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emotional, psychological, sexual, 
technological, or economic abuse directed 
toward a person who is or has been in a social 
relationship of a romantic or sexually intimate 
nature with the victim. Dating violence can be 
a single act or a pattern of behavior in 
relationships. 

Examples of this type of violence include 
hitting, kicking, punching, strangling, or other 
violent acts, including violence or threats of 
violence to oneself under certain 
circumstances, violence or threats of violence to 
one’s partner, or the family members, friends, 
pets, or personal property of the partner. 

Sexual Exploitation 

Non-consensual abuse or exploitation of 
another person’s sexuality for the purpose of 
sexual gratification, financial gain, personal 
benefit or advantage, or any other illicit 
purpose. Acts of sexual exploitation include, 
but are not limited to: 

● Non-consensual streaming, sharing, or 
distribution of images, photography, video, 
or audio recording of sexual conduct, 
nudity, or state of undress when and where 
there is a reasonable expectation of privacy, 
without the knowledge and affirmative 
consent of all participants; 

● Explicitly threatening to stream, share, or 
distribute images, photography, video or 
audio recording of sexual conduct, nudity, 
or state of undress when and where there is 
a reasonable expectation of privacy, 

without the affirmative consent of all 
participants, for the purpose of inducing or 
compelling someone to engage in sexual 
conduct against their will;  

● Observing, photographing, videotaping, or 
making any other visual or audio recording 
of sexual conduct or nudity or state of 
undress when and where there is a 
reasonable expectation of privacy, without 
the knowledge and affirmative consent of 
all participants; 

● Exposing one’s genitals in non-consensual 
circumstances; or 

● Inducing incapacitation for the purpose of 
making another person vulnerable to 
gender-based misconduct. 

Stalking 

A course of unwanted attention that is repeated 
or obsessive, directed toward an individual or a 
group and that is reasonably likely to cause 
alarm, fear or substantial emotional distress. 
Stalking may take many forms, including but 
not limited to lying in wait for, monitoring, or 
pursuing contact. Stalking may occur in person 
or through telephone calls, text messages, 
unwanted gifts, letters, e-mails, surveillance, or 
other types of observation and communication. 

 

Gender-Based Harassment 

Gender-based harassment can occur if a person 
is harassed either for exhibiting what is 
perceived as a stereotypical characteristic of 
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their gender or for failing to conform to 
stereotypical notions of masculinity or 
femininity, and that harassing conduct 
unreasonably interferes with a person’s 
education or participation in educational 
programs or activities, or creates an 
intimidating, hostile, demeaning, or offensive 
academic, campus, or living environment.  

The following describes some conduct that 
may be gender-based harassment: 

● Acts of aggression, intimidation, stalking, 
or hostility based on gender or gender 
stereotyping; or 

● Threats or non-consensual disclosure of a 
person’s gender identity (i.e., “outing”). 

For more information regarding “hostile 
environment,” see the next page.  

Sexual Harassment 

Unwelcome sexual advances, requests for 
sexual contact, and other verbal, physical, or 
visual conduct of a sexual nature constitute 
sexual harassment when:  

● Submission to such conduct is made either 
explicitly or implicitly a term or condition 
of an individual’s academic, co-curricular, 
or student life activities; 

● Submission to or rejection of such conduct 
by an individual is used as the basis for 
academic evaluation, grades, advancement 
or participation/status in student life 
activities (i.e. “quid pro quo”). Quid pro 
quo sexual harassment can occur whether a 

person resists and suffers the threatened 
harm, or a person submits and avoids the 
threatened harm, and can occur even if the 
person delays in reporting the harm; 

● Such unwelcome conduct is intentional, 
serves no legitimate purpose, and involves 
contact with parts of another individual’s 
body that may cause that person to feel 
degraded or abused;  

● Such unwelcome conduct is for the 
purpose of gratifying the actor’s sexual 
desire; or 

● Such unwelcome conduct has the effect of 
unreasonably interfering with a student’s 
education or participation in educational 
programs or activities or such conduct 
creates an intimidating, hostile, 
demeaning, or offensive academic, campus, 
work or living environment.  

The following describes some of the acts that 
may be sexual harassment: 

● Unwelcome conduct of a sexual nature, 
such as intentional and non-consensual 
physical contact which is sexual in nature, 
including touching, pinching, patting, 
grabbing, poking, or brushing against 
another person’s intimate body parts; 

● Unwanted sexual advances, propositions or 
other sexual comments, such as: (1) subtle 
or obvious pressure for unwelcome sexual 
activities; or (2) sexually oriented gestures, 
noises, remarks, jokes or comments or 
questions about a person’s sexuality or 
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sexual experience which are sufficient to 
create a hostile environment; 

● Threats or non-consensual disclosure of a 
person’s sexual orientation (i.e., “outing”); 
or 

● Displaying pictures, posters, calendars, 
graffiti, objects, promotional material, 
reading materials, or other materials that 
are sexually demeaning or pornographic in 
nature and which are sufficient to create a 
hostile environment.  

“Hostile Environment” in the Context of 
Sexual and Gender-Based Harassment 

A hostile environment may arise when 
unwelcome conduct of a sexual or gender-
based nature unreasonably interferes with a 
student's ability to participate in or benefit 
from an education program or activity, or 
creates an intimidating, threatening, 
demeaning, or offensive academic, campus, 
work or living environment. 

In evaluating whether there is evidence of a 
hostile environment, the University will 
consider the totality of the known 
circumstances from the point of view of a 
reasonable person, including but not limited 
to: 

● The frequency, nature and severity of the 
conduct; 

● Whether the conduct was physically 
threatening; 

● The effect of the conduct on the 
Complainant’s mental or emotional state; 

● Whether the conduct was directed at more 
than one person; 

● Whether the conduct arose in the context 
of other discriminatory conduct; and 

● Whether the conduct unreasonably 
interfered with the Complainant’s 
educational or work performance and/or 
University programs or activities. 

A single, isolated incident of sexual or gender-
based harassment may, based on the facts and 
circumstances, create a hostile environment. 
The more serious the conduct, the less need 
there is to show a repetitive series of incidents 
to demonstrate a hostile environment.   

Retaliation 

Any adverse action or threatened action, taken 
or made, personally or through a third-party, 
against someone who has reported a gender-
based misconduct complaint (a Complainant) 
or has been the subject of a gender-based 
misconduct complaint (a Respondent) or any 
other individual (a witness, third-party 
Reporter or advisor, etc.) because the 
individual engages with the Office and/or the 
disciplinary process.  

● All individuals and groups of individuals, 
not just a Respondent or Complainant, are 
prohibited from engaging in retaliation. 
Retaliation can refer to actions or 
threatened actions by any individual, 


