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DEMONSTRATIONS

& RALLIES




STUDENT ACTIVISM



AT JOHNS HOPKINS UNIVERSITY, we expect and
encourage students to use their voice and speak out on
issues that are important to them. The University’s Guide-
lines for Students in Support of Free Expression at the

Homewood Campus outlines the University’s stance and

commitment in support of free expression.

While it is not a requirement to proactively engage with
university administration when planning a protest, rally,
or demonstration, students may find it useful to connect
with Leadership Engagement & Experiential Development
(LEED). Within Leadership Engagement & Experiential

Development, there are administrators to assist students
as they think about planning and orchestrating their rally,
protest, or demonstration to ensure a successful event.
In addition to working with Leadership Engagement &
Experiential Development, the Student Guide to Planning
Successful Demonstrations & Rallies can offer students
valuable insight as they plan for a successful event.

Johns Hopkins University’'s Commitment
to the Protection of, and the Right to,
Freedom of Expression

Johns Hopkins University seeks to uphold and protect the
right of free expression and presents these guidelines to
aid students seeking to engage acts of free expression at
the Homewood Campus.

Freedom of Expression is an umbrella term that covers
a host of ways to convey feelings, thoughts, opinions, and
beliefs on a variety of issues. Acts serving as freedom of
expression include, but are not limited to:

= Academic Freedom

= Protest - an action and formal objections against
a cause or concern.

= Demonstration - an action to stand for a cause
or concern.

= Civil Disobedience - a willful act to disobey a
policy/rule/law in protest

It is our commitment to academic freedom as a funda-
mental value of the university, articulated in our State-
ment of Principles on Academic Freedom. Academic
freedom depends on free expression and requires a com-

mitment to maintaining a climate that fuels the discovery
and dissemination of ideas through speech, reason, and
debate. It is that commitment to academic freedom, ar-
ticulated below, that undergirds our belief in the right to
freedom of expression and the creation of these guide-
lines.

Academic Freedom at Johns Hopkins

Academic freedom protects the right to speak and cre-
ate, to question and dissent, to participate in debate on
and off campus, and to invite others to do the same, all
without fear of re-
straint or penalty.
It is designed to
afford members
of the communi-

an open and free
university.”

ty the broadest
possible scope for
unencumbered
expression, investigation, analysis, and discourse. Indeed,
among the measures of an academic community is its
success in creating a culture of active discussion and
debate, one where its members open themselves to the
views of others, even when those views are provocative
or unfamiliar.

Our university is committed to the steadfast protec-
tion of the right to academic freedom. This commitment
emerges from the university’s time-honored role in the
creation of knowledge and the sifting and winnowing of
ideas. Without full and vigorous protection of this prin-
ciple, the university’s capacity to discharge its hallowed
mission would be compromised.

However, academic freedom is not unbounded. As with
the First Amendment to the U.S. Constitution, on whose
precepts it is based, academic freedom does not guaran-
tee the right to defame or threaten, to deface or harass,
or to incite violence or infringe on privacy. And reason-
able and viewpoint-neutral rules for the time, place, and
manner of expression are a legitimate way to ensure the
orderly conduct of the university.

Further, academic freedom entails academic respon-
sibility. There is no right to plagiarize or otherwise en-

“Academic freedom
is the wellspring of
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exchange of views

learning, teaching,

gage in academic or scientific misconduct. The exercise
of judgment on the basis of professional criteria and

the highest intellectual standards, in matters such as
academic quality and performance evaluations, is both
permissible and necessary. Even so, limits such as these,
essential to the functioning of the university, should be
seen as narrow exceptions to the presumption of open
and vigorous expression.

A professional and respectful exchange of views is
integral to creating a positive environment for learning,
teaching, and re-
search. Each of us

A professional
and respectful

has a critical role
to play in culti-
vating a climate
of intellectual
diversity, dignity,

is integral to
creating a positive
environment for

and respect. But
academic freedom
necessarily permits
the expression of
views that even the
vast majority of the
and research. | community may
find misguided,
ignorant, or offensive. The appropriate response to such
statements in an academic setting is not to censor or
punish, but to challenge, criticize, and persuade.

Johns Hopkins continues to expand its connections to a
range of partnerships with external entities. Some funding
sources may seek to control data and research findings or
to limit their dissemination. And the university’s mission,
its influence, and its presence reach far beyond the tradi-
tional campus, to countries and cultures and institutions
that do not share the same understanding of free speech
and academic freedom principles. In these situations,
special care must be taken to maintain the university’s
core principles of free and independent inquiry.

Johns Hopkins was home to the early development of
the concept of academic freedom in this country. The
torch of free inquiry is a critical part of our heritage and
our mission. Each of us, in our time as members of this
community of scholars, bears a responsibility for nurtur-
ing its flame, and passing it on to those who will follow”

Accordingly, these guidelines are designed to sup-
port the right to engage in acts of free expression and
the right of an audience to receive that expression. Any
negative short-term effects of airing controversial views
- provided those views are expressed in ways that do not
threaten, incite violence, or raise demonstrable health or
safety concerns - are outweighed by the long-term bene-
fits to our community of a robust exchange of ideas.

General Guidelines

The University strives to actively support and promote
acts of public expression on campus.

Students interested in organizing or engaging in pro-
tests, demonstrations or other acts of free expression
may, but are not required to, seek support from the Offic-
es of the Provost, Student Life, Leadership Engagement &
Experiential Development, and Public Safety. Advance no-
tice is not intended as a precursor to restraint of speech,
but as an opportunity to ensure an event is successful.

In working to support free speech and expression, the
University is also protective of the health and safety of all
members of our community (students, faculty, and staff).
We are committed to establishing a safe environment in
which free speech and expression can take place by:

1. ensuring the physical health and safety of our
community;

2. prohibiting speech and expression that constitute
threats or harassment directed at a specific person
or group, including threats based on race, ethnicity,
religion, sex, gender, disability, age, or other protected
status; and

3. prohibiting any inciting of violence.

Protests, demonstrations, and other acts of public ex-
pression generally will be permitted and supported until
or unless members of the Provost’s Office, including

the Vice Provost for Student Affairs, determine that the
rights of others have been significantly infringed and/or
determine - in consultation with Public Safety, as needed
- that there is a threat to the safety or welfare of those in
attendance. Material interference with the rights of others
to engage in instruction and research will be viewed as
inhibiting the academic freedom of others and disruptive



to the core educational mission of the University.

Disruptions raising health, safety, and welfare con-
cerns may include but are not limited to: obstructing the
passage into or out of buildings by blocking doorways;
preventing University employees from entering their
workplace; refusing to relocate from a building or area
that is closed; preventing members of a class from being
able to hear a lecture or take an exam; preventing an
instructor from giving a lecture, by means of shouts or
other significant interruptions; and destruction of proper-
ty or vandalism.

How to Plan and Register a
Demonstration

While arrangements are not required for student demon-
strations, they can help make the event successful and
effective by ensuring a space is not already reserved for
another group, proactively ensuring the health and safety
of participants and the university community, and allow-
ing public expression to proceed without interfering with
the academic mission of the University.

Under existing policies, arrangements are generally
required for Registered Student Organizations (RSO)
seeking to use common spaces (such as lecture halls,
outdoor spaces, and mural boards). RSOs that decide to
register their event can do so under their organization’s
event profile on Hopkins Groups. For non-RSOs or indi-
vidual students, the University’s online event scheduling

form makes this easy.

A list of policies related to space reservation is provided
at the end of this document. Students are also encour-
aged to review the Leadership Engagement & Experiential
Development Event Planning Guide and the Student Con-
duct Code, which provides information such as processes
for reserving space on campus; marketing and promo-
tion; campus building information; and who to contact for
support and help.

These guidelines are focused on events which take
place on campus. For events occurring on city sidewalks
and streets adjacent to the University, students should
make appropriate arrangements to acquire city permits
and should adhere to city ordinances and applicable state
and federal law.

If you or your organization are planning to host a
demonstration on campus, please feel free to contact us
at (410) 516-4873 or leed@jhu.edu; or (410) 516-8208 or
deanofstudentlife@jhu.edu.

Placards, Banners, and Signs
Placards, banners,

Arrangements
are generally
required for
Registered
Student
Organizations
(RSO]) seeking to
use common
spaces (such as
lecture halls, out-
door spaces, and
mural boards).

and signs gener-
ally are allowed so
long as they are

not dangerous to
others and do not
significantly impede
the participation

of others in usual
University activities
and operations. If
the use of placards,
banners, or signs
are dangerous or
significantly impede
the participation of
others, University
officials may require
the individuals car-
rying the placards,
banners, or signs to
move to a different
location or to adjust or remove the materials.

Counter-Protests

Protests, demonstrations, or other acts of free expression
on campus may prompt a counter-protest or other forms
of expression. When these arise, the expression of all
parties is important and will be supported in accordance
with these guidelines. On occasion, a separate protest
area may be designated by the Offices of the Dean of
Student Life, Student Affairs, or the Provost, for those
seeking to express views that differ from those expressed
by the event organizers, to ensure that all views can be
expressed.

Guests
Students may invite guests—i.e. those individuals or
groups not formally affiliated with the University—to join


https://jhu.campusgroups.com/home_login
https://eventscheduling.jhu.edu/Client/FindASpace/Index
https://eventscheduling.jhu.edu/Client/FindASpace/Index
https://studentaffairs.jhu.edu/policies-guidelines/student-code
https://studentaffairs.jhu.edu/policies-guidelines/student-code

in acts of public expression on campus, but students

are responsible for informing their guests of universi-

ty guidelines and policies and are accountable for the
actions of their guests in accordance with the university’s
Guest Policy. In addition, those participating in protests,
demonstrations, or other acts of public expression on the
Homewood campus may be asked to provide identifica-
tion. Uninvited guests or others who have no direct affilia-
tion with the
University are

Students may invite
guests to join in acts
of public expression
on campus, but
students are respon-

not covered
by the same
rights of ac-
cess, demon-
stration, or
other activity.

sible for informing i‘am‘ing
. ) rocess
their guests of uni- | ___ ..
VerSitY guidelines intent of event
the Regis-

tered Student
Organization/

and policies and are
accountable
for the actions of
their guests.

individual
meet any of
the following
definitions?
Definitions
Demonstration (political): an action to stand for a cause

or concern. Examples: Sit-ins, Marches, Rallies, Die-Ins,
Picketing, etc.

Protest: an action and formal objections against a cause
or concern. Examples: Rallies, Marches, Vigils, Picketing,
Ceremony, Sit-Ins, etc.

Disruption: Is a disturbance or problems which interrupt
an event, class, lecture, lab, activity, or process.

If so, before students begin planning their demonstration,
please consider the following:

= What are the needs of the organization, or community,
and how can this demonstration help meet those
needs?

= What do we want participants to gain or experience
from this demonstration?

= Does this demonstration align with the stated mission
and goals of the organization?

Answering these questions with the organization’s
planning team will help to focus your efforts and will be
effective in meeting the needs of the organization and
the Hopkins community. Once student leaders reflect and
discuss these questions, it is time to start brainstorming
the details of the demonstration:

= What activities and element will the organization in-
corporate to support the purpose of the event and the
mission of the organization? Live speaker? Live music?
Speaker or lecturer? Sports activity? Food? Novelty
act?

u Are their opportunities for collaboration with another
organization(s)? Are their organizations that would
align with the goals of the demonstration?

= Who will take the lead in coordinating the demonstra-
tion?

= What time and day of the week are ideal for our
demonstration? Select a few different options to re-
main flexible.

= How many people do we expect to attend our event?
Make sure your expected attendance matches the
room capacity of your location.

= What locations would be ideal for the demonstration?
Select 2-3 different options and remain flexible.

= What would be the ideal start and end time of the
demonstration? Determine how much time will be
needed for set-up and breakdown.

= Who is most likely to attend the demonstration? Who is
the target audience, students, staff, faculty, communi-
ty members?

How to Register a Demonstration

Registered Student Organizations (RSO)

Register the demonstration on Hopkins Groups by finding
your organization and creating an event. This can be
accomplished by:
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1. Sign into Hopkins Groups
2. Navigate to your RSO’s page
3. On the group’s page click “Events”

4. Click the “Create Event” button at the top right-hand
side of the page

5. Review the “Find a Space” on the Scheduling Event
Services website to confirm which spaces are available
for the demonstration.

6. Fill out the corresponding information to get a listing
of space availability.

7. Enter that information into the Hopkins Groups sub-
mission.

Note: RSOs only submit event registrations into Hopkins
Groups. There is no need to complete the Scheduling
Event Services registration form. The purpose of review-
ing the Scheduling Events Services form is to confirm
space availability.

Students must be assigned as an officer or “active
member” to have access to the event registration feature.
Typically, events, including demonstrations, would be
required to be submitted 10 days in advance, however,
Leadership Engagement & Experiential Development
will work collaboratively with the appropriate scheduling
offices and the RSO to execute their demonstration on
a shorter timeline assuming it does not conflict with a
previously scheduled event in the same space.

Space will not be confirmed until the event is registered
and approved on Hopkins Groups. A confirmation will be
sent to the demonstration organizer once the event is
approved. Within that confirmation, there will be specific
rules and regulations at the bottom of the confirmation
attached to the confirmation email. Please review the
rules and regulations to avoid complications and/or fees.

Non-Registered Student Organization(s) or Individual
Students
1. Navigate to the Scheduling Event Services event site.

2. Review the “Find a Space” on the Scheduling Event
Services to confirm which spaces are available for the
demonstration.

3. Fill out the corresponding information to get a listing
of space availability.

4. Select the 2-3 desired spaces on campus.

5. Complete the remainder of the registration form.
TIP: The demonstration registration will help deter-
mine what resources and support will be needed. Once
submitted, a staff member will contact the demonstra-
tion organizer to help coordinate resource needs as
appropriate.

Campus Resources

Dean of Student Life - The Office of the Dean of Student
Life (DoSL) aims to cultivate an inclusive and healthy
community that fosters growth, exploration, and engage-
ment. Whether direct advisement on their demonstration
through Leadership Engagement & Experiential Develop-
ment, to meeting individual student needs with Student
Outreach and Support, to post demonstration collabo-
ration and advocacy with Diversity and Inclusion, DoSL

is available to usher the appropriate resources to meet
those needs.

Leadership Engagement & Experiential Development -
Through leadership and involvement opportunities, we
work collaboratively with students to develop programs,
organizations, and spaces that promote individual growth
and cultivate inclusive communities. Within Leader-

ship Engagement & Experiential Development (LEED),
there are administrators to assist students as they think
about planning and orchestrating their rally, protest, or
demonstration to ensure a successful event.

Scheduling Event Services - Scheduling Event Services
(SES) is the one-stop shop for Homewood Campus for
services to execute successful meetings and events. SES
provides comprehensive event management and consul-
tation. Additionally, SES assists in marshalling resources
that would be necessary to execute a successful demon-
stration.

Public Safety - Public Safety strives to ensure that Johns
Hopkins is a place where students, faculty, and staff are
able to enjoy rewarding academic and social experiences.
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Wellness Resources

For a comprehensive view of resources that JHU provides
please visit the wellness website which provides a wide
range of resources and programs to support student
wellness. The wellness website organizes the resources
across seven facets of wellness: emotional and mental
health, physical, social, sexual, spiritual, financial, and
professional.

Mental Health
= JHU Wellness Website: A link to a digital library of
university health and wellness programs including

physical, emotional, and mental, social, sexual, spiritual,
financial, and professional.
— Student Wellness Blog

— Wellness Resources

= TimelyMD: Free professional mental one-on-one tele-
health counseling, with both 24/7 TalkNow as well as
scheduled counseling options

= SilverCloud: Interactive online learning modules for
cognitive behavioral therapy techniques

= A Place To Talk: Group listening service with under-

graduate peers trained in crisis intervention and lis-
tening skills. A Place to Talk (APTT) is the peer listening
group for the Johns Hopkins community. They offer
a cozy environment for anyone to discuss anything,
from everyday frustrations to serious concerns. The
peer listeners are undergraduate students who have
been selected and trained in 50 hours (about 2 days) of
active listening skills and crisis intervention through the
JHU Counseling Center.

— Sunday: 10 AM.-1 P.M

— Monday-Thursday: 9 P.M.-12 AM. ET

® Calm: Meditation, mindful movement, and sleep assis-
tance app (Premium Version with JHU)

= Counseling Center: Johns Hopkins counselor support

= Campus Religious and Spiritual Advisors: Members of

the Religious & Spiritual Life Advisory Board are com-
mitted to the holistic development of Johns Hopkins
University and recognize their mission to minister to
the spiritual, emotional, and ethical journeys of the JHU
community. They are a group of individuals devoted to
a distinctive religious calling, dedicated to serving those

in their own tradition, and yet also called to engage in
the search for meaning in a challenging and competi-
tive academic setting.

— University Chaplain: Kathy Schnurr

Event Management

Time management will be helpful to those who are as-
sisting with the event planning process. There are many
requirements through the university and sometimes out-
side entities when hosting large gatherings or demonstra-
tions on campus. To ensure that you and/or your group
are successful in completing all necessary components,
be sure to manage your time accordingly.

— Set Your Goals and Priorities: Review all that you
need to complete and decide what is the most
important. Be realistic and specific when setting
your goals. What needs to be done now and what
can wait?

— Break Larger Tasks into smaller segments: Take
one large task or project and break it into smaller
segments with your own internal deadlines. Follow
your plans, stay on track, and avoid working on
things at the last minute.

— Budget and monitor your time: Take time to re-
view your plans each day and update your sched-
ule as needed. Overestimate the time needed for
task related to your event. If you get done early,
move on to something else.

— Organize your event planning by due date: As
you start planning your event, write down all
important tasks and deadlines in a planner or
electronic calendar. You will be able to see when
you have busy periods and can plan accordingly.

Related Policies and Guidelines

These policies have been consolidated to share pertinent
information related to demonstrations. For full informa-
tion related to these policies please click the hyperlinks
associated with each policy for additional information.

Student Conduct Code
The Student Conduct Code applies to all students, includ-
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ing without limitation undergraduate and graduate stu-
dents, and student organizations/organizations, whether
registered by the University or not. The Student Conduct
Code is intended to promote and to protect the health,
safety, welfare, property, and rights of all members of the
JHU community as well as promote the orderly opera-
tion of the University and to safeguard its property and
facilities.

When conducting a demonstration, certain actions may
be viewed as a potential violation of the Student Con-
duct Code. It is important that demonstration hosts and
participants familiarize themselves with the information
provided within the Student Conduct Code.

Specific policies related to demonstration activities are
listed below. Again, students organizing demonstrations
and participants should familiarize themselves with these
policies. Student actions not adhering to these policies
may be viewed as a potential violation of the Student
Conduct Code.

Homewood Open Space Policies
Many student demonstrations will take place outside.

It will be important to know what students and invited
guests can do while on-campus. Consider the following
when hosting or participating in a demonstration:

u Alcohol is prohibited
u Glass bottles are prohibited after dark

= All trash must be disposed of at the conclusion of the
demonstration

u Disorderly conduct is prohibited

u All persons in open campus owned space, students,
staff, faculty, and guests, are required to comply with
requests for identification, for noise or activity abate-
ment, dispersal, and for the surrender of beverages for
examination.

® The demonstration host is responsible for informing their
guests of all University policies, in and out, of buildings,
and is accountable for the actions of their guests.

Room Reservation Policy
Some student demonstrations will occur within buildings.

It is important to know what is appropriate to do when
demonstrating to be successful. Consider the following
when seeking space within a University building:

= Only Registered Student Organizations (RSO), groups

that are registered with Leadership Engagement &

Experiential Development, can make room reservations

with Scheduling Event Services (SES).

= SES reserves the right to relocate the facility rooms

and/or classrooms assigned.

= Alcohol is not permitted

= Events with an estimated attendance of 250 or more

will be assigned to a crowd manager

u Depending on the size of the demonstration, and

resources needed, there may be unforeseen charges

associated with the demonstration.

Poster (Bulletin

Boards) Policy

The rules and reg-

ulations governing
posters and other
forms of advertising
on the Johns Hopkins
University Homewood
campus are designed
to encourage the
promotion of sanc-
tioned events and
activities on campus
in a fair manner. In
addition, posters and
other forms of adver-

For full
information
related to these
policies please
click the hyper-
links associated
with each policy
for additional
information.

tising should not disrupt academic classes, programs or

activities and should not damage the property of Johns

Hopkins University.

= Flyers and posters can be utilized for registered and

approved events in Hopkins Groups. Flyers that are

posted for events not approved in Hopkins Groups may

be removed.

= Tape should not be adhered to painted, finished or glass

surfaces.

= Bulletin Board Flyers should be no larger 8.5” x 11” and

not affixed over another flyer. Requests for exceptions for

larger flyers or posters must be forwarded to Leadership

Engagement & Experiential Development in the Mattin

Center.
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m Flyers may not be affixed directly to buildings, doors,
walls, or bathroom stalls. Flyers may only be affixed to
designated bulletin boards.

= Flyers advertising expired events or not meeting this
policy’s criteria may be removed.

Individual departments and governing bodies may have
additional requirements to post and/or advertise. It is the
responsibility of the individuals or the groups promoting
events and activities to contact the facility manager of a
building in which posters and other advertising media are
to be utilized. For information regarding the Residence
Hall Posting Policy, feel free to visit the Residential Life
Resources page.

Mural Boards Policy
Reservations for mural boards, banners, Levering court-

yard, and breezeway tables are made by completing
the_online reservation request. Only registered student

organizations may use these resources.

m Advertising must not contain material that:

— is pornographic

— harasses any individual or group on the basis of race,
gender, national origin, religion, or sexual orientation

— contains a message of hate or a threat of violence

— promotes hate speech or events

— promotes free alcohol

— promotes unhealthy alcohol practices (e.g., drinking
games), or

— otherwise violates University policy.

= Residence hall solicitation (dorm storming) is prohibited.
This includes slipping advertising under or placing it on
individual doors. Door-to-door peddling is not permitted.

u Individual departments and governing bodies may
have additional requirements for advertising. It is the
responsibility of the individuals or the groups promot-
ing events and activities to contact the facility manager
of a building in which posters and other advertising
media are to be utilized.

m Student organizations cannot use an outside promoter
to advertise their event.

= Any questions regarding the following advertising
policies on the Johns Hopkins University Homewood

campus may be directed to the Office of Leadership
Engagement & Experiential Development (Mattin Cen-
ter 131).

Chalking Policy
Chalking is allowed to promote events on Levering Plaza,

Mattin Center, and Breezeway on the brick surfaces only.
Only ‘kids’ non-toxic chalk is permitted. Chalking may
also be done outside of the Fresh Foods Café. It is the
individual or groups responsibility to remove chalk marks
after the event.

Jay the Blue Jay Statue: Guidelines for Use
The statue of Jay the Blue Jay, located near the Freshman

Quad, was created by students for students as an outlet
to express themselves creatively and spontaneously and
promote the Blue Jay spirit. Students use it to promote
events, programming, and community spirit, and to
further the free and open exchange of ideas that is a hall-
mark of the Johns Hopkins University community.

The following Guidelines apply to the painting of Jay:

= Only Johns Hopkins students, student groups, and
student organizations, and authorized University staff,
may paint on Jay.

u Painters should paint only the statue. No individual,
group, or organization is permitted to paint the side-
walk, lamp posts, grass, or buildings surrounding Jay,
and any individual, group, or organization that does so
will be held financially responsible for the University
cleaning costs incurred as a result.

u Painters should remove all painting supplies when
finished. Any supplies left at or near the statue will be
disposed of.

= As a medium for spontaneous expression shared by all
Johns Hopkins students, with no advance permission
required, the statue may be painted over by other stu-
dents at any time.

u The University expects students to comply with the
law and University policies when painting on Jay, and
reserves the right to remove paintings that may violate
a law or policy, such as paintings containing threats,
hate symbols, or epithets directed at a specific person
or group.
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Fire Prevention Policy
This policy establishes the process by which Johns Hop-

kins works to eliminate known fire risks and implements
guidelines to prevent fire so a safe environment for pa-
tients, staff and visitors is maintained. Please consider the
following when planning a demonstration:

= All stairway fire doors must be kept closed and stairwell
landings unobstructed.

m Free access to fire hose cabinets, fire extinguishers, fire
alarm pull stations, and other emergency equipment
must be maintained at all times.

= Lights are never to be shielded with linen or other
combustible materials

= Candles are strictly prohibited in all patient care areas,
office areas, and residence halls. The only exception is
they may be used for religious gatherings if the follow-
ing measures are taken:
— Candles must not be left unattended.
— Candles must not be located with a means of
egress.
— Candles must have a non-combustible stand or
base.
— Use of candles must be pre-approved by the
Health, Safety, and Environment Department.

Means of Egress Policy
This policy describes Johns Hopkins’ obligation to provide

a safe means of egress for Johns Hopkins faculty, staff,
students, patients, and visitors in the event of an emer-
gency. In accordance with the International Fire Code and
the National Fire Prevention Association’s 101 “Life Safety
Code,” Johns Hopkins must assure, where applicable, cor-
ridors provide for: 1) a readily safe and adequate means
by which occupants may exit in the event of a fore or oth-
er emergency; 2) adequate access and use by emergency
personnel; 3) the safe movement of people during normal
use of the building; and 4) the safe transport of patients
and materials.

Access to Restricted Areas Policy
Unauthorized individuals are not allowed to access any ar-

eas housing potentially hazardous materials or machinery.
Authorized individuals are JHH, JHHS and JHU employ-
ees, JHU faculty, JHU students, and other individuals on
official business for or with Johns Hopkins.

Guest Policy

Students may invite guests—i.e., those individuals or
groups not formally affiliated with the University—to join
in acts of public expression on campus, but students are
responsible for informing their guests of university guide-
lines and policies and are accountable for the actions of
their guests in accordance with the university’s Guest
Policy. In addition, those participating in protests, demon-
strations, or other acts of public expression on the Home-
wood campus may be asked to provide identification.
Uninvited guests or others who have no direct affiliation
with the University are not covered by the same rights of
access, demonstration, or other activity.

Anti-Harassment Policy
The University prohibits discrimination and harassment

based on any protected characteristic, which includes
sex, gender, marital status, pregnancy, race, color, eth-
nicity, national origin, immigration status, age, disability,
religion, sexual orientation, gender identity or expression,
military status, veteran status or other legally protected
characteristic. The University further prohibits any form
of retaliation, intimidation, threats, coercion, or discrimi-
nation or attempts thereof, whether direct or indirect, by
any officer, employee, faculty, student, trainee, post-doc-
toral fellow, resident or agent of the University against a
person who makes a complaint or report of discrimination
or harassment, participates in any way in the investigation
or resolution of such a complaint or report, or exercises
his or her rights or responsibilities under the Policy, these
Procedures or the law.
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