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Code and/or Constitution.  
14. Disorderly conduct including, but not limited to, violent, noisy, or drunken behavior, public 

intoxication, and/or any behavior that incites or leads to violence on university controlled 
property or while representing the university, or attending a university function. 

15. Any interference with functions or activities of the university and the educational 
programs, including interferences as follows: 

a. Unauthorized occupancy of university facilities and blocking access to or from 
such facilities; and/or 

b. Infringements on the rights of students, faculty, staff, or other authorized 
personnel to gain access to any university facility for the purpose of attending 
class, participating in an interview, university conferences, or other university 
activities. 

16. Disrupting the peace and good order of the university including, but not limited to, fighting, 
quarreling, inciting to riot, or other disruptive behaviors. 

17. Any violation of university rules regarding the operation and/or parking of motor vehicles. 
18. Violation of visitation or closing hour regulations. 
19. Lewd and lascivious behavior, indecent exposure, illicit sexual relations or perversions. 
20. Malfeasance or misuse of elective or appointive office in a student organization that is 

injurious to the organization, its members and/or the welfare of the university community. 
21. Violation of state, federal, local laws or ordinances, or of any university rules, regulations, 

or policies as approved by the officers of the university. 
22. Non-compliance- Failure to comply with requests and directions of university officials 

acting in the performance of their duties, including staff and faculty attempting to enforce 
compliance with University policies and federal, state, and local laws and regulations. 

23. Failure to respond to requests from university officials for conferences on matters 
pertaining to the student's status in the university including, but not limited to, failure to 
respond to mail, telephone messages, and email messages. 

24. Knowingly violating the terms of any disciplinary sanction imposed in accordance with 
this policy. 

25. Unauthorized presence on or use of university premises, facilities or property. 
26. Harassment, intimidation or making an offensive, uncivil utterance, gesture or display 

when such action has no redeeming academic or societal value; addressing abusive 
language to any person that has the effect of limiting access to or disrupting any academic 
program or activity; following a person in or about a public place or places with the 
purpose of harassing, intimidating, or annoying another person; making threatening, 
obscene, or harassing remarks directed at another individual in person or on social 
media; or engaging in a course of conduct or repeatedly committing acts that alarm 
another person. 

27. Intentionally engaging in sexual conduct with another person without the consent of the 
person, soliciting sex with a minor, or viewing photo or video images of a minor. (See 
Board Policy No. 426, Title IX Sexual Harassment). 

28. Engaging in sexual harassment. (See Board Policy No. 426, Title IX Sexual Harassment). 
29. False reporting of an emergency including, but not limited to, false fire alarms and bomb 

threats. Students found guilty of false reporting of an emergency are subject to a 
minimum two-semester suspension from the university. 

30. Showing disrespect to university officials in a manner that disrupts the function of the 
university. Disrespect may involve acts of violence or threatening violence including, but 
not limited to, physically striking or making verbal or written threats; inciting others to 
violence; interfering with official duties; failure to follow directives; and/or intimidation or 
harassing behavior including, but not limited to, invading personal space, yelling, 
screaming, yelling obscenities or making obscene gestures toward or comments about 
university officials. 

31. Violation of the computer use policy.  (See Computer Use Policy in handbook for 


