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All faculty members are entitled to academic freedom as defined in the statement formulated by 
joint conferences of the Commission of Academic Freedom and Tenure with the officers of the 
American Association of University Professors at their 1940 meeting and quoted below: 

“(a) The teacher is entitled to full freedom in research and in the publication of the results, 
subject to the adequate performance of his other academic duties; but research for 
pecuniary return should be based upon understanding with the authorities of the institution. 

(b) The teacher is entitled to freedom in the classroom in discussing his subject, but he should
be careful not to introduce into his teaching controversial matter which has no relation to
his subject.  Limitations of academic freedom because of religious or other aims of the
institution should be clearly stated in writing at the time of the appointment.

(c) The college or university professor is a citizen, a member of a learned profession, and an
officer of an educational institution.  When he speaks or writes as a citizen, he should be
free from institutional censorship or discipline, but his special position in the community
imposes special obligations.  As a man of learning and an educational officer, he should
remember that the public may judge his profession and his institution by his utterances.
Hence he should at all times be accurate, should exercise appropriate restraint, should show
respect for the opinion of others, and should make every effort to indicate that he is not an
institutional spokesman.”

NOTE: The above language is a direct quote from the source cited.  Under The Citadel's gender 
equity program and policy, the term "he" and "man" are assumed to be generic and to include 
women in the profession. 

5. Freedom of Expression.  The Citadel is also committed to the principle of Freedom of Expression.
The Board of Visitors first adopted a statement on freedom of expression on 11 June 2016, based on
the report of the University of Chicago’s Committee on Freedom of Expression.

Because The Citadel is committed to free and open inquiry in all matters, it guarantees all members 
of the College community the broadest possible latitude to speak, write, listen, challenge, and learn. 
Except insofar as limitations on that freedom are necessary to the functioning of the College, The 
Citadel fully respects and supports the freedom of all members of the College community “to 
discuss any problem that presents itself.” 

Of course, the ideas of different members of the College community will often and quite naturally 
conflict. But it is not the proper role of the College to attempt to shield individuals from ideas and 
opinions they find unwelcome, disagreeable, or even deeply offensive. Although the College 
greatly values civility, and although all members of the College community share in the 
responsibility for maintaining a climate of mutual respect, concerns about civility and mutual 
respect can never be used as a justification for closing off discussion of ideas, however offensive 
or disagreeable those ideas may be to some members of our community. 

The freedom to debate and discuss the merits of competing ideas does not, of course, mean that 
individuals may say whatever they wish, wherever they wish. The College may restrict expression 
that violates the law, that falsely defames a specific individual, that constitutes a genuine threat or 
harassment, that unjustifiably invades substantial privacy or confidentiality interests, or that is 
otherwise directly incompatible with the functioning of the College. The College may also restrict 
expression in accordance with its core characteristics as a military college.  In addition, the College 
may reasonably regulate the time, place, and manner of expression to ensure that it does not disrupt 
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the ordinary activities of the College. And, when faculty, staff, and students speak and write, they 
must make clear that they do so as individuals, and not as representatives of the College.  But these 
are narrow exceptions to the general principle of freedom of expression, and it is vitally important 
that these exceptions never be used in a manner that is inconsistent with the College’s commitment 
to a completely free and open discussion of ideas. 

In a word, the College’s fundamental commitment is to the principle that debate or deliberation 
may not be suppressed because the ideas put forth are thought by some or even by most members 
of the College community to be offensive, unwise, immoral, or wrong-headed. It is for the 
individual members of the College community, not for the College as an institution, to make those 
judgments for themselves, and to act on those judgments not by seeking to suppress speech, but by 
openly and vigorously contesting the ideas that they oppose. Indeed, fostering the ability of 
members of the College community to engage in such debate and deliberation in an effective and 
responsible manner is an essential part of the College’s educational mission. 

As a corollary to the College’s commitment to protect and promote free expression, members of 
the College community must also act in conformity with the principle of free expression. Although 
members of the College community are free to criticize and contest the views expressed on campus, 
and to criticize and contest speakers who are invited to express their views on campus, they may 
not obstruct or otherwise interfere with the freedom of others to express views they reject or even 
loathe. To this end, the College has a solemn responsibility not only to promote a lively and fearless 
freedom of debate and deliberation, but also to protect that freedom when others attempt to restrict 
it.  

As Robert M. Hutchins observed, without a vibrant commitment to free and open inquiry, a 
university ceases to be a university. The Citadel’s longstanding commitment to this principle lies 
at the very core of our College’s greatness. That is our inheritance, and it is our promise to the 
future. 

6. Academic Tenure.  At The Citadel there are four kinds of full-time appointments with rank:

(1) Temporary Appointment.  A full-time temporary appointment will be for a limited period of
time.  An individual may be reappointed for multiple full-time temporary appointments.

(2) Probationary Appointment.  A probationary appointment is given in connection with a tenure-
track faculty position, will be for one academic year, and is subject to renewal.  Persons
receiving probationary appointments who previously held full-time temporary appointments at
The Citadel may request credit for this prior service through the school/department.  The final
decision on such a request is the responsibility of the Provost/Dean of the College or the
Designee of the Provost.

(a) The time of completion of the review process for probationary reappointments is governed
by the length of notice required for non-renewal of appointments.  For members of the
faculty who are hired effective with a Fall semester, notice for non-renewal at the end of
the first year of service must be given not later than 1 March; at the end of the second year,
not later than 15 December; at the end of the third or subsequent years, not later than
twelve months prior to termination.  The term of a terminal appointment need not be linked
to the academic year.


