexual Misconduct policy affect all relationships within the Colle
community, including:  

Student relationships with other students.  
Faculty and staff conduct toward students.  
Student conduct toward faculty and staff.  
Supervisory conduct toward employees.  
Employee relationships with other employees.  
Conduct between members of different sexes.  
Conduct between members of the same sex.  
Conduct toward persons outside the Edgewood community may be con
violation of this policy if the College concludes there is a sufficient conn
between the conduct and the College to warrant the College taking act

 

The following conduct is prohibited by this policy: 

Overview Available Options
Conduct Prohibited Rights
Definitions

A. Overview 

B. Conduct Prohibited 
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1. A person who is convicted of a sexual assault which is a crime or misd
under applicable Federal, Wisconsin, or City of Madison laws may be f
have violated this policy if the College concludes the conviction is subs
related to the Edgewood community.  

2. Sexual harassment.  
3. Stalking, whether or not it is based on sex.  
4. Violence and the threat of violence, to persons and property are prohib

this policy, whether or not based on sex.  

 

1. Sexual Assault. 
The Edgewood community, particularly less experienced students shou
good understanding of the criminal laws dealing with sexual assault. Se
assault is defined very broadly by criminal law. It includes a wide variet
conduct from sexual intercourse to sexual contact, without the consent
other person. Criminal sexual contact can be as limited as a single inst
touching a woman’s breast, buttocks, or genital area, or touching a ma
buttocks or genital area, without that person’s consent, even if the pers
touched is fully clothed.  

In some instances a person can be convicted of the crime of sexual 
assault because the person with whom there was sexual contact is 
presumed by the law to be incapable of giving consent. This includes 
situations where the person is intoxicated because of drug use, and als
includes some forms of sexual contact with a minor. Every student and
employee of Edgewood College should know the laws of sexual assau
A copy of the current version of the State of Wisconsin Sexual Assault 
law, § 940.225, Wis. Stats., is an appendix to this Handbook. 

Edgewood College does not enforce the criminal laws. However, condu
which would constitute a sex crime would usually also be sexual 
harassment as defined by this policy. 

2. Sexual Harassment. Sexual harassment includes:  

unwelcome sexual advances or requests for sexual favors;  
unwelcome verbal or physical conduct of a sexual nature;  
making submission to such conduct an explicit or implicit term o
condition of an individual's employment;  
making submission to, or rejection of, such conduct a factor in 
academic or employment decisions affecting the student or 
employee;  
permitting such conduct to unreasonably interfere with a studen
academic performance or an employee's work performance.  

Examples of sexual harassment can range from the obvious - such as 
conditioning a grade or a job on granting sexual favors, to unwelcome 
things which may not be obvious, but which if repeated will be deemed
prohibited, such as showing or telling dirty jokes, or leering. Voyeurism
such as a peeping Tom, is prohibited by this policy. 
 
The College may conclude than an instance of sexual contact was sex
harassment, even if that conduct would not meet the standard of a 
criminal sexual assault. Furthermore, the College may even conclude 
that an instance of sexual contact was sexual harassment because it w
without another person’s consent, even if that conduct would not meet 
the standard of a criminal sexual assault. For example, it is possible th
College would conclude under some circumstances that a person who 
was intoxicated on alcohol could not and therefore did not give consen

C. Definitions 
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to sexual contact, even though the criminal courts might not reach the 
same conclusion. 
 
Sexual harassment can also include exploiting consensual sex, such a
by recording consensual sex where the person did not consent to the 
recording. Sexual harassment can include using the telephone, e-mail,
other electronic media to transmit sexually inappropriate material. 

3. Stalking. 
Stalking occurs when another person repeatedly and purposefully enga
such a course of conduct directed at a specific person, which is unwelc
has the reasonable effect of threatening the person’s physical or menta
being. Here are some examples: unwelcome communication, (such as
face communication, electronic communication, written letters, or gifts)
threatening or obscene gestures, and following. 

4. Violence. 
Edgewood College reserves the right to apply a broader definition of vi
than might be the case under civil law. Repeated unwelcome touching 
or not sex based, hair pulling and pinching are examples of violence. V
includes violence toward a person’s property.  

 

You may: 

1. File a complaint with the City of Madison Police Department or oth
enforcement agency. The person with the complaint may request that a
Edgewood College representative assist them in reporting to the Police
Department, and thereafter during the process. Law enforcement may 
contacted, regardless of any other actions the person chooses to take 
policy. It is important to preserve evidence as may be necessary to the
criminal sexual assault. 

2. Seek Support. There are people you can talk to. You can call or appro
of these people confidentially and off the record and tell them what hap
They will listen and explain your options.  Talking to any of these peopl
not constitute reporting the incident to the College. 

Director of Personal Counseling  
Director of Health Services  
Director of the Campus Safety Project  

3. File a complaint with the College by making a written report. For stud
are filing a complaint, the report must be to the office of the Dean of St
For faculty who are filing a complaint, the report must be to the office o
Academic Dean. For non-faculty staff who are filing a complaint, the re
be to the office of the Director of Human Resources. If one of these Co
officers is alleged to be the person who engaged in sexual misconduct
written report may be filed with another of the 3 named offices or with t
of the President. Once received, the complaint may be investigated by 
office. For example, if a student files a complaint about the conduct of a
member, the complaint would be filed in the office of the Dean of Stude
may be investigated by the office of the Academic Dean. Once a report
the College will conduct an investigation and issue sanctions, if approp
you file a complaint with the College, and the College concludes there 
violation of this policy, the following remedies may be considered:  

No contact agreement between yourself and the other person. 
Change in academic and living situations if requested by you an
reasonably available, for yourself or the other person.  
Dismissal or expulsion of a person found to have violated these
Discipline short of dismissal or expulsion for a person found to 
violated these policies.  
Public Service for a person found to have violated these policie
Referral to law enforcement.  

D. Available Options 
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In the case of employees, the remedy may be discipline of the employe
to have violated this policy, ranging from counseling or a warning, throu
termination of employment. 
 
Referral to counseling, mental health, and student services both on cam
in the community.  

 

1. The accuser and the accused are entitled to the same opportunities to 
others present during a campus disciplinary proceeding. If representati
permitted at any stage of the investigation, they must be members of th
community. 

2. Both the accuser and the accused shall be informed of the outcome of 
campus disciplinary proceeding brought alleging a sexual misconduct.

3. Complaints will be investigated by the Dean of Students’ office, or by th
of Human Resources’ office, or by the Academic Dean's office. 

4. Both the accuser and the accused must cooperate in the investigation.
5. The decision of the Dean of Students or the Academic Dean or other d

decision maker may be appealed to the President, whose decision is fi
complaint is against the President, the decision may be appealed to the
Trustees, whose decision is final.  Complaints against the Dean of Stud
Director of Human Resources or the Academic Dean will be investigate
decided by a person appointed by the President.  

E. Rights 
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