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REGENTS’ POLICY 
PART I – MISSION AND GENERAL PROVISIONS 

Chapter 01.02 – General Provisions 

 

 

P01.02.010.  Freedom of Speech.   

 

A. An environment of free and honest inquiry is essential to the functioning and the mission 

of the university. The board and the university therefore acknowledge, affirm, and 

espouse the right of freedom of speech as guaranteed in the Constitutions of the United 

States and the State of Alaska. The essential purpose of the university is to engage in the 

pursuit of truth, the advancement of learning and the dissemination of knowledge.  To 

achieve this purpose, all members of the university must be assured of the 

constitutionally protected right to question, speculate, and comment, as well as the right 

to criticize the university and society at large. 

 

B. The university will not limit or abridge any individual's constitutional right to free 

speech.  

      (06-07-06) 

 

P01.02.020.  Nondiscrimination. 

 

It is the policy of the board that, in accordance with federal and state law, illegal discrimination 

against any individual because of race, religion, color, national origin, citizenship, age, sex, 

physical or mental disability, status as a protected veteran, marital status, changes in marital 

status, pregnancy, childbirth or related medical conditions, parenthood, sexual orientation, 

gender identity, political affiliation or belief, genetic information, or other legally protected 

status is prohibited. Decisions affecting individuals shall be based on the individual's 

qualifications, abilities and performance, as appropriate. 

  (06-01-17) 

P01.02.025.  Discrimination. 

 

A.  The university will not permit or tolerate discrimination that creates an intimidating, 

hostile, or offensive working or learning environment, or that interferes with an 

individual’s performance. The university recognizes that conduct which constitutes 

discrimination in employment or educational programs and activities is prohibited and 

will be subject to corrective and/or disciplinary action. 

 

B.  Sex and gender-based discrimination under Title IX is addressed in Regents’ Policy and 

University Regulation 01.04. 

 

C.  Discrimination refers to being adversely treated or affected, either intentionally or 

unintentionally, in a manner that unlawfully differentiates or makes distinctions on the 

basis of the individual’s legally protected status or on some basis other than an 

individual’s qualifications, abilities and performance, as appropriate. The university will 

vigorously exercise its authority to protect employees and students from discrimination 

by agents or employees of the university, students, visitors and guests. 


