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● Unwelcome requests for sexual favors accompanied by implied or overt threats concerning 

performance evaluations, promotion, etc.;  

● Unwelcome images, texts, social media posts, or other images or materials that are sexually 

demeaning or pornographic (this does not include images shown solely for the purposes of 

academic instruction or research); or 

● Unwelcome sexually oriented gestures, noises, remarks, jokes or comments about a person’s 

sexuality or sexual experience, which create a hostile environment. 

 

Sexual harassment that meets the narrow definitional and jurisdictional requirements of “Title IX Sexual 
Harassment” will be addressed under the Interim Title IX Grievance Process. 
 

➔Title IX Sexual Harassment (see also, Sexual Harassment) 

Title IX Sexual Harassment means conduct on the basis of sex that occurs in a University 
education program or activity within the United States (including computer and internet 
networks, digital platforms, and computer hardware or software owned or operated by, or used 
in the operations of, the University); or within a University-owned building in the U.S.; or a 
building privately owned by an officially recognized student organization (e.g., a fraternity-
owned building) in the U.S.; and that meets one or more of the following definitions: 
 

1. An employee of the University conditioning the provision of an aid, benefit, or service 
of the University on an individual’s participation in unwelcome sexual conduct (quid pro 
quo sexual harassment); 

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 
objectively offensive that it effectively denies a person equal access to the University’s 
education program or activity (hostile environment sexual harassment);  

3. Sexual assault (as defined in the Clery Act) (See Title IX Gender-Based Misconduct, 
below);  

4. Dating violence (as defined in the Violence Against Women Act (VAWA) amendments 
to the Clery Act) (See Title IX Gender-Based Misconduct, below); 

5. Domestic violence (as defined in the VAWA amendments to the Clery Act) (See Title 
IX Gender-Based Misconduct, below);  

6. Stalking (as defined in the VAWA amendments to the Clery Act) (See Title IX Gender-
Based Misconduct, below). 

 
Only paragraph (2) is required to meet the elements of severity, pervasiveness, and objective 
offensiveness. 
 
Unwelcome sexual conduct that does not meet the definitional or jurisdictional requirements of “Title IX Sexual 
Harassment” (e.g., the conduct is not pervasive or it occurred outside of the United States) will be considered 
under the definition of “Sexual Harassment” and addressed under Columbia’s Complaint Investigation, 
Adjudication, and Appeals Procedures, as appropriate.  

 


