PART Il. PROHIBITED CONDUCT
(A) SEXUAL HARASSMENT

The Department of Education’s Office for Civil Rights (OCR), the Equal Employment
Opportunity Commission (EEOC), and the State of Washington regard sexual harassment as
an unlawful discriminatory practice.

Whitman College has adopted the following definition of sexual harassment in order to
address the unique environment of an academic community and in compliance with Title IX
regulations (34 CFR §106.30). Acts of sexual harassment may be committed by any person
upon any other person, regardless of the sex, sexual orientation, and/or gender identity of
those involved.

Sexual harassment, as an umbrella category, includes the actual or attempted offenses of
sexual harassment, sexual assault, domestic violence, dating violence, and stalking, and is
defined as:

Conduct on the basis of sex or that is sexual that satisfies one or more of the following:
1) Quid Pro Quo:

e an employee of the college,

e conditions the provision of an aid, benefit, or service of the college,

e on an individual’s participation in unwelcome sexual conduct.

2) Sexual Harassment:
e unwelcome conduct,
determined by a reasonable person,
to be so severe, and
pervasive, and,
objectively offensive,
that it effectively denies a person equal access to the college’s education program or
activity.



