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Retaliation –Retaliation is defined as any adverse action or threat taken against an individual for 

filing a complaint of sexual misconduct, serving as a witness, or for participating in the 

investigation or resolution process. The University strictly prohibits retaliation. This includes any 

form of intimidation, threats, harassment, or any other conduct that would discourage a 

reasonable person from participating in protected activity, such as reporting sexual misconduct, 

seeking services, or receiving interim measures and accommodations. Retaliating against a 

person for participating in protected activity is a basis for disciplinary action, regardless of the 

outcome of the underlying complaint. Complaints of retaliation should be reported immediately 

to the Title IX Coordinator. 

Sexual Assault – Intentional physical sexual acts perpetrated against a person without their 

consent. Sexual assault includes sexual penetration or intercourse or any other physical contact 

of a sexual nature that occurs without consent. This includes but is not limited to deliberate 

physical touching as well as contact of a sexual nature with an object. Sexual assault also 

includes attempts to induce sexual activity via direct threats of physical violence, even where no 

physical contact ultimately occurs. 

 

Sexual Contact – Sexual contact includes, but is not limited to intentional sexual contact with 

the breasts, buttock, groin, or genitals, or touching another with any of these body parts, or 

making another touch another or themselves with or on any of these body parts; any intentional 

bodily contact in a sexual manner, though not involving contact with/of/by breasts, buttocks, 

groin, genitals, mouth or other orifice. 

 

Sexual Exploitation –Taking sexual advantage of another person in a way that deliberately 

infringes on his or her reasonable expectation of privacy and/or security, but does not involve 

actual or attempted physical contact. Examples of sexual exploitation include, but are not limited 

to (a) recording images, video, or audio depicting another person engaged in sexual activity or in 

a state of undress without that person’s consent, even if the sexual activity itself is consensual; 

(b) distributing images, video, or audio depicting another person engaged in sexual activity or in 

a state of undress—or threatening to distribute the same—if the person distributing knew or 

reasonably should have known that the person depicted did not consent to the recording or the 

distribution; (c) intentionally viewing another person engaged in sexual activity or in a state of 

undress in a place where that person would have a reasonable expectation of privacy, without 

that person’s consent and for the purpose of gratifying sexual desire; (d) intentionally failing to 

notify a person with whom one is engaged in a sexual activity that another person is observing. 

 

Sexual Harassment – Unwelcome conduct of a sexual nature that is sufficiently severe, 

pervasive or persistent that it denies or limits or is likely to deny or limit a reasonable person’s 

ability to participate in or benefit from University programs, services, opportunities or activities. 

Sexual Harassment can include verbal or non-verbal communication or physical conduct. 

Examples of prohibited sexual harassment include, but are not limited to (a) repeated sexual 

solicitations toward a person who has indicated they are unwelcome; (b) conditioning favorable 

treatment in connection with any University program upon sexual favors; (c) threats of a sexual 

nature that do not rise to the level of sexual assault or domestic violence; and (d) insults or 

derisive comments related to sex, gender, or sexual orientation directed at a specific individual 

that are sufficiently severe, pervasive, or persistent that they deny or limit a reasonable person’s 

ability to participate in or benefit from University programs. 


