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identity. Discrimination may be found to have occurred when there is evidence of 
differential treatment, i.e., when an agent or employee of the College, acting in 
his or her official capacity, treats a student or employee differently based on 
membership in the aforementioned protected classes without a non-discriminatory 
reason to do so, with the result that the person is prevented from participating in 
or gaining the privileges of programs and services of the College. Discrimination 
may also occur between parties of equal authority, or between students, based on 
the protected classes. 

 
Discriminatory Harassment 
Discriminatory harassment is harassment based on race, ethnic or national origin, 
sex, age, disability, sexual orientation, color, gender expression, or gender identity. 
Discriminatory harassment includes conduct specifically directed at an individual 
or a small group of individuals and expresses hatred or contempt on the basis of 
stereotyped group characteristics or because of a person’s identification with a 
particular group. Discriminatory harassment also includes any action or speech 
directed toward members of the aforementioned groups that reasonably can be 
determined to be threatening in content or is spoken in a manner that suggests 
violence toward such persons is imminent. 

Discriminatory harassment may be found to have occurred when harassing 
conduct is sufficiently severe, pervasive, or persistent that it interferes with or 
limits a student’s or employee’s ability to participate in or gain the privileges of 
programs and services of the College. 

 
General Harassment/Abuse 
Harassment includes, but is not limited to, physical or non-physical behavior, such 
as assault, abuse, stalking, hazing, invasion of privacy, and intimidation. The 
following definitions provide examples of behavior that will not be tolerated: 

 
Assault is nonconsensual physical contact that places someone in fear or 
apprehension of immediate harm. Relationship violence may also be 
categorized as assault. 
Stalking refers to a pattern of behavior in which an individual willfully, 
maliciously, and repeatedly follows another in his/her course of daily 
activities in such a way that the stalker’s actions can reasonably be found 
to interfere with another person’s ability to perform his or her regular duties 
or cause that person to feel frightened, intimidated, harassed, threatened, or 
molested. 
Invasion of privacy is unauthorized taking and use of facts, information, 
and/or property not in the public domain that a reasonable person would 
desire to keep from the public eye. 
Intimidation is spoken, written, or physical conduct directed toward an 
individual or individuals that unreasonably interferes with their full 
participation in the Trinity College community or that is intended to create or 
may be reasonably determined to have created a threatening or hostile 
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